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PRESIDENT & CEO'S LETTER

This year will be just as significant for our communities as we see Black women on
the front lines of many movements and giving voice to critical issues. We are not only
at the table, setting the agenda, and building power---we are leading and spreading
awareness, and centering our lived experiences in the popular consciousness and in
our political demands. When we show up, Black women make all the difference in
building a world that is more just, equal, equitable, and representative.

Today we celebrate Women’s History Month by releasing our 10th Annual Black
Women's Roundtable Report, "Black Women in the United States & Key States, 2023"
that focuses on the work required to Reset, Rejuvenate, and Reimagine Our Power to
Resist, Act & Win! This report is focused on lifting up the issues and policy priorities
impacting Black women, our families and communities. The report’s contributors
represent an intergenerational group of some of our nation’s most powerful Black
women leaders and experts in their fields---who not only share the problems Black
women face, but also share solutions to those challenges. The sections of this report
highlight the power in Black women’s leadership and political influence, providing
insight into how Black women are the key to victory for any candidate in search of
the Black vote at the national, state or local level.

2023 BWR ANNUAL REPORT

Dear Readers,

The past year has been marked by challenges and
resilience for Black women as we faced unprecedented
attacks on our rights and freedoms. However, our rich
history of organizing and solidarity has shown the
enormous strength of our communities. Black women
have been a driving force in shifting political power,
steering the nation towards achievements and
unprecedented progress. We have broken a number of
glass ceilings and become the firsts in a number of
influential policy positions.

Melanie L. Campbell
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As Black women, we are expanding our power in politics, business, education,
economics, labor, environmental justice, sports and more. We are changing the face
of the federal judiciary and expanding our power as political candidates from city hall
to the White House. We are leading in business from entrepreneurship to the C-suites
and boardrooms. We are striving for quality education and standing on the front lines
in the battle against those who seek to erase our history.

But as we advocate and work hard, we must also find time to rejuvenate and
reimagine what is needed for our well-being. That calls on us to honor our bodies,
minds, and spirits. In a time of so much economic, societal and cultural stress, it is
critical for Black women to take care of our mental health and wellness. On average,
we suffer higher rates of chronic illnesses such as cancer, heart disease, and diabetes.
In order to navigate systems that were not designed for us, our sisters must be armed
with knowledge so that we can find the solutions to correct the inequities that are
baked into our society. And as we lean on each other for community care and also
look to a higher power for spiritual guidance, we must take action and prioritize our
own wellness if we are to prepare for the long-term fight to deal with the stress in
resisting racism, hate, and violence.

Black women have led and will continue leading the fight for voting rights and
protecting democracy from peril. We are advocating for reproductive justice and
reproductive rights, online privacy rights and their impact on civil rights and
economic opportunity. We are leading the fight for police and criminal justice reform,
economic justice and workers' rights, environmental justice and climate change,
retirement security and protecting the social safety net. 

The 2022 midterms were significant, and Black voters were part of the firewall that
helped preserve democracy in key battleground states. Building on our organizing,
the issues critical to Black Women and our Allies will be front and center as we build
the foundation for the 2024 Election. 
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This year’s report provides us with policy solutions, analysis, and calls to action
required to address the core problems affecting our communities. Our report
includes personal stories from Black women on the importance of representation and
the historical significance of having a Black woman nominated to serve on the United
States Supreme Court.

Black women are resilient, and we will continue to resist and lead the fight for racial
justice and equity. We will take action to stop violence against Black women and girls
and protect our rights and freedoms. We will fight for social justice, civil rights and
elevate our fight to protect Social Security, Medicare, and Medicaid. We are
unstoppable, and our power to resist, act, and win is unparalleled.

In Solidarity,

Melanie L. Campbell
President & CEO, National Coalition on Black Civic Participation
National Convener, Black Women’s Roundtable

2023 BWR ANNUAL REPORT
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Black women are confronted with critical challenges when running for and
holding elected offices. The majority of Black women running for and holding
public office continue to support a political party that does not support them. This
poses a critical challenge for Black women running for office in majority White
districts. In spite of this challenge, Black women candidates are a force to be
reckoned with, as evident by the recent victory of Jennifer McClellan, the first
Black woman elected to the U.S. Congress from Virginia.   

The number of Black women entrepreneurs and corporate leaders is growing,
and they need support. The number of Black women-owned businesses and Black
women corporate executives is increasing. However, Black women entrepreneurs
need access to capital, resources, and networks to help make their businesses
financially successful. 

Although more Black women are leading in the corporate sector, only two Black
women are chief executive officers of Fortune 500 companies. To increase the
number of Black women in corporate leadership and on corporate boards, Black
women need access to leadership pipelines and networks, and greater support
from mentors, sponsors, and coaches. 

It’s Time to Reset, Rejuvenate, and Reimagine Our Power to Resist, Act & Win! is the
theme of the Black Women’s Roundtable’s (BWR) 10th Annual Black Women in the
US and Key States, 2023 Report. This year’s report continues BWR’s series, which
provides in-depth analyses and insights that highlight the needs and conditions of
Black women throughout the nation. This report also provides policy-centered
recommendations and direction on how to improve the overall well-being of Black
women and families across a wide array of issues. 

This report shares the vision, voices, wisdom, and uniquely distinct experiences and
perspectives of Black women. The contributors to this year’s report provide insights
on the four categories listed below. 

Section 1
RESET: Black Women Resetting and Expanding Our Power to Win in Politics,
Business, Education, Economics, and the Federal Judiciary

EXECUTIVE SUMMARY
2023 BWR ANNUAL REPORT
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Black women business owners and corporate leaders must also develop a
proactive approach to their health and wellness as an essential component to
achieving success. 

Black women are concerned about the denigration and mischaracterization of
critical race theory (CRT) and Black history education. Politicians are running
campaigns on removing CRT from the schools when it is not a topic that was
developed for primary and secondary education. There is a need to explain critical
race theory and ensure that it is not used as a way to remove Black History from
the curriculum.

Black women celebrate victories as more Black women are confirmed to the
bench of the federal judiciary.  The increase in Black women being nominated and
confirmed as judges throughout the federal judiciary is cause for celebration for
Black women. Black women have fought for decades to get a Black woman seated
on the Supreme Court of the United States. They were able to celebrate a victory
when Justice Ketanji Brown Jackson was confirmed and sworn in as an Associate
Justice to the Supreme Court of the United States.

The “Strong Black Woman” trope is killing Black women. The broadly accepted
and perpetuated archetype of the Strong Black Woman is a self-silencing
mechanism for Black women. It encourages Black women to hide their stress,
depression and trauma. Research shows those Black women who self-identify as
strong Black women are more likely to experience debilitating depression and
increased suicidal ideation. While identifying as strong can be inspirational and
flattering, it becomes dangerous once one’s humanity is ignored and emotions are
suppressed instead of being openly acknowledged and processed.

The Mental Health Crisis is on The Rise. In recent years, several high-profile Black
celebrity suicides have highlighted the Mental Health crisis in the Black
community. But mental health challenges are not limited to those in the spotlight.
In recent years, it has been estimated that suicide rates in the Black community
has increased by 30%. 

  

Section 2
REJUVENATE AND REIMAGINE: Black Women Rejuvenating and Reimagining What
is Needed for Our Wellbeing: Taking Care of Our Bodies, Minds, and Spirits 
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And for Black women especially, acknowledging and proactively centering mental
health is long overdue. 

Making it Easier to Access to Mental Health Services is Critical. While seeking
mental health services have historically been stigmatized in the Black community,
more information on mental health in social media and beyond has reduced
stigmatization, yet access for many is still difficult to acquire. What Black women
need is easily accessible and affordable mental health care services with mental
health professionals of color specifically. Mental Health Ambassadors help bridge
the gap by highlighting the availability of services and specifically connecting
individuals who need help to the care they require.

Holistic Wellbeing is the Ultimate Self-Care. Black women often exist in chronic
survival mode as evidenced by hyper-independence, as well as never ending care-
taking of others, self-sacrificing and incessant resilience. This existence is taxing
on the body and the mind. To address absence of balance and restore calm, rest is
essential. It is a gateway to well-being, ultimately relaxing the parasympathetic
nervous system, and producing the sense of calm—ultimately providing mental,
physical and spiritual well-being.

Historic racism and a long-standing mistrust of the justice system has caused
Black women victims of domestic violence to turn to sister circles as first
responders. Black females are more likely to be killed by their spouse, an intimate
acquaintance, or a family member than by a stranger. Far too often, these Black
women feel that their voices are not being heard, and that the criminal justice
system, as well as other agencies of government, are not working in their interests
to achieve justice for them and protect them from domestic violence. As a result,
Black women are more likely to turn to their church, informal networks, and other
Black women to serve as first responders.

Section 3
RESIST: Black Women in the Fight to Protect Our Safety, Reproductive Justice and
Immigration Justice Continues
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Black woman victims of rape and sexual assault are often blamed as being
responsible for the crime. Black women and girls 12 years and older experience
higher rates of rape and sexual assault than other women and girls. However,
Black women and girls are perceived as less believable and more responsible for
the crimes committed against them than a White victim.  

Addressing Homicide in the Black Community. Homicide rates due to firearms
have reached epidemic proportions in the Black community. The Black community
needs to acknowledge the negative impact this crisis is having on Black people.
Addressing this emergency requires the Black community to create strategic
partnerships with community and health organizations, businesses, and
government. 

Reproductive Justice is a Human Right. Black women in the U.S. on average are
approximately three times more likely to die of complications from pregnancy
than White women. The Center for Disease Control and Prevention (CDC) makes
clear that these deaths are preventable over 60% of the time. 

For Black women in the U.S. giving birth can be more dangerous than it is in
developing countries. This is because Black women are subjected to systemic
racist conditions such as poverty, toxic environments, and discriminatory medical
systems that make them sicker than White people before they are pregnant,
which leads to worse health outcomes in pregnancy and childbirth. For these
reasons, Black women advocate for reproductive justice to protect their right to
parent children in communities that are safe and sustainable. 

Black Women are Leaders in the Fight for Immigration Justice. The historic and
current roles that Black women play as leaders in the movement for immigration
rights and justice need to be recognized because they are often overlooked.        

Section 4
ACT: Black Women Taking Action for Justice: Protecting Our Privacy, Health,
Environment, Labor Rights, Economic Security, Equality, Community and Saving
Our Democracy from Peril
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Privacy Rights are Civil Rights. Data has wide-ranging impacts on our lives.
Housing advertisers target potential renters or buyers based on race, religion, sex
and family status. Lending algorithms have been found to calculate higher interest
rates for borrowers who have attended HBCUs. And Black Americans were
targeted for misinformation by Russian operatives, accounting for fully 38% of US-
focused ads purchased in the 2016 Presidential election. 

Similarly, 3.5 million African Americans were categorized by the Trump campaign
as “deterrence voters,” or voters they simply wanted to keep away from the ballot
box in 2020. Improved privacy rights are crucial for the protection of the Black
community from such unscrupulous targeting in the future.

Take Action Against Black Maternal Mortality. In 2023, Black women continue to
die or have serious negative consequences of childbirth resulting in death or harm
to the baby, more than any other racial/ethnic group in America. This is true across
socio-economic status. We can address this long-standing problem by at
minimum: diversifying the medical workforce; creating inclusive and supportive
workforce environments for underrepresented minority physicians (including
addressing implicitly bias); providing anti-racism training; promoting inclusivity;
and by holding those responsible for unprofessional and discriminatory behaviors
accountable.  

Black Women’s Post-Pandemic Labor Force Participation Rebounds. In February,
2020, just before the pandemic began, Black women’s labor force participation
rate was 63.9%. In January, 2023, Black women’s labor force participation had
rebounded to 62.6% (the highest of any group of women) compared to 59.3% in
April, 2020.

Black Women Still Suffer From Disproportionately High Unemployment. Despite
their continued strong attachment to the labor force, Black women still
experience disproportionately high unemployment. As of February 2020, Black
Women’s unemployment was 4.8% and by May of 2020, unemployment among
Black women peaked at 16.6%. Although Black women’s unemployment has
decreased as of January 2023 to 4.7%, it’s still high compared to a 2.8%
unemployment rate for white women, 2.6% for Asian women and 4.4% for Latinas.
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Black Women Still Experience a Double Wage Gap. In 2022, women workers were
paid just 77 cents for every dollar paid to a man. However, Black women workers
were paid just 64 cents to every dollar made by white male workers. While white
women were paid 73 cents to the dollar and Latina and Native American women
were paid 54 and 51 cents respectively.

Wage Gaps Have Long-Term Implications. Over the course of a 40-year career, the
wage gap results in a loss of nearly $400,000 for the average woman and nearly
$900,000 for the average Black woman. In some areas this disparity is even worse.
For example, in the District of Columbia, the average lifetime wage loss for Black
women is $2,000,000 when compared to the earnings of white men.

Improve The Black Women's Wage Gap by Improving Wages & Benefits in Key
Occupations."Occupations. Occupational segregation is a primary driver of race
and gender wage gaps as Black women are especially likely to work in low-paying
service sector jobs. Supporting Black women’s employment requires improving
wages and benefits in the occupations in which they are most likely to work and
addressing barriers to their employment in higher paying occupations.

Key legislative priorities could help close the wage gap. A wide range of
legislative actions, together, could go a long way towards addressing this long-
standing pay disparity problem. For example, the Paycheck Fairness Act would
strengthen pay discrimination laws, permit pay transparency and limit the use of
prior salary in job opportunity negotiations. Additionally, the Family and Medical
Leave Act, would provide 12 weeks of paid leave, while the Childcare for Working
Families Act would provide child care and early learning to low and moderate
income families. The Fair Employment Protection Act would raise the Federal
minimum wage to $15/hour and phase out the sub-minimum wage for tipped
workers, youth workers and workers with disabilities. In addition to these federal
bills, state leaders could also adopt workplace policies that would help close the
wage gap.

The Equal Rights Amendment Would Provide Greater Protections for Black
Women. The ERA would give Black women legal support for existing and future
laws to go deeper than they currently can to ensure sex equality. It would provide
a greater focus on intersectional discrimination, improve employment and
educational opportunities, provide recourse against gender-based violence and
improved access to health care including reproductive and maternal care.
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RESET
Black Women Resetting and Expanding Our

Power to Win in Politics, Business, Education,
Economics, and the Federal Judiciary
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The year was 2006. While working on my master’s
thesis in Legislative Affairs at The George Washington
University, I was struck by the lack of Black
congresspeople from Virginia. At the time, there had
only been two in history - Representative John Mercer
Langston (1890-1891) and Representative Bobby Scott
(1993-present). My professor suggested that instead of
just analyzing the issue, I should find a way to solve
the problem. Therefore, I founded Virginia Leadership
Institute (VLI), with the goal of increasing the number
of Black elected officials to 500 by 2026* through
training, tracking, mentoring, and networking.

ELECTING BLACK WOMEN IN VIRGINIA:
A WINNING FORMULA FOR SUCCESS

2023 BWR ANNUAL REPORT

Krysta Jones, Founder & CEO, Vote Lead Impact

Now known as Vote Lead Impact, we quickly established a board of directors and
developed our action plan.

Our first objective was to provide intensive training. We brought in speakers to
discuss everything from “win” numbers to hiring staff, to communicating your
message. Additionally, we held consultations with people who wanted to run for
office to address individual concerns and connect them with resources during their
decision-making process. 

While all those skills were important, the magic really happened when the session
attendees connected with each other. We began honoring Black political leaders,
and the guests were able to network with each other at the events. These
connections developed into political and professional collaborations. 
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We also determined that we would need to actively develop a pipeline, and for the
last 17 years, organizational partnerships have been critical. To significantly increase
the number of Black elected officials, it will truly take a village. We began offering
scholarships to complete leadership development programs like Leadership
Arlington and LEAD Hampton Roads. These initiatives are often sponsored or created
by chambers of commerce and are excellent opportunities to learn about the
community and strengthen networks, essential to running and serving in office.

We have also observed several challenges that we will work to address to continue
supporting Black women in political leadership. Increasing the number of Black
elected officials means that Black candidates will need to be elected in “majority
white” districts in addition to “majority-minority” districts, and we ponder what that
means for elections, training, party dynamics, fundraising and a host of other factors.
It is critical that we analyze the elections of all candidates to determine trends and
commonalities in messaging, strategy, fundraising, experience and networks. 

In my thesis I discussed the impact that voter attitudes have for both Black and white
voters. While you can have a strong candidate, the voters’ desires to vote for the
candidate will determine the outcome. More research is needed on the reasons why
voters with different backgrounds vote for certain candidates.

Political parties at all levels play an instrumental role in elections by providing
resources, training, and support. Black women need to know that the system of
recruitment, selection, preparation, and support is fair, and they have equal access.
VLI has encouraged Black leaders to become active in their local political parties.
Increased engagement and diverse leadership will be critical to ensuring Black
women have the support they need. 

Oftentimes, public service is not considered a venerable career, and the income is not
sufficient. Additionally, local and state governments may hold community meetings
at times that are inconvenient for the average person with full time employment. VLI
has conducted awareness sessions and advocated to make government proceedings
and public service more accessible. 
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Fundamental to our goal is data collection on the race of candidates and elected
officials. By strengthening our tracking system, we can more accurately determine
the success of our initiatives.

As we move towards 2026, we are excited about the progress Virginia has made in
electing more Black women. In 2021, three Black women ran for Governor and two ran
for Lt. Governor, and Virginia subsequently elected our first Black female Lt. Governor
that year. We currently have 11 Black women serving in the Virginia General Assembly.
The number of Black women serving on school boards and city councils has also
increased. Notably, on February 21, 2023, State Senator Jennifer McClellan became the
first Black woman elected to Congress from Virginia, in a special election to fill the
4th Congressional District seat after the third Black person elected to Congress from
Virginia, Representative Don McEachin, passed away in 2022. 

In the next three years, we are confident that we can make significant strides in
addressing the challenges that impede Black women’s electoral success in Virginia,
setting the stage for a new generation of Black women leaders, determined to right
the wrongs of the past, and ensure that America fulfills the promise of our nation’s
founders. 
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Black women continue to occupy a unique position in
American politics. Their status remains widely
misunderstood and undetermined. This article focuses
on one aspect of that problem that is often overlooked:
the exceptional burden they carry in the democratic
process. 

This burden, as I define it, is the two-fold problem of
continually supporting a party that does little to
elevate Black women’s positions within the party or
the electorate.

BLACK WOMEN AND THE BURDEN OF
U.S. DEMOCRACY

2023 BWR ANNUAL REPORT

Jatia Wrighten, Ph.D., Assistant Professor, Virginia Commonwealth University

It would seem as if their support is continually taken for granted, despite the
evidence showing how integral Black women’s support is to a functioning
democracy – so important, in fact, that the Republican Party has gone to great
lengths to suppress that vote and the activities associated with it. Black women
continually carry this burden for a country that routinely and systematically
oppresses them. In the words of Malcolm X, 

*

* A version of this paper appears in the VCU newsletter:
https://chs.vcu.edu/archive/election-2020/expert-analysis/Black-women-and-the-
burden-of-us-democracy.html

“The most disrespected woman in America is the Black woman. The
most unprotected person in America is the Black woman. The most
neglected person in America is the Black woman.” 

https://chs.vcu.edu/archive/election-2020/expert-analysis/black-women-and-the-burden-of-us-democracy.html
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In spite of this, Black women are a force to be reckoned with, in both the electorate
and the Democratic Party. They break down barriers and achieve feats once thought
impossible as a result of discriminatory practices and laws that prohibited them from
voting and running for elected office. Why do Black women continually carry the
burden of Democracy for a country that routinely and systematically oppresses them?
The answer to the question of why seems to be that Black women know that
democracy, and the very institutions that sustain this democracy, are at risk of being
dismantled. In the following section, I point to several relevant examples of Black
women’s tour de force in both the electorate and the Democratic Party. 

Cases

The Electorate

Douglas Jones vs. Roy Moore 
In the 2017 Alabama U.S. Senate race, Douglas Jones ran against Roy Moore. Doug
Jones, a Democrat, had a predicted slim chance of winning. However, his opponent,
Roy Moore had a controversial background, where he had been accused of sexually
abusing teenage girls.* Black women came out in record numbers to vote for Jones
who won the race, the first Democrat in a generation to win a senate seat in Alabama.
He won with the overwhelming support of Black women voters (98% of their vote).
According to CNN exit polls, only 34% of white women voted for Jones and 63% voted
for Moore. 

“Doug Jones would not have won today without the turnout we saw from African
American voters,” said Simone Sanders, a Democratic strategist. “Black women have
been absolutely clear in their support for Democratic policies and Democratic
candidates. It’s high time for Democrats to invest in that effort.”

*https://nymag.com/intelligencer/2017/11/gop-cant-quite-bring-itself-to-back-an-
alleged-child-rapist.html
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Hillary Clinton vs. Donald Trump
In the highly contested 2016 presidential race, where the first woman nominated by a
major political party ran for President of the United States, Black women were some
of Democratic candidate Hillary Clinton’s most solid supporters. “According to exit
polls, more than 90% of Black women voted for Clinton, continuing the trend that
shows that few demographic groups are as faithful to the Democratic Party as Black
women” (Scott, 2017).

In the highly contested 2016 presidential race, where the first woman nominated by a
major political party ran for President of the United States, Black women were some
of Democratic candidate Hillary Clinton’s most solid supporters. “According to exit
polls, more than 90% of Black women voted for Clinton, continuing the trend that
shows that few demographic groups are as faithful to the Democratic Party as Black
women” (Scott, 2017).* 2 Although Clinton did not win the presidency, the power of
Black women’s support was key to her success in many states. When broken down by
race, the majority of non-college-educated white women (64%) voted for Trump,
while 35% backed Clinton. Black, Hispanic, and other non-white women backed
Clinton in far greater numbers--Black women 95%, Hispanic women, 70%, and other
non-white women, 81%.*

Jennifer McClellan 
Jennifer McClellan ran for governor of Virginia in 2021. In the Democratic primary she
came in third behind Terry McAuliffe, who ultimately lost to Republican Glenn
Youngkin, and Jennifer Carroll Foy. In 2023, McClellan, a champion for policies that
benefit Black communities, won a firehouse primary, making her the first Black
woman elected to Congress from Virginia.

*https://www.washingtonpost.com/news/the-fix/wp/2017/11/09/the-democratic-party-owes-
Black-women-voters-a-big-thank-you/

https://www.washingtonpost.com/news/the-fix/wp/2017/11/09/the-democratic-party-owes-black-women-voters-a-big-thank-you/


25 2023 BWR ANNUAL REPORT

These cases suggest the importance of Black women in the electorate. Many will
point to Kamala Harris’ selection as Joe Biden’s vice-presidential candidate as
significant evidence that the Democratic Party recognizes the importance of Black
women. On the other hand, considering the importance Black women’s votes have
played in the electorate, it would seem that this selection is strategic. In choosing
Kamala Harris, the Democratic Party solidified Black woman’s support in the 2020
election. This is because Black women know what is at stake in every election.
Democracy and the legitimacy of our institutions are always on the ballot.

American Democracy has never been available to all groups in this country, least of
all, Black women. It is the only system and avenue Black women have in the attempts
to achieve equality. This is a heavy burden to bear, but one that Black women deem
worth the effort. 

Resources:
https://www.npr.org/2020/02/02/801946521/what-the-2020-election-is-all-about

https://genius.com/Malcolm-x-who-taught-you-to-hate-yourself-annotated
 
https://www.newsweek.com/who-voted-doug-jones-Black-women-supported-democratic-
senate-candidate-98-746358
 
https://www.pewresearch.org/politics/2018/08/09/an-examination-of-the-2016-electorate-
based-on-validated-voters/
 
https://www.washingtonpost.com/news/the-fix/wp/2017/11/09/the-democratic-party-owes-
black-women-voters-a-big-thank-you/ 
 
https://apnews.com/e4081df9b4f0ccef9d4af734acf15165

https://www.npr.org/2020/02/02/801946521/what-the-2020-election-is-all-about
https://genius.com/Malcolm-x-who-taught-you-to-hate-yourself-annotated
https://www.newsweek.com/who-voted-doug-jones-black-women-supported-democratic-senate-candidate-98-746358
https://www.pewresearch.org/politics/2018/08/09/an-examination-of-the-2016-electorate-based-on-validated-voters/
https://www.washingtonpost.com/news/the-fix/wp/2017/11/09/the-democratic-party-owes-black-women-voters-a-big-thank-you/
https://apnews.com/e4081df9b4f0ccef9d4af734acf15165
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It is no secret that Black Women are one of the most
important political demographics in our country.
According to the “Black Women Did That: A Call to
Invest in the Civic Health of Black Women in America”
report, Black women had the highest voting
percentage in local elections in 2018. Additionally, the
Reaching Higher: Black Women in American Politics in
2021 report shows that a record number of black
women ran and won congressional office. 

BLACK WOMEN EXPANDING OUR POWER AS
POLITICAL CANDIDATES FROM CITY HALL TO
THE WHITE HOUSE
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Krystal Leaphart, Advocacy Co-Lead, Black Girls Vote

Stacey Abrams (D-GA) became the first Black woman major-party nominee for
governor in the U.S. and Vice President Kamala Harris was sworn in as the first
woman, the first Black, and the first South Asian Vice president of the United
States of America. These victories are important because black women are being
seen as viable candidates from public office, from the federal level to local office.
And while these victories have shown us the possibilities, there are plenty of
opportunities as well. There are zero black women serving in the United States
Senate, black women are severely underrepresented in statewide positions, and
according to the No Democracy Without Black Women report, black women are
not properly represented in state legislatures across the nation. 

As we prepare for the upcoming elections, it is important to explore what are the
barriers that keep black women from achieving equitable representation in public
office? We know that there are general factors that make it harder for black
women to run for office. For example, fundraising barriers and personal capacity
are main reasons why they may have a harder time running for office. The reality is
systematic issues contribute to the underrepresentation of Black women in public
office. 

https://blackgirlsvote.com/wp-content/uploads/2021/06/BGV-CHI-6.1.2021.pdf
https://www.higherheightsleadershipfund.org/report/reach-higher-black-women-in-american-politics-2021/
https://stateinnovation.org/no-democracy-without-black-women/


27 2023 BWR ANNUAL REPORT

Misogynoir is misogyny directed towards black women where race and gender both
play roles in bias, and it shows up in black girlhood, political campaigns and
especially when black women are in public office.

If we want to do a better job at recruiting black women to run for office, we must first
start with reimagining black girlhood and black youthhood, overall. Black girls are
subject to bias and stereotypes that can manifest into self-doubt and confidence
gaps. And black girls that grow into confident black women are bombarded with
messages that they must shrink in order to be successful. No wonder that women,
especially black women, have to be asked many times before they even consider
running for office. 

In addition to addressing the ways we judge black girlhood and womanhood, we
must also reimagine how campaigns operate for black women. Currently, white men
are 30% of the population, but serve as 62% of the officeholders. They are dominating
42 state legislatures and both chambers of Congress. It is clear that our campaign
process favors people that fit certain race, gender, and income profiles. What can we
do to shift the way campaigns are run and won to make elected officials more
accessible to all kinds of black women? For starters, campaign staff can make sure
the candidate's platform speaks to the needs of groups at the margins, calls out
media bias early and often, and ensures that the staff is trained and ready to fight any
misogynoir that shows up for the candidate. 

As we work towards an electorate that takes black women candidates seriously, and
campaigns that work for black women, there must be a shift in the way that black
women are treated when they are elected. 

By nature, black women elected officials cover a large number of concerns, since the
systems of racism and sexism extend to so many other areas of inequality. Those that
run and win, however, still have the burdens that come with being a black woman.
They are still seen as intimidating, as the “help” or as invisible. For example,
Congresswoman Nikema Williams of Georgia was wrongfully arrested as a state
legislator for standing up for voting rights. Additionally, Congresswoman Emilia Sykes
spoke out against the discrimination that she faces when attempting to enter the
Ohio statehouse as a legislator and was told she did not “Look like a legislator.” The
specific harassment that elected black women are faced with even caused the
Honorable Kiah Morris of Vermont to step away from public office. 

https://en.wikipedia.org/wiki/Misogynoir#cite_note-medium.com-1
https://www.npr.org/2014/05/05/309832898/best-way-to-get-women-to-run-for-office-ask-repeatedly
https://www.theguardian.com/us-news/2021/may/26/white-male-minority-rule-us-politics-research
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https://blackgirlsvote.com/wp-content/uploads/2021/06/BGV-CHI-6.1.2021.pdf
https://www.higherheightsleadershipfund.org/report/reach-higher-black-women-in-
american-politics-2021/
https://stateinnovation.org/no-democracy-without-black-women/
https://en.wikipedia.org/wiki/Misogynoir#cite_note-medium.com-1
https://www.npr.org/2014/05/05/309832898/best-way-to-get-women-to-run-for-office-ask-
repeatedly
https://www.theguardian.com/us-news/2021/may/26/white-male-minority-rule-us-politics-
research

Black Women are more than a voting bloc to “save the country”, they must also be
seen as the people to help change the laws as elected officials as well. But that will
only happen with intentional shifting in how we see, run, and support black women. If
there is any chance to change our country, black women hold the key. But it is up to
everyone else to make sure they make it to the room. 

References 
1.
2.

3.
4.
5.

6.

https://rollcall.com/2018/03/02/every-member-of-congress-wealth-in-one-chart

https://blackgirlsvote.com/wp-content/uploads/2021/06/BGV-CHI-6.1.2021.pdf
https://www.higherheightsleadershipfund.org/report/reach-higher-black-women-in-american-politics-2021/
https://www.higherheightsleadershipfund.org/report/reach-higher-black-women-in-american-politics-2021/
https://www.higherheightsleadershipfund.org/report/reach-higher-black-women-in-american-politics-2021/
https://stateinnovation.org/no-democracy-without-black-women/
https://en.wikipedia.org/wiki/Misogynoir#cite_note-medium.com-1
https://www.npr.org/2014/05/05/309832898/best-way-to-get-women-to-run-for-office-ask-repeatedly
https://www.theguardian.com/us-news/2021/may/26/white-male-minority-rule-us-politics-research
https://rollcall.com/2018/03/02/every-member-of-congress-wealth-in-one-chart
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The future invites us to see clearly.

Over the last three years, the world has seen
unprecedented change. As we enter 2023, economic
growth is down while inflation, inequality, climate risk,
technological disruption, food and water insecurity
and geopolitical uncertainty are up. The
macroeconomic outlook for U.S. employment and
entrepreneurship is positive but not without obstacles.
At the same time, global and U.S. companies that
intend to lead amidst this complexity are investing in
resilience, digital innovation, artificial intelligence and 

BLACK WOMEN IN BOARDROOMS, THE
C-SUITE AND AS ENTREPRENEURS

2023 BWR ANNUAL REPORT

Jerilan Greene, Principal and Founder, New Capacity Partners

sustainability along with talent and diversity to close skill gaps and gain
competitive advantage.

The world ahead requires leaders who can rise to the occasion with a fresh take on
growing businesses, brands, communities and technologies in a complex, polarized
and constantly changing environment. 

Enter Black women. While we are not a monolith, for generations, our lived
experiences in the diaspora have inspired and required us to lead in situations
demanding an outsized dose of smarts, heart and courage. A 2020 study revealed
Black women are the most educated group in the U.S., enrolling in higher
education at a greater percentage than other groups.

As such, the future invites us to lead all kinds of organizations, and we are doing
just that, despite the all-too-familiar biases.

https://www.essence.com/news/new-study-black-women-most-educated/
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Between May 2021 and April 2022, S&P 500 companies added more Black women to
their boards of directors than in any other similar period over the past 15 years,
according to recruitment firm Spencer Stuart. Of the new directors named during
that 12-month period, 12% were Black women, up from two percent in 2008.

The people and journeys behind these statistics are powerful and inspiring, but the
constrained representation of Black leaders in corporations is alarming. Just three
percent of C-suite and senior leaders are Black according to the Executive Leadership
Council, and recruitment firm Korn Ferry cites fewer than 10% of senior P&L leaders
are Black. Because the economic, social and political realities that businesses face are
the most complex, interconnected and volatile as they have ever been, the businesses
that shape our daily lives need more diversity of strategic thought and analytical
leadership at the top, not less. Some investors understand diverse and inclusive
teams drive growth and profitability. One 2022 study by the University of Georgia and
Stevens Institute of Technology concluded firms appointing Black chief executives on
average saw their market capitalization jump 3.1% within three days of announcing
the appointment.

The future invites us to co-create it. The talents of women overall and Black women
are in a position to impact the trajectory of our economy and institutions more than
any other previous generation.

From 2014 to 2019, Black women entrepreneurs in the U.S. grew 50%, making us the
fastest-growing demographic with nearly 2.7 million businesses nationwide,
according to JPMorgan Chase. However, the bank also noted that the high rates of
Black female entrepreneurship may be driven by lack of opportunity in the traditional
workforce rather than pursuing market opportunities. Less than 1% of venture
funding went to Black women in 2022. Yet, even in the face of disproportionate
challenges accessing start-up capital and long-term investment to grow and sustain
their businesses, 17% of Black women are in the process of starting a business.

Progress is happening,. and many leaders and organizations in and beyond the Black
community—too many to name in this short commentary—are working on it.
Whether you are energized or weary on the journey, it is tempting to look around and
wonder what more can possibly be done with what seems like intractable trends on
some days.

https://www.spencerstuart.com/research-and-insight/2022-sp-500-new-director-snapshot
https://issuu.com/elcinfo/docs/elc_beyond_promises_to_progress?fr=sZTQ2YjQ0MjI0MTg
https://www.cnbc.com/2022/11/04/when-companies-appoint-black-ceos-their-market-caps-jump-study.html#:~:text=Black%20Americans%20make%20up%2013.6,the%20Bureau%20of%20Labor%20Statistics
https://www.jpmorgan.com/wealth-management/wealth-partners/insights/black-women-are-the-fastest-growing-group-of-entrepreneurs-but-the-job-isnt-easy#:~:text=in%20investment%20assessment.-,Black%20women%20are%20the%20fastest%20growing%20demographic%20of%20entrepreneurs%20in,nearly%202.7%20million%20businesses%20nationwide.&text=But%20even%20with%20their%20growing,women%20face%20disproportionate%20financial%20headwinds.
https://www.cnbc.com/2023/02/02/venture-capital-black-founders-plummeted.html#:~:text=Overall%2C%20Black%20entrepreneurs%20typically%20receive,according%20to%20data%20from%20Crunchbase.
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We need to stay the course on what is truly working to accelerate change and unlock
economic opportunity and impact, while collaborating intentionally with fresh
thinking on:

Board diversity, by addressing the lack of network access, opportunity and networks
Sponsorship, among Black women and with allies, that produces true career impact
and advancement
Mentorship that grows our relationships, skills, perspectives and networks
Sisterhood that invites dialogue, and innovation grows across the institutions and
organizations we are part of
Allyship that increases trust, empathy and support of Black women
Health and well-being that rejuvenates the body, mind and spirit
Pipeline development and visibility to in-demand skills and the next generation of
leaders
Cultures where diversity, equity and inclusion is led from the Board and CEO and
resourced as a transformational strategy similar to digital innovation, risk
management and growth
Bridge-building across our ally groups as well as public and private institutions

The future is now. Let us keep each other energized, supported and celebrated on
the journey.
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American Factoid: U.S. Treasury’s U.S. Mint Celebrates
Ventris C. Gibson as the first African American Director
and the 40th Director,
https://www.usmint.gov/about/leadership/director 

Black Women have a long and impressive history
being depicted on U.S. Currency and U.S. Coins. In
1865, the year President Lincoln and U.S. Congress
celebrated the creation of the Freedman’s Bank on 

BLACK WOMEN, ENTREPRENEURSHIP,
U.S. CURRENCY & ARTISTS OPPORTUNITY

2023 BWR ANNUAL REPORT

Jena Roscoe, Senior Vice President Government Relations, Public Policy
Operation HOPE, Inc.

March 3rd, Pocahontas was captured on a $20 U.S. National Bank Note, 
https://americanhistory.si.edu/collections/search/object/nmah_1839591

The picture of Pocahontas that was on the U.S. National Bank Note can be seen in
the U.S. Capitol Rotunda, https://www.aoc.gov/explore-capitol-
campus/art/baptism-pocahontas

Operation HOPE makes it part of its historic financial inclusion mission to educate
the masses around the historic Freedman’s Bank Legacy and also create and
promote “access to capital” opportunities for all Americans.
https://operationhope.org/impact/freedmans-bank/

Our 1 Million Black Businesses (1MBB), will spend a decade in creating an
environment to build 1 Million Black Businesses, which includes Black Women
Businesses. Since 2020, we have assisted in the creation of over 155,000 unique
businesses, 
https://www.prnewswire.com/news-releases/operation-hopes-1-million-black-
business-initiative-has-supported-more-than-155-000-black-businesses-to-date-
301701241.html

https://www.usmint.gov/about/leadership/director
https://americanhistory.si.edu/collections/search/object/nmah_1839591
https://www.aoc.gov/explore-capitol-campus/art/baptism-pocahontas
https://operationhope.org/impact/freedmans-bank/
https://www.prnewswire.com/news-releases/operation-hopes-1-million-black-business-initiative-has-supported-more-than-155-000-black-businesses-to-date-301701241.html
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We’re happy to celebrate as our new 1MBB SVP Joann Massey,
https://www.blackenterprise.com/operation-hope-announces-new-executive-joann-
massey-as-svp-of-1mbb-initiative/. She has a special passion as an African American
Woman to encourage Black Women Entrepreneurs to reach their small business
goals. 

We work with our federal national partners at U.S. Commerce, U.S. SBA, FDIC, and U.S.
Treasury to also take advantage of unique entrepreneurial opportunities within the
federal government. We like to encourage entrepreneurs to share their skills with our
nation through different opportunities. 

There is now an historic opportunity for Americans, and especially Black Women
Entrepreneurs to learn about ways to utilize their graphic artist skills and align their
talent as artists with the U.S. Treasury U.S. Mint Artist Infusion Program.
https://www.usmint.gov/learn/artists

In 2023, we want to utilize the opportunity to connect Black Women Entrepreneurs
with these valuable opportunities at the U.S. Treasury. Think boldly about how you
can make a contribution to our nation by depicting American symbolism on our U.S.
Currency.

Selma Burke is renowned as the African American Woman commissioned to create
the portrait of President F.D. Roosevelt that would land on the U.S. Coin, the Dime,
https://www.ncdcr.gov/blog/2016/12/31/selma-burke-renowned-fdr-portrait-dime

And the U.S. Mint has released this year its sixth American Women’s Quarters Coin
Program with African American Bessie Coleman, https://www.usmint.gov/coins/coin-
medal-programs/american-women-quarters/bessie-coleman ….

It’s time for Black Women Entrepreneur Artist to step boldly behind the scenes and
design U.S. Currency as we continue to be illustrated on them. Let’s Go…

https://www.blackenterprise.com/operation-hope-announces-new-executive-joann-massey-as-svp-of-1mbb-initiative/
https://www.usmint.gov/learn/artists
https://www.ncdcr.gov/blog/2016/12/31/selma-burke-renowned-fdr-portrait-dime
https://www.usmint.gov/coins/coin-medal-programs/american-women-quarters/bessie-coleman
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May our skills turn into businesses, may
our pockets be full, and may our paths
today bring liberation that builds a
blueprint for tomorrow’s intergenerational
wealth. Entrepreneurship can create a
social and monetary reset for Black and
Brown women in the face of ongoing racial
strife and violence, and gender inequity.

BLACK WOMEN ENTREPRENEURSHIP IS A
MODERN-DAY LIBERATION
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Rene Redwood, CEO, Redwood Enterprises, LLC 
Kaliyah Bennett, Founder, The Braidstry

The transformation of the workplace due to the global pandemic created a new
cultural norm and revealed opportunities for self-sufficiency to use their talents
and skills as a catalyst for their businesses. Within the last two decades, Black-
owned businesses have increased by more than 40%.*

Although the number of Black women-
owned businesses continues to rise, the
aspirations and passion of the owners
created a unique flare as evidenced by
sidepreneurs.** A sidepreneur is an
entrepreneur who works by day “for the
man” and invests her earnings into
growing her independent business by
night. 

*https://usafacts.org/articles/black-women-business-month/
**https://ventureneer.com/wp-content/uploads/2019/10/Final-2019-state-of-women-owned-
businesses-report.pdf

https://usafacts.org/articles/black-women-business-month/
https://ventureneer.com/wp-content/uploads/2019/10/Final-2019-state-of-women-owned-businesses-report.pdf
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Part of the resourcing for women of color is tapping family members to work for
them creating jobs in marginalized communities. Ultimately, liberating themselves
with economic stability and growth as part of their business success.

The reset is a reassess and reevaluate where we are as Black women entrepreneurs?
How do we go forward? 

Create our own norms. Conventional understanding was that work was a 9-to-5 job
and in-office work. Now, Black women leverage social capital such as the networks
and relationships built to gain independence, which is more conductive to our
personal needs and life priorities (i.e., children, family, financial freedom, etc.).
According to Harvard Business Review, 17% of Black women are in the process of
starting or are running new businesses, compared to 10% of white women and 15% of
white men—whether it’s the desire to “pursue a passion” (29%), a dissatisfaction with
corporate America (13%), or they are ready to be “their own boss”.* Freeing ourselves
from the way we’ve been conditioned to work is revolutionary and acts as a catalyst
to creating powerful ways to grow our individual, familial, and communal
opportunities.  

Growth: Generate Revenue Overtime for Wealth Transformation of Home
The long-term impacts of racial and gender disparities in the United States have
created barriers within social sector and the investment community. 

Clear and equitable guidelines for funding
must be set to benefit businesses run by
Black women in sectors that can also
benefit from fresh ideas and cultural
impact.** Dating back to 2019, Black
women make up most of the women
ownership share of businesses when
clustered by racial and ethnic identity.***

*https://www.guidantfinancial.com/small-business-trends/
**https://www.kauffman.org/currents/barriers-to-funding-equality-persist-for-black-women/
***https://usafacts.org/articles/black-women-business-month/ 

https://hbr.org/2021/05/black-women-are-more-likely-to-start-a-business-than-white-men
https://www.fundera.com/resources/black-owned-business-statistics#sources
https://www.guidantfinancial.com/small-business-trends/
https://www.kauffman.org/currents/barriers-to-funding-equality-persist-for-black-women/
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Invest in Black women owned businesses to expand the economy. The racial wealth
gap exists. It would take 228 years for Black families to build wealth equal to white
families.* Path to 15|55, a collaborative initiative, designed to help grow Black
businesses and their communities has proved that if just 15% of Black-owned
businesses are able to hire one more employee, the American economy could grow by
$55 billion.** Black businesses drive the American economy, so accessing resources
from the public sector, both state and federal funding investments, can create long-
term growth and sustainable success for Black women owned businesses.

Structure your business for success. External interest in your business is often driven
by your persona and expertise. Your business must be established and well connected
or be so unique in the market to gain visibility in the investment community. Multiple
pathways for resourcing include business relationships, access to capital (financial
and social), and entrepreneurial skills that are valuable factors that interplay into
one’s ability to manage and grow your business. 

*https://www.pathto1555.org/
**https://aeoworks.org/our-work/cohorts/tapestry-project/ 

https://www.pathto1555.org/
https://www.pathto1555.org/
https://aeoworks.org/our-work/cohorts/tapestry-project/
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In Nana Younge’s Black Women Entrepreneurs: Understanding the Challenges and
Proposing Policy for Equitable Change, she states that even though Black women
have the skills and talent to be successful business owners, that alone does not have
sufficient value. However, it is the interconnect of skills, relationships, and capital –
that fuels the successful entrepreneur. For Black women, the “entrepreneur formula”
works when we have the same access to the three elements as women of other racial
and ethnic groups have. 

Entrepreneurship enables the institutional manifestation of our values and passion in
pursuit of profit and lifestyle. Sustainable success requires reset or reevaluation of
how we generate revenue and well-being. Our radical trust in our capabilities is a
steppingstone to revitalizing the economy and liberating ourselves to secure
intergenerational wealth.
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Black women have been leading in accomplishments
across multiple sectors for many generations. Many of
their leading projects, entrepreneur advancements,
and corporate contributions have been overlooked by
mainstream society due to bias, lack of access to
media platforms and mainstream networks. A vast
majority of women have been considered unsung
heroes in their respective fields while they
continuously provide expertise to the foundations of
health, technology, business, education, science, and
other fields. 

COMMON FACTORS IN BLACK WOMEN’S
LEADERSHIP IN BUSINESS AND
ENTREPRENEURSHIP

2023 BWR ANNUAL REPORT

Renee Antoine, Executive Director, Louisiana Governor’s Office of
Women’s Policy

Our national roots were founded on Black women’s creativity, innovation, and
adaptability when it came to family and community survival during slavery, the Jim
Crow era, and even today. In recent years, following the path of generations of
elders striving to be seen, heard, and acknowledged for our gifts to society, we are
now seeing a slow, but progressive shift to being acknowledged and spotlighted. 

In the past decade, there has been a passion ignited within Black women to thrive
and not just survive. Depending on a traditional 9-5 job with one stream of income,
waiting in line for promotions, or only seeking jobs in “traditional women’s fields”
are no longer our status quo. With the opportunity to contribute to sectors from a
virtual setting, options for growth and advancement have been expanded for those
seeking leadership opportunities, recognition or employment diversity. What
situations have placed Black women into leadership positions in businesses,
coveted c-suites, and board rooms? Every woman has a different journey, but there
are common underlying factors that are helpful to the broader population. 

Proactive health and physical wellness: We have heard time and time again that
mind, body, and spirit are connected. 
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This continues to be true for our greatest female leaders. Having a mandatory
regimen for nutrition, exercise, and self-care has been an enhancement for leaders
since the beginning of time, and that continues to ring true for so many Black
women. Unfortunately, many women of color continue to wear multiple hats and put
the needs of others and outside priorities before their own. Setting aside dedicated
time for annual assessments, screenings, and mental health breaks can be crucial for
success in professional roles. For example, stress levels impact cognitive brain
function and can reduce work productivity levels if hormones are not regulated
properly. 

Economic Security: “More money, more problems” is not the slogan we embrace
when trying to build a business, brand or expand to new roles. Anything from asking
for small business loans to negotiating higher salaries during interviews, Black
women are getting louder, forceful, and bolder when advertising their value and not
accepting the lowest or first offer provided. Economic security is one of the most
predictable measurements of initial success. Creating strategic plans for savings,
business investments, and salary allocations are occurring more often within Black
women circles of success. Grit is an important attribute to embrace when the
financial road poses unexpected barriers to success. 

Mentors, Sponsors and Coaches: “Each One, Teach One”. This African proverb still
carries value for black women today. Finding a coach, mentor and/or sponsor can be a
key to success, especially in the business world. Coaches train and provide guidance.
Mentors share their success stories and strategies. Sponsors place people in positions
where they can be noticed. Connections in multiple sectors are leading to
partnerships for Black women who would otherwise be left out of conversations for
investment and advancement. Creating relationships, building rapport, and
sustaining long-term lists of persons who will support, empower, and open doors
continues to change the playing field for Black women. These relationships are
valuable as diversity, equity, and inclusion expectations continue to become more
mainstreamed. 
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Over the past few decades, the status of Black women
entrepreneurship in the United States has undergone
a significant transformation. While there have been
some gains, challenges still exist that affect their
growth potential. This essay examines the current
state of Black women entrepreneurship, whether we
are growing or declining, and the factors that
contribute to these trends.

According to a report by the National Women’s
Business Council, Black women-owned businesses are
the fastest-growing segment of entrepreneurs 

THE STATE OF BLACK WOMEN
ENTREPRENEURSHIP
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Wanda V. Mays, Founder & CEO, The Power Of Help
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in the United States. with a 164% increase in the number of businesses owned
between 2007 and 2018. Additionally, Black women are starting businesses at a
faster rate than any other demographic group in the country. The report also
reveals that Black women-owned businesses employ 376,500 workers and generate
$51.4 billion in revenue.

However, despite these gains, Black women entrepreneurs face significant barriers
in starting and growing their businesses. According to a report by the Institute for
Women’s Policy Research, Black women entrepreneurs are less likely to receive
funding than other groups. The report also found that only 4% of all small business
loans go to Black-owned businesses, and women-owned businesses receive only
16% of all small business loans. These disparities have a significant impact on Black
women entrepreneurs’ ability to start and grow their businesses.

Another challenge faced by Black women entrepreneurs is access to resources and
networks. Many Black women entrepreneurs lack the social and professional
networks necessary to access capital, customers, and business opportunities. 
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“2019 State of Women-Owned Businesses Report” by American Express, which shows the
number and revenue of women-owned businesses by race and ethnicity:
https://acrobat.adobe.com/link/review?uri=urn:aaid:scds:US:6d6ef4f2-7050-46bb-be00-
0f83e8434806 (see pages 6-7 for data on black women-owned businesses)

“The Economic Status of Women of Color: A Snapshot” by the Institute for Women’s Policy
Research, which shows the rates of entrepreneurship and small business ownership by race
and gender: https://acrobat.adobe.com/link/review?uri=urn:aaid:scds:US:07f75661-6cc0-
442e-9c65-b1486a0f263f (see page 4 for data on black women-owned businesses)

A report by the Center for Global Policy Solutions found that black women
entrepreneurs are more likely to face discrimination when seeking financing, which
can limit their access to resources.

Additionally, Black women entrepreneurs face systemic barriers and biases in the
business world, making it more difficult for them to compete on a level playing field.
A report by the National Women’s Business Council found that Black women business
owners face more significant challenges than other groups in accessing credit,
accessing markets, and navigating regulations. These challenges can limit Black
women entrepreneurs’ growth potential and create an uneven playing field in the
business world.

In conclusion, the status of Black women entrepreneurship is a mixed bag. On the
one hand, the number of Black women-owned businesses has increased significantly
over the past decade, and Black women entrepreneurs are starting businesses at a
faster rate than any other demographic group in the country. On the other hand,
Black women entrepreneurs face significant challenges that limit their growth
potential, including limited access to financing, resources, and networks, as well as
systemic biases in the business world. To continue to grow and thrive, Black women
entrepreneurs must be supported through targeted policies and initiatives that
provide access to resources and networks and eliminate systemic barriers and biases.

Graphs/Charts:

https://acrobat.adobe.com/link/review?uri=urn:aaid:scds:US:6d6ef4f2-7050-46bb-be00-0f83e8434806
https://iwpr.org/wp-content/uploads/2020/02/B359_ECOWOC-Snapshot.pdf
https://acrobat.adobe.com/link/review?uri=urn:aaid:scds:US:07f75661-6cc0-442e-9c65-b1486a0f263f
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“Truth is powerful and it prevails.” – Sojourner Truth

In the summer of 2011, Brittany Dant reviewed the
Natural History Museum’s exhibition, “Race: Are We So
Different,”* for the Smithsonian Magazine. The show
explored race from biological, cultural and historical
points of view. This national exhibition explained that
race is an invention, and it has no basis in biology.
More recently, the title for Elizabeth Kolbert’s 2018
National Geographic article reads, “There’s No
Scientific Basis for Race—It’s a Made-Up Label.” 

BLACK WOMEN SUPPORTING CRITICAL
RACE THEORY AND BLACK HISTORY
EDUCATION
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The subtitle explains that the concept of race is not grounded in genetics. To
understand critical race theory, one must consider when and why racial
classification was created. 

In 1619, when the first enslaved people were brought to what would become the
United States, justifications for their enslavement were brought here too. In the
400 years since then… the justifications for their abuse and mistreatment have
stayed with us as well.**

Scientific racism is the pseudoscientific belief that there is a biological difference
among the races that conveniently declares whites to be superior. The theory is
irreconcilable with modern genetic research. Scientific racism was used to justify
the horrific system of slavery. This unscientific theory rationalized and defended
slavery and permeated American thought, culture, laws and systems. It is the basis
for intellectually flawed beliefs in white supremacy. 

*https://library.harvard.edu/confronting-anti-black-racism/scientific-racism *
**https://www.smithsonianmag.com/smithsonian-institution/is-race-a-social-construct-the-natural-
history-museum-investigates-30957654/

https://www.azquotes.com/quote/297560
https://library.harvard.edu/confronting-anti-black-racism/scientific-racism
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Following the Civil War, Reconstruction was an era of great social and economic
transformation. Constitutional amendments granted freedom and basic human rights
to Black people. It was an exciting time full of expectation. Blacks organized
politically, and by 1870 they were represented at all levels of government throughout
the South. The future appeared bright, a spirit of racial reckoning was in the air, and
the prospects for advancement were favorable.

In the years that followed there was a rapid retreat from “racial egalitarianism.” The
first Reconstruction ended with the contested election of President Rutherford B.
Hayes. By 1877 federal protection for formerly enslaved persons was over. Violent
economic suppression, disenfranchisement and segregation were codified in racist
White supremacy Jim Crow laws that Blacks would struggle to dismantle over the
next century.  

According to Britannica, “critical race theory is an intellectual movement and
framework of legal analysis according to which (1) race is a culturally invented
category used to oppress people of color and (2) the law and legal institutions in the
United States are inherently racist insofar as they function to create and maintain
social, political, and economic inequalities between white and nonwhite people.”
Unlike white supremacy, critical race theory is an analytical framework grounded in
the fact that race is a social construct, a cultural invention created to justify the
exploitation of people. The analysis enables one to examine laws and institutional
frameworks and potentially expose and root out injustice, remove barriers, and at a
minimum, highlight deeply entrenched white privilege.   

In response to the Black Lives Matter movement there appeared to be widespread
acknowledgement of systemic racism throughout American and indeed global
systems. As the George Floyd racial reckoning fades into the rearview mirror, an effort
is underway to outlaw any attempt to question racist underpinnings that conspire to
disadvantage whole communities.  

In the wake of another contested presidential election that ended with a failed
insurrection, there is a vigorous assault on voting rights. Under the banner of
opposition to “Critical Race Theory,” white parents are being organized to oppose
African American history and culture. Gerrymandered super-majority state legislative
bodies are actively working to outlaw policies designed to advance justice, equity,
diversity and inclusion. 
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In a nod to the key constituency that delivered his victory, and Black women in
particular, President Biden selected a Black woman as his Vice President, nominated
the first Black woman to sit on the Supreme Court, and selected a Black woman to
represent the United States to the world as UN Ambassador, among many other
executive level appointments. He publicly committed to a government-wide effort
advancing diversity, equity and racial justice that is captured in a set of Executive
Orders. One of the very first Biden Executive Orders (14008) established the Justice40
initiative with a goal of 40% of infrastructure investments to benefit disadvantage
communities. His recent Executive Order on Advancing Racial Equity and Support for
Underserved Communities through the Federal Government was issued this year
during Black History Month. With trillions in infrastructure improvement on the
horizon, equity is now a focus for all federal agencies.
   
A National Women’s Law Center analysis found that black women with a bachelor’s
degree were typically paid just under what white, non-Hispanic men with only a high
school diploma were paid.* This is not equal, it is systemic. The thought that that
Black women should have an equal opportunity to increase their share of
government contracts, education, jobs and income elicits name calling, finger
pointing and an all-out assault on Black culture. The truth is that Black history is
American history from 1619 until today, and it prevails.

*https://www.shrm.org/resourcesandtools/hr-topics/compensation/pages/racial-wage-gaps-
persistence-poses-challenge.aspx 

https://library.harvard.edu/confronting-anti-black-racism/scientific-racism
https://library.harvard.edu/confronting-anti-black-racism/scientific-racism
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In 2015, world leaders from the United Nations (UN)
agreed to 17 Global Goals known as the Sustainable
Development Goals or SDGs. Goal number four is
Quality Education; “to ensure inclusive and equitable
quality education and promote lifelong learning
opportunities for all”. Goal four has ten targets in order
to create action to ensure quality education. As a Black
woman and lifelong public educator at almost every
level of schools, and having had nearly all related titles,
target 4.5 (Eliminate All Discrimination in Education)
resonates with me the most.

BLACK WOMEN STRIVING FOR QUALITY
EDUCATION
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Black children are still underserved served and continue to underperform relative
to their peers of other racial groups in public schools. Black women and girls and
African Americans, in general, were impacted by school segregation. Decades of
legal struggles against the Supreme Court’s decision in Brown v. Board of
Education allowed for unequal schooling conditions for African American children.
Recent school reforms such as No Child Left Behind, notwithstanding its positive
intent, still failed to bring the achievement of educational outcomes for African
American students to par with that of students from other racial groups (Center on
Education Policy, 2010).

The African American achievement gap still exists. While there are many factors to
contribute to this gap, lack of resources and school funding continue to be primary
factors. About eight percent of public education funding comes from the federal
government. The remaining funds come directly from local, state, and private
sources (U.S. Department of Education, 2017). Local funding is based on property
taxes. Students who reside in areas with lower property value are more than likely
to attend schools that have less funding. Even within the same school district,
schools experience “funding segregation” (Massey, (2004).
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The Role of Black Women in Education
I have served as a public school educator in three school districts and two states. I am
currently in a large urban school district in the Washington, DC Metropolitan area. A
district that is quite unlike any other school district in the nation. The majority of the
educational leaders in this particular district are African-American, African-American
women, specifically. From the superintendent, central office administrators, area
superintendents, and principals, you will find Black women with advanced degrees in
leadership positions. In addition to serving in the Washington DC area, I served as a
principal in a school district in North Carolina, where I was the first and only to-date
African American woman principal at the school, and the only one in the city at that
time. This was quite a different scenario. For the first time in my life, I experienced
direct racism from parents that were not accustomed to a Black woman leading this
particular middle school. Some refused to speak with me if they had concerns but
elected to speak to the White male or female assistant principals. I was even accused
of only being hired because the Black woman associate superintendent knew me.
This was completely false, as I had never met the associate superintendent until the
day of my interview.

According to the latest data published by the National Center for Education Statistics
(NCES), Black women make up 16.4 percent of graduates with a bachelor’s degree,
14.3 percent of graduates with a master’s degree, and 11.1 percent of graduates with a
doctoral degree. I am honored to be a part of all those statistics. 

Now more than ever, there are more Black women in positions of college presidents,
deans of schools, and superintendents of school districts. In the book collaboration,
Women Who Lead in Education, Superintendents Sheila L. Sherman, Nyah Hamlett,
Alena Zacher-Ross, Daisy Hicks, Tahira Dupree Chase, and Mary Young shared the
struggles and successes of serving as school superintendents. In the Foreword, Lillian
M. Lowery, wrote that when her role as a district superintendent became daunting,
she called her mentor. I do believe that having others to support you in your
educational journey is key, whether you are an educator or student.
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As the UN describes quality education as ensuring “inclusive and equitable quality
education and promoting lifelong learning opportunities for all”, I believe that the
standard for quality should be well-defined and able to be measured. Quality
education is definitely more than “reading, writing, and arithmetic”. We must
continue to focus on gender and racial equality in education, how safe our schools
are, and the effectiveness and qualifications of educators. Education must add value
to the lives of students.

References
Center on Education Policy. (2010). A call to action to raise achievement for African American
students. Student Achievement Policy Bried #1: African American Students
Massey, Douglas S. (2004). The new geography of inequality in urban America. Yale University
Press.
Porter, Sharon H. (2021). Women who lead in education: featuring superintendents. Perfect
Time SHP Publishing.
U.S. Department of Education (2017). The federal role in education. Retrieved from
www2.ed.gov.



49

Critical Race Theory (CRT) is an academic concept that
is more than 40 years old. The basic principle or belief
of CRT emerged out of a framework for legal analysis
in the late 1970’s and early 1980’s created by legal
scholars, Derrick Bell, Kimberle’ Crenshaw and Richard
Delgado among others. Yet, legislators and others who
do not understand the concept have made it a
negative concept that is spreading fear in certain
sectors of the population.

As a resident of Florida and the education chairperson
for the Florida Black Women’s Roundtable, 

STAY WOKE: CRITICAL RACE THEORY
AND BLACK HISTORY EDUCATION
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I am disappointed in the state leadership’s decision to ignite misguided, harmful
and unnecessary restrictions on African American studies, history education and
CRT. This decision ‘woke” many of us up, and we, the “SiStars” of the National
Coalition on Black Civic Participation (NCBCP) and Florida Black Women’s
Roundtable, are committed to promoting and protecting the right and the fight to
educate all Americans truthfully and accurately.

The following states have banned CRT: Arkansas, Florida, Idaho, New Hampshire,
Oklahoma, and Tennessee. These states are just the beginning of a snowball that is
swiftly gaining momentum to soon become an avalanche.  

Currently, there are state legislatures and school boards that are advancing
legislation and school policies to forbid the teaching of CRT. These states are
Georgia, Alabama, Louisiana, Michigan, Missouri, Montana, Ohio, Pennsylvania,
Rhode Island, South Carolina, Texas, Utah, Washington, West Virginia and
Wisconsin. Some state legislation does not include CRT in its language. Instead,
the terms, “oppression” and “privilege” are used as the intent to protect white
students from being exposed to class material that makes them feel “discomfort.” 



50 2023 BWR ANNUAL REPORT

Anti-CRT legislation has also been introduced in the U.S. Senate. Senator Tom Cotton
has introduced bills that would prohibit federal funding to schools that teach CRT
and prevent CRT from being taught in U.S. Department of Defense institutions such
as military academies. Companion legislation has also been introduced in the U.S.
House of Representatives. 

Are you awake? If not, WAKE UP AND STAY WOKE! CRT was primarily a concept used
in law school education for almost 40 years. Yet, since January 2021, 44 states have
introduced bills or taken steps to restrict teaching CRT in state-funded schools.
There is a “rat trap in the house!” Just because you are not a rat does not mean you
will not get caught in the trap. “WAKE UP AND STAY WOKE!”
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Questions have been posed by some of our great
thinkers and doers from Frederick Douglass, to Mary
McCleod Bethune and we have been, as a people,
challenged to grapple with what our priorities and
values are. “What does the 4th of July mean to the
Negro?”, wrote Frederick Douglass, “Ain’t I A Woman?”
questioned Sojourner Truth and Mary McCleod
Bethune asked and answered, “ What does the Negro
want?”. Not to align myself with these cultural icons,
but rather to emulate, like a good pupil of history, the
act of posing a question with the hope of clarifying,
again, what our priorities and values are. 
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So, I ask, “What does education mean to the Black woman, to the Black girl?”

It is not a mistake that African American women (African Descendants of Slaves to
be clear) are the most educated group in the United States which is a testament to
the fact that we Black girls who grow into Black women take education seriously.
Education, for us, serves truly as the equalizer unequivocally and undeniably. 

As I write this essay, I hear the words of my grandmother and mother, “ no one can
take what you have learned away from you. What you learned is what you have
earned.” These words must have been uttered in innumerable homes of little Black
girls who had the fortune of becoming educated Black women because again, we
are African American women, the most educated group of people in the United
States. So, we listened and started the grind early, meaning we took education
seriously as soon as we started. That is not to negate the struggles some have had
to overcome to obtain that degree, certificate or whatever other goal destination,
but certainly to accentuate the fact that the completion did occur. 
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Perhaps, the more appropriate question is one that encapsulates the reasons that
education is important to Black women and girls. In the arena of public opinion, Black
women receive unfair scrutiny about everything from their beauty to their parenting
techniques. We have been observed, studied, written about, and copied. Oftentimes,
it seems that aspects of black womanhood are upheld only when it can be exploited
for financial gain. There is often a dismal outcome when black girls and women are
compared to other races in the aforementioned areas but within the educational
realm, where traditionally acknowledgment of our ability to persevere and assert
ourselves garnered recognition. While there are many African American women
within education who were pioneers, the one I have always been enamored with is
Mary McCleod Bethune. 

Dr. Bethune left such an impression upon me that I, too, am poised to open a
boarding school for girls, the first public boarding academy in the State of Indiana,
Fall of 2024. Bethune opened a boarding school in 1904, the Daytona Beach Literary
and Industrial School for Training Negro Girls with $1.50, but what she lacked in
resources, she made up for with tenacity, skill, determination and faith in God. Dr.
Bethune and countless others resigned themselves to taking it upon themselves to
start schools and forge a new path that would serve as the template for success for
generations thereafter. Bethune knew that well-rounded, holistic education was
needed in the Black community and provided just that. 
\
So, the answer to the question about the relationship between education and Black
women lies with the evidence of our collective achievement within the walls of
academia, the accolades and accomplishments in career and technical institutes and
the classrooms across America where little Black girls strive in the tradition of their
ancestors to do and be better and even become the best versions of themselves. 

I strive to provide a quality educational experience for girls in the city of Gary in the
tradition of Dr. Mary McCleod Bethune, with the establishment of the Bishop
Academics and Arts Boarding Academy, where academics and the arts are stressed
with an emphasis on global awareness through language study, acquisition, and
international travel. 
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One hundred and nineteen years from the start of Bethune’s boarding school, I, along
with other Black women continue to strive towards quality education despite colossal
hardships and systemic racism. But we still benefit from the prayers of our ancestors,
the support of our families and the faith in our God.
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The most powerful person in the world cannot make change happen alone. Our
most recent appointment to the highest court illustrates that we have work to do.

In 2022, Ketanji Brown Jackson became the first Black woman Associate Justice of
the Supreme Court, 232 years after the Court was established and after 115 Justices
had been appointed to it. Yet even with this historic appointment, Black women
remain underrepresented in the Federal Judiciary.

As the numbers show, the fights for representation on the courts must continue.
The American Bar Association’s Black Women on the Federal Bench profile notes
that “… there were 59 Black female judges among the 1,409 sitting Article III judges
in the federal court system on July 1, 2022, according to the Federal Judicial Center,
the education and research agency of the federal courts. That included 54 judges
who identified themselves as Black or African American, and five who identified as
partly Black or African American. Most serve at the federal trial court level – the
U.S. district courts. Of the 1,088 sitting judges on federal district courts, there were
48 Black women as of July 1, 2022. That’s just 4.4% of all the district court judges.
California had six Black female judges in district court, while Illinois and New York
each had four. Twenty-seven states had none. On the appeals court level, 10 Black
female judges were among the 292 sitting judges on July 1, 2022. That’s 3.4% of all
appeals court judges.”

“Let’s finish the job” is a line that the
president used throughout his 2023 State
of the Union speech. It became the
exclamation point at the end of calls for
bipartisan action, such as capping insulin
costs and taxing the wealthy.

Days and weeks later, those four words still
echo as a reminder that changing the face
of the federal judiciary is a team sport.

https://www.abalegalprofile.com/judges.php#anchor1
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Source: https://www.abalegalprofile.com/judges.php#anchor1

Fortunately, over the past two years more Black women sit on the federal bench. To
keep the momentum going, we need to lift our collective voices during the long
judicial nomination process in which the President nominates federal judges and the
Senate approves nominees. 

The Senate Judiciary Committee has the power to delay or stop the president’s
choice. In a smooth process, a simple majority of the Committee and full Senate
confirm the nominee. Since 1966 when President Lyndon B. Johnson nominated
Constance Baker Motley to the US District Court for the Southern District of New
York, Democratic presidents have nominated more Black women judicial candidates
than Republicans. Full stop. Democrats have appointed more Black judges than
Republicans. PERIOD. 

https://www.abalegalprofile.com/judges.php#anchor1
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Source: https://www.acslaw.org/judicial-nominations/diversity-of-the-federal-bench/

Among Democratic presidents from Johnson and Biden, 49 Black women joined the
federal bench. In contrast, Republican presidents from Nixon to Trump appointed
only 13 Black female judges. The majority of the Black women on the federal bench
were appointed by Presidents Obama (26), Clinton (15) and Carter (7). Democratic
presidents appoint Black women to the federal bench at three times the rate of
Republican presidents. 

We are still breaking judicial barriers. President Biden’s appointment of Justice
Ketanji Brown Jackson is just a part of the story. President Biden has eclipsed Obama,
Clinton and Carter in the percentage of Black women appointed. “As of Feb. 1, Black
women have accounted for around a quarter (24%) of Biden’s appointed judges – far
higher than the percentages for any other president, including Obama (8%) and
Clinton (4%)”.

https://www.acslaw.org/judicial-nominations/diversity-of-the-federal-bench/
https://www.pewresearch.org/fact-tank/2022/02/02/black-women-account-for-a-small-fraction-of-the-federal-judges-who-have-served-to-date/
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1 justice to the U.S. Supreme Court (1 Black woman) 
30 circuit court judges (12 Black women), 
74 district court judges (12 Black women), and 
No judges to the U.S. Court of International Trade.

As of February 14, 2023, 26 of Biden’s first 100 judicial nominees confirmed have been
Black women. Among the first 30 judicial nominees, Biden appointed 12 Black women
to the Circuit Courts. 

President Biden and the Democratically controlled Senate confirmed 105 Article III
judges by February 16, 2023. The confirmations breakdown as follows: 
 

The good news keeps coming. Biden’s 101st judicial confirmation was a Black woman.
She now sits on a District Court in Oregon. There are at least 7 Black women whose
federal nominations are pending and 85 judicial seats open as of February 18, 2023.
However, we must keep our foot on the gas. 

https://www.democrats.senate.gov/newsroom/press-releases/100-lifetime-judges-and-counting_senate-democrats-are-making-history-by-confirming-president-bidens-judicial-nominees-to-federal-courts
https://www.sistascotus.org/judicial-tracker
https://www.uscourts.gov/judges-judgeships/judicial-vacancies
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The reason we have our first Black woman on the US Supreme Court is because we
demanded it. During a debate in February 2020, presidential candidate Joe Biden
promised to nominate a Black woman to the Supreme Court. His promise was fulfilled
almost 2 years later, when Justice Ketanji Brown Jackson was nominated on February
25, 2022. 

To make the federal courts better reflect the populations that they serve, the record
is clear which party will get you there. If federal judges are important to us, then we
must let those we elect to the Senate and as President know that this is a priority.  

Judge Constance Baker Motley, first African American woman to argue a case before
the Supreme Court, and the first to serve as a federal judge, said it best: “Something
which we think is impossible now is not impossible in another decade.”
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This past year was transformative for the federal
judiciary. We witnessed confirmations of phenomenal
Black women nominees from all sectors of the legal
profession with varied and diverse backgrounds and
stories. We proudly organized and advocated for our
first Black woman Supreme Court justice, Ketanji
Brown Jackson, and made history on district and
circuit courts throughout the country. Just months
into her tenure, we have witnessed Justice Jackson’s
powerful impact on the Supreme Court. 

JUSTICE REIMAGINED: BLACK FEDERAL
JUDGES

2023 BWR ANNUAL REPORT

Lonita K. Baker, J.D., President, National Bar Association

In one of her first oral arguments, Justice Jackson asked probing questions in a
Voting Rights Act challenge to Alabama’s proposed redistricting maps, which a
lower federal court found violated Section 2 of the Voting Rights Law of 1965 by
diluting Black voters’ influence. In a brilliant move, the first Black female justice
flipped the conservative legal movement’s obsession with “history and tradition” as
a binding legal principle on its head, pointing out that the history of the Voting
Rights Act suggests it was a race-conscious statute implemented to help ensure
that recently freed slaves were “actually brought equal to everyone else in society.”
Justice Jackson also asked compelling questions in the oral arguments for
challenges to Harvard College and the University of North Carolina’s race-
conscious affirmative action policies, in which she voiced concerns that getting rid
of affirmative action might create a scenario where some could express who they
are and have that valued in the admissions process while others were limited and
could significantly hinder applicants of color from entering elite institutions.*

* https://www.theguardian.com/law/2022/nov/01/ketanji-brown-jackson-affirmative-action-higher-
education-admissions

https://www.theguardian.com/law/2022/nov/01/ketanji-brown-jackson-affirmative-action-higher-education-admissions
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Systemic racism in our justice system persists because our courts have always been
predominantly white and male. The nation’s moral compass has been defined by the
white male experience with grave consequences for disenfranchised communities.
The Supreme Court continues to issue opinions and hear cases that undermine our
basic freedoms, and the same radical push is being echoed by district and circuit
courts across the country. It is more urgent than ever before to confirm impartial,
fair- minded judges whose diverse perspectives reflect the lived experiences of the
historically marginalized. To date, the Senate has confirmed 107 of President Biden’s
lifetime judicial nominees, a majority of which were women and people of color.
However, there is still more work to do to ensure that the courts become a truer
reflection of the people they serve by promoting more Black women to the federal
bench.

From rallying to end police violence and racial profiling to promoting healthcare
access, Black women have shown up at the polls, at protests and in our communities.
We have demonstrated that we are not only in support of policies and laws that will
improve the lives of all Americans, but we are also willing to fight for them. Black
women remain at the forefront of the push for a truer and more just democracy.
National Bar Association members like Kristen Clarke, Sherrilyn Ifill, Barbara Arnwine,
and Nancy Abudu fight for the rights of all Americans – even when certain
presidential administrations failed to do so. These women embody what we are still
fighting for: freedom to vote, freedom from gun violence, freedom to drink clean
water, freedom to receive quality healthcare, freedom to quality education, and
freedom to control our bodies.

It has been over a year since President Biden first nominated Nancy Abudu to the
United States Court of Appeals for the Eleventh Circuit – a needless delay of one of
our nation’s leading appellate civil rights attorneys. Nancy has spent her career
protecting the constitutional rights of Americans, no matter their race, religion, or
political affiliation. After serving as a staff attorney with the Eleventh Circuit, she
practiced in every state in the Circuit: at the ACLU’s Voting Rights Project, in Atlanta,
Georgia; the ACLU of Florida, in Miami, Florida; and the Southern Poverty Law Center
in Montgomery, Alabama. With extensive experience practicing before numerous
Circuit Courts of Appeal and the U.S. Supreme Court, Nancy is eminently qualified to
serve on the Eleventh Circuit. Once confirmed, she will be the first Black woman on
the Circuit and the first person of color from Georgia to serve on that court.
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We have so much to celebrate as we step closer to our vision of justice. However,
there is still more work to do. We must both celebrate the rich diversity being added
to our federal courts and continue to push for greater inclusivity. As the nation grows
more diverse, the imperative to change the status quo is more urgent than ever. In a
democracy of, for, and by the people, freedom and liberty cannot be delivered to all
until our institutions authentically reflect the extraordinary diversity of people,
perspectives, and contributions that make our country special. The National Bar
Association remains determined to see our justice system reimagined as we reset,
resist and act to ensure this country’s promise of freedom and democracy for all.
15 https://www.theguardian.com/law/2022/nov/01/ketanji-brown-jackson-affirmative-
action-higher-education-admissions

https://www.theguardian.com/law/2022/nov/01/ketanji-brown-jackson-affirmative-action-higher-education-admissions
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“Appointed for Life, a federal judge is an extraordinary
powerful force in American society.”

Historically, the federal judiciary has been comprised of
White men. For the first 161 years of the United States,
no Black person was entrusted with judicial powers. In
1939, Jane Matilda Bolin became the first African-
American female judge, with her appointment to New
York City’s Domestic Relations Court. 

BLACK WOMEN CHANGING THE FACE
OF THE FEDERAL JUDICIARY

2023 BWR ANNUAL REPORT

Michelle Rose, Esq., Win With Black Women

It would take almost 30 additional years, before a Black female was appointed to
the federal bench when Constance Baker Motley was appointed to the United
States District Court for the Southern District of New York in 1966. 

In 2003, the American Bar Association released their report containing several
“enduring principles” that should be emphasized in the 21st century judiciary,
including Principal Seven: “[t]he judicial system should be racially diverse and
reflective of the society it serves.

Since being in office, President Biden has nominated the most demographically
diverse set of judicial candidates in the history of the U.S. His 100 judicial
appointments include the appointment of the first Black female Supreme Court
Justice, Ketanji Brown Jackson. Additionally, President Biden nominated twenty-six
(26%) percent of all Black women currently serving as active federal judges. His
judicial appointments increased the percentage of Black women amongst all
active federal judges from 4.5% to 5.7%. 
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Eleven Black women have been appointed and confirmed to the federal appellate
bench under his administration. These appointments have doubled the total number
of Black women to serve on the federal appeals courts from 8 to 16. Federal appellate
appointments have additional significance, because the Supreme Court hears a
limited number of matters, so the federal appeals courts often serve as a final stop for
many cases. 

Even with the recent appointments of more diverse candidates, the largest
demographics of federal judges remain White men. As of December 2022, out of 1,409
currently sitting Article III/federal judges, 779 were White men (55.4%) and only 63
were Black women (4.5%). There is value to appointing judges from diverse
backgrounds to the nation’s courts. A “qualified and diverse judiciary” fosters: public
confidence; increases judicial impartiality; and promotes equity for disenfranchised
populations.

Honorable Jane Matilda Bolin Honorable Constance Baker Motley
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Honorable Ketanji Brown Jackson Honorable J. Michelle Childs Honorable Eunice C. Lee

Honorable Arianna J. Freeman Honorable
Tamika Montgomery-Reeves

Honorable
Dana Marie Douglas

Honorable Stephanie Dawkins Davis Honorable Doris Pryor Honorable
Candace Jackson-Akiwumi

Honorable Holly A. Thomas
Honorable

Tiffany P. Cunningham
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Honorable Ketanji Brown Jackson – United States Court of Appeals for the District
of Columbia Circuit Court

Prior to being nominated and confirmed as the new Supreme Court Justice,
Judge Jackson was elevated to the US Court of Appeals for DC Circuit in 2021.

Honorable J. Michelle Childs – United States Court of Appeals for the District of
Columbia Circuit Court
Honorable Eunice C. Lee – United States Court of Appeals for the Second Circuit
Court
Honorable Arianna J. Freeman – United States Court of Appeals for the Third
Circuit Court
Honorable Tamika Montgomery-Reeves – United States Court of Appeals for the
Third Circuit Court
Honorable Dana Marie Douglas – United States Court of Appeals for the Fifth
Circuit Court

The first woman of color to ever serve on the Fifth Circuit.
Honorable Stephanie Dawkins Davis – United States Court of Appeals for the Sixth
Circuit Court

The first African American woman from Michigan and the second African
American woman in history, to serve on the Sixth Circuit. 

Honorable Doris Pryor – United States Court of Appeals for the Seventh Circuit
Court

The first African American judge from the state of Indiana to join the Seventh
Circuit.

Honorable Candace Jackson-Akiwumi – United States Court of Appeals for the
Seventh Circuit Court
Honorable Holly A. Thomas – United States Court of Appeals for the Ninth Circuit
Court
Honorable Tiffany P. Cunningham – United States Court of Appeals for the Federal
Circuit

EXHIBIT A:

President Biden’s Eleven African American Female Federal Judicial Appointees:
1.

a.

2.

3.

4.

5.

6.

a.
7.

a.

8.

a.

9.

10.

11.
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In the past year, we have witnessed a first in the
historic confirmation of Associate Justice Ketanji Brown
Jackson to the U.S. Supreme Court, but she was not
alone. We have seen an unprecedented number of
Black women being appointed to the Federal courts.
Of the 100 lifetime federal judicial confirmations since
January 2021, 25 percent have been Black women,
including almost half of confirmed circuit court judges.* 

This growth in the representation of Black women in
the judicial system is important for a number of
reasons. 

BLACK WOMEN CHANGING THE FACE
OF OUR NATION’S COURTS
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Yvette Badu-Nimako, Interim Executive Director & Vice President, Policy
National Urban League, Washington Bureau

The courts are the arbiters of justice and the law in this nation. As a result, it is
extremely important that we have judges who have a breadth of knowledge and a
diversity of backgrounds to consider cases from a variety of perspectives.
  
Many of the Black women judicial nominees in the past two years have a
background in public service - including as public defenders and other roles that
allow them to work with communities that have been traditionally underserved
under the law.

This firsthand experience has traditionally not been reflected on the bench, with 70
percent of judges having private sector or prosecutorial backgrounds.**

* https://www.afj.org/our-work/judicial-nominations/ (as of 2/14/2023).
**https://www.americanprogress.org/article/pipelines-power-encouraging-professional-diversity-
federal-appellate-bench/
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[p]ublic defenders fight daily to ensure that indigent individuals and people of color
are fairly represented in our court systems, which often perpetuate injustices against
these communities. Judge Jackson’s unique experience will bring an understanding
of the realities of the criminal justice system and its impact on individual defendants
to the Court, which currently consists of former prosecutors, academics, and
corporate attorneys.*

This is also reflective of other recently-confirmed justices, such as Judge Holly
Thomas, who was confirmed to the U.S. Court of Appeals for the Ninth Circuit, Judge
Candace Jackson-Akiwumi, who was confirmed to the United States Court of Appeals
for the Seventh Circuit, and Judge Arianna Freeman, who was confirmed to the
United States Court of Appeals for the Third Circuit.

Further, research shows that this diversity does impact judicial decision making,
particularly in critical civil rights, racial justice and cases related to voting, affirmative
action, and sex discrimination cases.** This data demonstrate that the varied
perspectives diverse judges bring to the bench can lead to better decision making,
particularly for judges who issue panel-based rulings.** This is critically important –
we need arbiters of the law who can rule on critical issues before our courts,
including those related to the rights and liberties that Black women have long fought
for, in the most just fair and just manner.

But we still have a long way to go. According to the Brennan Center for Justice,
“[e]ach of our 50 state supreme courts has between five and nine justices, and in 22
states, that bench is all white—including in 11 states where people of color make up at
least 20 percent of the population….Thirty states don’t have any women of color
serving as justices.”*** On the federal level, Black women consist of only four percent
of federal judges.****

**https://www.judiciary.senate.gov/imo/media/doc/3.17.22%20%20National%20Urban%20League%20Su
pport%20for%20Jackson.pdf.
** https://scholar.harvard.edu/files/msen/files/sen-written-testimony.pdf.
*** https://www.brennancenter.org/our-work/analysis-opinion/judicial-diversity-not-just-important-
supreme-court.
**** https://www.abalegalprofile.com/judges.php.

https://www.brennancenter.org/our-work/research-reports/state-supreme-court-diversity-april-2021-update
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There are a number of federal legal and policy reforms we can pursue to ensure that
the number of Black women judges continues to increase. 

First, we must fight against attempts to prevent law schools from considering race in
admissions to increase the number of Black women in the legal pipeline. Black
students comprised only 7.8 percent of students who entered law school in 2022, a
decrease in Black matriculation from 2020.* As explained by the student respondents
in the affirmative action case Students for Fair Admissions v. University of North
Carolina currently before the Supreme Court, “[a]nationwide ban on race-conscious
admissions would block the pipeline of well-qualified racially diverse college
graduates whose contributions are critical for the welfare of businesses, healthcare,
the military, and countless institutions central to democracy.**
 
Congress must also change its self-created rules to make federal judges as qualified
and diverse as possible. This includes reforming the “blue slip” process, which allows a
Senator to express disapproval of those nominated to serve as judges in their state,
even if for purely partisan reasons, and block the advancement of qualified nominees.
This cannot be done without voting for and electing Senators who are committed to a
fair, and just judiciary, and confirming judges who will fulfill that mission. 

Implementing these policy goals would bring in more diverse judges who share the
goal expressed by Associate Justice Jackson during her confirmation hearings of
"ensuring that the words engraved on the front of the Supreme Court building —
“Equal Justice Under Law” — are a reality and not just an ideal.”

* https://www.lsac.org/blog/incoming-class-2022-major-advance-diversity-more-work-to-
do#msdynttrid=6c4qItQyNXHlm3N--Zz3Harm9N6xmnu8ZKErEG36joY.
**https://www.supremecourt.gov/DocketPDF/21/21-
707/230788/20220725145945750_Respondent%20Students%20Merits%20Brief.pdf (pgs. 16, 18). 

https://www.supremecourt.gov/DocketPDF/21/21-707/230788/20220725145945750_Respondent%20Students%20Merits%20Brief.pdf
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REJUVENATE AND
REIMAGINE

Black Women Rejuvenating and Reimagining What is
Needed for Our Wellbeing: Taking Care of Our Bodies,

Minds, and Spirits 
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Suicide rates in the black community have increased
by 30% (Fickman, 2022). Although other studies
acknowledge an increase in suicide rates among
blacks, suicide rates may be underreported due to a
lack of prior mental documentation, which is not
surprising given the underutilization of counseling
services in the black community (Novak, 2022).
Considering Stephan DJ “tWitch” Boss, DJ Ian King,
actor Mose Mosley from The Walking Dead, comedian
Jak Knight, former Miss USA Cheslie Kryst, and too
many others who died by suicide in 2022, it is time for
a community dialogue to address what it means to be 

A TIME FOR DIALOGUE: REDEFINING WHAT
IT MEANS TO BE STRONG IN THE BLACK
COMMUNITY 

2023 BWR ANNUAL REPORT

Colina Elizabeth Cole, President, Communication Eliminating Conflicts Global 

strong, black, including what it means to be a woman. Additionally, what price do
black community members pay to be a strong black representative?

While there are many reasons people commit suicide, and individual trauma is
nuanced, the black community has collectively experienced ongoing trauma as
part of their shared lived experience since their arrival as enslaved people in
America. The social and historical background surrounding black strength was
used to mask the pain of family separation, whippings, and other forms of
dehumanization in the face of trauma and lack of agency over one’s life. Moreover,
despite the progress made, the journey is not over. Black people continue to
address anti-blackness where social movements like Black Lives Matter (BLM)
confront continued unfixed structural inequalities that exist in the present reality.
 
For example, the archetype of the strong black woman (SBW) has become a self-
silencing mechanism by which black women hide their distress, depression, and
trauma against intolerance to display resilience in the face of adversity (Abrams et
al., 2018; Carter & Rossi, 2019; Green, 2019). Abrams et al. (2018) and Carter and Rossi
(2019) found that females who self-identified as SBWs are more likely to experience
debilitating depression and increased suicidal ideation. 



72 2023 BWR ANNUAL REPORT

Therefore, the stronger the Black woman becomes, the closer she comes to death.
Little by little, like a slow poison permeating her soul, she dies a slow death.
Undeniably, there are some benefits to being strong in adversity. However, strength
among Black women is treated like Wakanda’s vibranium, but it is more like
Superman’s kryptonite.

Some Black women thrive on being identified as ‘strong.’ However, others are dying
beneath this label. Slavery which encompassed forced breeding for capital gains, the
involuntary removal of our children, lynchings, Jim Crow Laws, and riding in the back
of the bus amongst denial of many other needs-based resources, Black women have
been perpetually dehumanized. However, let us not degrade ourselves by failing to
acknowledge our need to replenish ourselves mentally and spiritually in the face of
constant hardships for simply existing.  

Phrases such as, you are so strong, you are an inspiration, and you should write a
book about your life may seem flattering. However, these words are another slap in
the face for some Black women. Another denial of their humanity, their suffering,
their pain, their trauma, and their struggle. However, the world cannot hear them.
They are too busy projecting their emotions onto them. They are too busy
constructing an image of a supernatural being, Superwoman, Wonder Woman, the
Bionic Woman, She-RA, Kali, Hel, Anat, or Mami Wata.

Black people are fighters. Despite the pain, trials, and tribulations, we stand. However,
unfortunately, too many Black women have learned to suppress their emotions – to
say I am good when the opposite is true (Woods-Giscombe, 2010; Hoskin, 2022;
Abrams et al., 2018; Carter & Rossi, 2019; Green, 2019). For some, but not all, the Black
woman’s strength has been built on a foundation of abuse, emotional neglect, and
chronic long-term trauma and isolation, culminating in post-traumatic stress disorder
(PTSD).

Black people are not strong because they have learned to function within an
oppressive and dysfunctional system. It is not the responsibility of the Black woman
to inspire the world. We are not superheroes. Like every other race on this planet, we
are human beings who deserve the right to pursue happiness without barriers to our
fundamental human rights and dignity. 



73 2023 BWR ANNUAL REPORT

Trauma is defined by the impact other’s decisions have on your life. Being black in an
anti-black world can be a traumatic experience, especially if one is not equipped with
the life skills to navigate social and political systems designed to maintain the black
woman’s social status in society. Strength must be chosen, not given. The power
given to Black women has become a burden to carry, the albatross around her neck
and the ball and chain on her ankle pulling her to the bottom of the ocean. It is time
to lay down our burdens, express our vulnerabilities and sadness, acknowledge our
trauma, and seek mental health services if needed. 

The SBW phenomenon is hurting the Black community. Let us have a community
dialogue about how to be both strong and vulnerable for our collective healing. The
slogan, “Only the strong survive”, frequently seen in pictures of enslaved people
during the middle passage, is invalid. Let us not forget how many enslaved people
committed suicide during this journey. The time has come for us to learn how to be
un-strong so that we may live and thrive.
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The sinister 3-D contraption pinched and compressed
my breast between two cold, plastic paddles. Part
torture chamber, part lifesaver, this diagnostic
mammography would deliver the dreaded message:
Ductal Carcinoma In Situ (DCIS).

It was early-stage DCIS contained in my right breast
and classified as Stage 0. Nonetheless, an ant farm or
growing “precancerous” cells had invaded my body.
They required extermination with three surgeries, a
short course of radiation and huge doses of self-
learning about the disease. 

OUR OWN BREAST ADVOCATE

2023 BWR ANNUAL REPORT

Gwen McKinney, Director and Creator, Unerased/Black Women Speak
President, McKinney & Associates

One year later (January 2023), marking my first cancer-free-versary, I remain on a
mission to share with Black women the challenges and cause of breast cancer
vigilance. 

The seeds of my journey were planted months before diagnosis when the
communications strategist in me was inspired to rollout a campaign entitled Black
Breast Cancer Vigilance – 365-24/7. The call to action: (1) Get your annual
mammogram; (2) If there’s a family history or breast abnormalities, don’t wait until
the recommended age of 40 for your first screening; and (3) Above all, use your
instincts, voice, power to be your own breast advocate in the medical system.

It was October “pink ribbon month” when I reached out to marketing maven Ricki
Fairley. Little did I know in the Fall of 2021, she would connect to my own lifeline.
As a storyteller, I was captivated by the unyielding drive of the founder and CEO of
TOUCH Black Breast Cancer Alliance with the pitch-perfect voice that every Black
woman needed to hear. 
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Sometime between production of our podcast and Facebook Live event, it dawned on
me that I – the showrunner and creator – had skipped mammography screenings in
2019 and 2020! How could I call for Black women’s vigilance when I wasn’t practicing
what I preached? Fueled by guilt and inspiration, I would confront a battery of tests
that placed me in an ever-growing sorority of survivors – or in the parlance of Ricki
Fairley – “Breasties.” 

Breast cancer, more than any other life-threatening disease, has attracted a massive
constituency of patients, survivors and advocates whose unmuffled voices in the
public square have swelled the ranks of research, treatments and awareness. Life
expectancy has been extended, ranks of women breast health professionals has
grown and survivors’ stories are not shrouded in secrets and shame. But there’s still a
gaping hole that, according to Fairley, renders Black breast cancer a different disease.
  
The first thing you learn as a patient is that all breast cancers are not created equal.
With disease stages from 0 to 4, there are a dozen types and subtypes. Black women
have the highest risk of breast cancer of any ethnic group: struck younger, diagnosed
later, die quicker and suffer the most virulent forms. Black women under 35
experience twice the rate of White women, with 39% higher recurrence and 71%
higher risk of death.

Rewind to 2010.

Fairley, then a successful marketing executive, was in the throes of a huge campaign
launch. She managed to squeeze in her annual physical, unaware a peanut-sized
lump under her left nipple would shift her life’s trajectory. Always juggling a dozen
balls at once, Fairley was forced to slow down to absorb the full dimensions of her
diagnosis: Stage 3A Triple Negative Breast Cancer (TNBC). Particularly invasive, TNBC
strikes premenopausal Black women at three times the rate of their White
counterparts. They suffer a high frequency of metastasis and a low overall survival
rate. For Fairley, the disease had moved to her lymph nodes and eventually her chest.
The mother of two daughters was given a two-year prognosis and urged to put her
affairs in order.

https://unerasedbws.com/breast-cancer-vigilance/
https://www.youtube.com/watch?app=desktop&v=yDwUmBavcVo&feature=youtu.be
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Last September Fairley marked her 11th Cancer-free-versary and insists she’s
employed in a “God job.” TOUCH – a collaboration with Black women patients and
survivors, caregivers, advocacy organizations, health professionals, policy leaders,
researchers, and pharmaceutical companies – is pushing policies, people and
institutions to become more responsive to the unique and often unmet needs of
Black women. The staggering stats won’t change without a concerted effort to use
science to understand the physiology of Black women and the uneven playing field in
access, education, treatment and research, says Fairley, who was treated with a
regimen of experimental drugs. 

Clinical trials are not a silver bullet, but they do provide a pathway to address and
eliminate the disparities among Black women. Yet, we represent a mere three
percent of the current breast cancer clinical trial participants. TOUCH, understanding
our “earned distrust” in medical research, is an influential partner with public policy
and outreach organizations seeking diversity and inclusion in clinical trials.

One of those groups is Black Data Matter (#BDM), an initiative aiming to give Black
patients a seat at the table to catalyze change in the medical system that often fails
us. Therapies and drugs currently available for breast cancer have not been effectively
tested on Black women. Ours must be a journey of hope and faith; but also, action.
Participation in clinical research opens opportunities to benefit from future breast
cancer breakthroughs.

Relevant Links
Clinical trials visit Touch BBCA  
TOUCH Breast Cancer Network https://touchbbca.org/breast-cancer-resources/
Unerased Podcast Breast Cancer Vigilance  https://unerasedbws.com/breast-cancer-
vigilance/

Unerased FB Live on Breast Cancer Vigilance https://www.youtube.com/watch?
app=desktop&v=yDwUmBavcVo&feature=youtu.be

https://touchbbca.org/
https://blackhealthmatters.com/blackdatamatters
https://touchbbca.org/
https://touchbbca.org/breast-cancer-resources/
https://unerasedbws.com/breast-cancer-vigilance/
https://www.youtube.com/watch?app=desktop&v=yDwUmBavcVo&feature=youtu.be
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SISTERS CONNECT MENTAL HEALTH
COLLABORATIVE AMBASSADOR
INITIATIVE
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Jacqueline Hill, Senior Policy Advisor Pittsburgh-Mon Valley BWR

Pauline Long, Ph.D., Social Media Consultant, Pittsburgh-Mon Valley BWR

Rev. Judith C. Moore, Ph.D., Founder Sisters Saving Ourselves
Now/Convener of Pittsburgh-Mon Valley BWR

In 2019, Stanlee Allyn Holbrook, 26 stopped her car on the Homestead Grays bridge
and left three children inside the vehicle, walked to the rail, and jumped to her
death. 

There is taboo in the black community that if you seek mental health services that
you are “crazy” a long-held belief that has caused great harm to generations of
black families. However, with today’s flow of mental health information via social
media and the internet, the media’s highly publicized online therapist, and more
people speaking openly about seeing their therapist, the perception is beginning
to somewhat shift. 

We believe if more services were put in reach of Black Women along with helping
them to understand how these services can transform their lives for the better, will
improve both the mental and physical health of Black Women and their families. 
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It would be comprised of mental health professionals, major healthcare providers and
Insurers, community-based healthcare centers, grassroot organizations, local, state
funded agencies and a range of healthcare professionals, and most importantly the
women who would be served. 

We ultimately would like to see an improved delivery system of mental health care
services designed to meet the needs and concerns of Black Women that is easily
accessible and affordable. This system must take in consideration the many stressors,
trauma, and lifestyle of these women to truly address the needs.

In reviewing the problem, we noted that many of the mental health professionals of
color are not included in the large healthcare system’s network. The specific reason at
this time is unknown; however, we do know that the process to get into these
systems is cumbersome and burdensome for small mental health practitioners who
could readily relate and address the issues of these clients. This is a crucial point in
correcting this system which continues to be a cultural barrier. A client can readily
identify with someone of her race and gender who understands their cultural norms.
We are calling on more inclusive therapists and the Mental Health Ambassador
Initiative.

This program would be designed to teach Black Women how to access services that
exist for them and their families, particularly school age children. Additionally,
information needs to be disseminated to educate medical professionals, make
internal and external changes to their health care facilities and application of
programs concerning the diagnostic treatment of Black Women and their families.
Finally, devise special help methods for family caregivers of individuals with mental
health problems.

Mental Health Ambassadors will be responsible for providing support, information
and resources to individuals dealing with mental health issues. Ambassadors will be
responsible for helping individuals navigate the healthcare system and make
appropriate referrals to mental healthcare providers as needed. Ambassadors will
then highlight the availability of services and resources in the community, when
necessary for individuals to seek help when needed and incorporate a digital platform
for follow ups.
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Raise awareness and reduce stigma regarding mental health.
Help individuals learn what it is like to live with a mental illness by listening to
someone who understands what they may be going through.
Provide support needed to create and maintain healthy relationships with family,
in the workplace and community.
Share experiences that help prevent stigma and help individuals understand what
living with mental illness is like for those experiencing it firsthand.
Give voice to individuals who would otherwise not have one, speak on behalf of
those who cannot.

Ambassador Impact:

Long-term goal would be to partner with community-based health centers, along
with and reaching out to other potential partners. These centers would provide on
the spot mental health counseling, down time to regenerate, social interaction with
other women, job referrals and training, soft-skills training and computer literacy as
well as making referrals for other services that may be needed. 

In closing, our effort through the collaborative is to create a mental health care
delivery system that meets and serves the needs of Black Women. It is critical that
this system be overhauled; the lives of thousands of children are dependent on the
mental health of their mothers and caregivers. It is an urgent and pressing need that
is long overdue. 
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This essay is adapted from a “Morning Meditation”
delivered virtually for Metropolitan AME Church and
the Daniel Alexander Payne Community Development
Corporation 

on January 25, 2023

GIVING IN TO THE PULL

2023 BWR ANNUAL REPORT

Maurita Coley Flippin, Esq., Principal, MCF Global LLC
Executive Consultant, Bridge Philanthropic Consulting, LLC

was about giving in to “the pull” on our lives that many of us are experiencing in
these near “dystopian” times. 

“The pull” is about God causing you to burn with passion for the thing you are to
do, in a way that makes you KNOW what to do, even if you ignore it.
The pull is something that you can experience early in your career like the Howard
University students who blessed our church with their musical talents on HBCU
Sunday when they could have been out at play. Or the pull can impact someone
like me who, even after a 40-plus year career in law and business, feels “the pull”
more strongly now than ever.
Sometimes the pull is a quiet whisper like when God spoke to Elijah in the “still
small voice” in 1 Kings, chapter 19, verses 11-13. But sometimes the pull is loud and
boisterous. 

The pull spoke loud to me over the Christmas holidays, when my husband and I
traveled from Washington, DC across the country to spend two weeks in lovely
Santa Monica, California visiting and babysitting for our two-year old grandson.
Our children had warned us that the high cost of living in California was driving
people to the streets. 

This essay was inspired by a recent sermon delivered
by my pastor, the Rev. William H. Lamar IV, senior
pastor of Metropolitan AME Church, titled:
“Gravitational Pull.” Pastor Lamar’s message, delivered
as we celebrated “HBCU Sunday,” 
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But we live in Washington, DC, so we thought: well how bad could it really be? We’ve
grown accustomed, if not insensitive, to the persistent presence of the “unhoused”
community in the nation’s capital. 

Soon, the stark realities of California’s affordable housing crisis were on full display as
we ventured out of tony Santa Monica where I’ve seen folks like Ted Danson of the
Cheers sitcom fame, casually shopping at the neighborhood Whole Foods. And we did
not have to go far. 

We thought we’d get a head start on our New Year’s resolutions by going to the gym
every day in neighboring Venice. En route to the gym, we witnessed hundreds of
people lining the curbs outside the gym, where they lived in tents. One day, we were
blessed with tickets to an owner’s suite to watch an LA Rams game in the new multi-
billion dollar, state-of-the-art So-Fi Stadium in Inglewood. Again, en route to the
game, we saw thousands of people living in “tent cities” outside of the stadium in
Inglewood, which had once been a proud Black community. The scene was
reminiscent of a prophetic Octavia Butler novel. We learned that people were being
forced out of their apartments by rents that doubled once real estate developers
anointed Inglewood as a desirable place to live, with easy access to the stadium, the
new basketball arena, and the finest restaurants. 

But we know this story, and we don’t have to go all the way to California to see what
happens when people are displaced or ignored by economic policies and mental
health policies, or the lack thereof. We can go right down the street on Connecticut
Avenue to Dupont Circle, or to our own urban core – we don’t need to go to So-Fi to
see that people are living on the streets, nationwide. I feel that we’ve become
immune to it. Otherwise, why do we keep finding incentives to build high-end condos
and luxury shopping zones but not for housing that people can afford?

In LA, perhaps because of the utter massiveness of the housing problem, it was
impossible to become immune or to look the other way. In LA, “the pull” is not like a
still small voice, “the pull” is a big blaring megaphone that assaults the conscience
and the spirit; it’s an unrelenting call to action to do something, anything in the
presence of obvious inequities. 
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“The pull” of the work of Metropolitan AME and its Daniel Alexander Payne
Community Development Corporation on whose board I serve makes it impossible for
me to walk past an elderly woman or man, living at a bus stop, whether it’s on
Connecticut Avenue or next to SoFi stadium in LA, without asking myself: “how am I
doing my part?” 

Sometimes, the pull will even have you doing things you’re not trained to do. I’m not
a financial advisor, I don’t know affordable housing, and I definitely don’t know
scratch or python coding. Part of my brain says I should be retired by now. But the
pull has given me the passion to learn new skills, to help my board and my church
provide free access to licensed financial and estate planning professionals to help
people maintain generational wealth; to write fundraising proposals for affordable
housing or STEM programs; to help sign people up for low-cost internet programs
that are readily available; to partner with other community organizations who
support the “have-nots” in our communities. 

For most of my career, I was careful to “separate church and state. But as I reflect on
the things that made me who I am, I think of my 105-year-old grandmother, Essie
“Bigma” Harris, and her work in the AME church and in our community in Detroit,
Michigan, back in a time when the Black Church was the primary source of our
economic, spiritual, and political power. Back before we got comfortable with the
titles and the material gains some of us think we have made on our own.

In one of his first sermons after being assigned to lead Metropolitan AME, Pastor
Lamar expressed his desire to get us “out of the pews” and out into the community.
Through collaborations with organizations like the Washington Interfaith Network,
the Clergy for Community Wealth Building, BlackChurches4DigitalEquity, and
numerous others, our pastor has pressed us to address “the pull” on our church by
using our power to address systemic inequities in the midst of us.  

The recent tragedy at my alma mater Michigan State University shocked many of us
who thought that the safety of a utopia like MSU’s campus was immune from the
ravages unaddressed mental illness and online misinformation resulting in
inexplicable gun violence. But we are all in this together, and we must learn to step
outside of our own comfort zones and give in to the pull to do our part. Because no
matter what kind of neighborhood you THINK you live in, or how safe you think you
are, none of us can get out of what Pastor Lamar refers to as “the cistern” until we can
ALL get out of the cistern.   
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I submit that embracing a spiritual practice will help you to know what to do, and
who to do it for. And giving in to the pull is by no means a mantra of just the Black
Church. The writings of other religions such as the Bahai faith (Bahá’u’lláh) espouses
that “the welfare of each of us is inextricably bound to the welfare of all;” “Ye are all
the fruits of one tree, the leaves of one branch.” 

Because I don’t care how successful you are, or how much wealth you create for
yourself, you won’t be able to enjoy your mountaintop experience if your precious
oceanfront view is marred by the people living in tents on the beach.  

But I have some good news about giving in to “the pull.” Giving in to “the pull” does
not require a siloed, either/or approach – it can be a both/and experience. You can
have an illustrious career and create wealth; you can enjoy your seats on the 50-yard
line. You can even ascend to the owners’ suite at the stadium or the c-suite on your
job. But while you are there, acknowledge “the pull;” let the pull lead you to use your
voice, use your money, use your influence, use your technology skills, use all your gifts
to empower and heal the world, in whatever way God speaks to your heart. 

But I warn you, giving in to “the pull” might also lead you to new and different
careers, where you choose to serve the people in the tents outside the stadium,
instead of the ones who can afford a ticket to the game. 

If you are so inclined, I close this essay with a prayer:

Dear Lord, help us to surrender to the “pull” you have on our lives to serve the people
you have anointed us to serve. Bless the Black Women’s Roundtable, and their
leader and our dear sister Melanie Campbell, as we engage in the work expressed in
Isaiah 58:6-7, “to loose the chains of injustice…to set the oppressed free…to share our
food with the hungry, and to provide the poor wanderer with shelter…to clothe the
naked…and not to turn away from our own flesh and blood.”  Amen

References:
www.metropolitaname.org 

https://www.youtube.com/watch?v=2v0kmJ-inAQ&t=3021s; the “Gravitational Pull” sermon starts at
approximately 1:18.

www.dapcdc.org 

http://www.metropolitaname.org/
https://www.youtube.com/watch?v=2v0kmJ-inAQ&t=3021s
http://www.dapcdc.org/
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Within the last three years, an emergent phenomenon
in the lives of a few brave Black women arose. It was
curiously named an exodus and it beckoned me to
inquire deeply about the nature of the possibility of
Black women breaking free or crossing over into
liberation, as the name implies. Yvonne McBride (2022),
contributing writer for Essence magazine, spotlights
the birth of the ExodUS Summit, an annual virtual
conference co-created by Stephanie Perry and Roshida
Dowe. 

BRAVER EVEN STILL: BLACK WOMEN
RECLAIMING EMBODIED SPIRITUAL POWER

2023 BWR ANNUAL REPORT

Stephanie Sears, Ph.D., Assistant Professor, Clark Atlanta University

Inaugurated in 2020, the ExodUS Summit was created for Black women to learn
about alternative ways of working, living, and being. The conference includes
workshops on planning career sabbaticals, starting businesses, emigrating from
the United States, and devising creative and sustainable ways to earn money to
fund such aspirations. 

As an expat herself, Perry explains the objective and impact of ExoduUS Summit to
Essence. She shares, “It’s a thing that ExodUS Summit does for Black women. It
takes an idea, a dream, a hope, a wish, or future plan and makes it immediate,
realistic, and possible….We don’t have to throw our whole lives into the struggle of
being Black women in this country and then keep our fingers crossed that we’ll be
able to move abroad after we’re retirement age. The ExodUS Summit group is
where women like us go to thrive. Today.” Part think-tank, part inspirational
seminar, the ExodUS Summit offers Black women expansive life options that
transcend the inherited narrative of survival, sweat, and tireless toil. 

With a deeply engaged interest, I registered for the 2022 virtual conference and
discovered that what Perry and Dowe created was so much more than its surface
content. 
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On an emotional, psychological, and spiritual level, the conference spoke to a deep
hunger in the souls of Black women and, in doing so, it excavated the need for Black
women to reclaim their own spiritual power in a viscerally intimate way.

I observed a recurring theme across the various sessions of the virtual conference—
ease for Black women. As a construct, ease has not been historically associated with
Black women. In reference to their endless labor, Zora Neale Hurston (1937) referred
to Black women as “mules of the world” for carrying more than their fair share of
work and burden. 

In contradistinction to the stress and strain of survival, the notion of ease signifies a
whole-body intervention for Black women—a paradigm shift toward holistic
wellbeing in ways that go beyond fleeting self-care practices of massages and bubble
baths. Ease as sustainable lifestyle is a transformative notion for Black women. It
carries within it the seed of dynamic healing that might address the root causes of
Black women’s systemic suffering—the chronic distress that comes from living in
survival mode. 

In chronic survival, Black women perform a series of maladaptive coping behaviors
that include over-functioning, hyper-independence, caretaking, self-sacrificing, and
incessant resilience (Abrams et al, 2019; Jones et al, 2021). These seemingly
compulsory responses to intersectional oppressions wreak havoc on Black women’s
nervous systems, often requiring them to remain in the sympathetic pathway of
fight-flight-freeze-fawn. 

To live in ease would mean to experience more of the parasympathetic pathway of
rest and digest, a necessary state that brings the body to balance and calm.
Cultivating ease in the daily lives of Black women would mean resisting the historic
adaptive tendency to perform strength and could potentially refashion Black
women’s very relationship to self and society. 
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Also recognizing the role of ease in ushering in transformative change, Tricia Hersey
(2022) emphatically exclaims, “Rest is Resistance.” In her manifesto on rest, Hersey
casts rest as a necessary gateway to one’s own divinity and she invites those who
over-function to revise their relationship to labor. She offers the following ethic of
rest, which she endearingly calls “Tenets of the Nap Ministry”: 

Rest is a form of resistance because it disrupts and pushes back against capitalism
and white supremacy.
Our bodies are a site of liberation.
Naps provide a portal to imagine, invent, and heal.
Our DreamSpace has been stolen and we want it back. We will reclaim it via rest.
(Hersey, p. 13). 

1.

2.
3.
4.

Hersey’s notion of rest overlaps with Perry’s and Dowe’s conceptualization of exodus
for Black women. These ideas point to a necessary shift in how we think about Black
women’s agency in resistance movements at the expense of self. They raise the
question, “what if we opt out, for rest?” History has demonstrated that societal forces
will not give Black women rest. Rather than waiting for social structure to radically
augment the material conditions of Black women’s lives, Black women must reclaim
their rest, and consequently, their wellbeing.

Such a reclamation might exist where we, in Africana Studies, do not often think to
locate it—in the nervous system. It stands to reason that Black women require a
complete nervous system reset. Relinquishing habitual maladaptive coping relaxes
the sympathetic nervous system. When relaxed, the parasympathetic nervous system
facilitates a greater sense of calm and internal safety. When one feels safe, one feels
free. 

As a scholar of Religion, I am interested in a rather uncommon synthesis of
neurological and spiritual considerations. As I see it, that deep hunger in the souls of
Black women is a longing for their own vital spark, made dim by the heavy yoke of
persistent struggle. Trapped in their very nervous system is the spirit yearning to be
free and safe. To unburden the nervous system is to emancipate the soul which
simultaneously releases more energy for play, creativity, and connection. 
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Through the lens of the chronic predicament of Black women, it is possible to see
how neurological mechanisms mediate spiritual modes of being. These reflections
give way to the examination of embodied freedom, flourishing, and the right to use
one’s energy to Create and Dream. As such, Black women’s unapologetic turn
towards ease and rest can be seen as a reclamation of their embodied spiritual power
—the power to do, be, and have as a direct extension of a felt-sense of inner freedom
and safety. May the brave women on the vanguard of this emerging phenomenon
continue to gently Light the way for the rest of us.

References: 
Abrams, J. A., Hill, A., & Maxwell, M. (2019). Underneath the Mask of the Strong Black Woman Schema:
Disentangling Influences of Strength and Self-silencing on Depressive Symptoms among US Black
Women. Sex Roles: A Journal of Research, 80(9–10), 517–526. https://doi.org/10.1007/s11199-018-0956-y

Jones, M. K., Harris, K. J., & Reynolds, A. A. (2021). In Their Own Words: The Meaning of the Strong Black
Woman Schema among Black U.S. College Women. Sex Roles, 84(5/6), 347–359.
https://doi.org/10.1007/s11199-020-01170-w

Hersey, T. (2022). Rest is Resistance: A Manifesto. Hatchette Book Group, New York, NY. 
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In the fall, I went to the doctor for a routine
appointment during a busy week of appointments to
make sure I stay healthy. As a founder of my own firm,
it’s often easy to put projects, clients, business and
everything else before myself. While in the exam room,
I continued making conversation with my doctor and
then while performing my exam she said, “I feel
something like a lump.” 

My world stopped. 

BLACK PEOPLE DESERVE PEACE WHEN
WE ARE LIVING

2023 BWR ANNUAL REPORT

Takirra Winfield Dixon, Founder, Unapologetic Communications

It didn’t matter who was texting me or what emails I was getting at that moment.
My heart dropped to my feet. My doctor then says, “It’s okay. You’re fine. You just
have some fibrous tissue so just keep an eye out in case there are changes.”  

I told her at the last appointment that I had been experiencing some pain during
workouts, and she immediately connected the two and said these changes
happen. 

I breathed a huge sigh of relief, finished up the exam, got my next appointment,
walked to my car and opened the door, sat in the driver’s seat and sobbed. 

I am 38, a founder of a growing, thriving business with a lot of life left to live. It was
so scary and traumatic, but it could have been much worse. Thank goodness for my
Black doctor. She explained everything to me and kept me calm. But there are so
many Black women who share their concerns with physicians and they never even
bother to listen to our concerns. Even those who are supposed to “save” us can kill
us. 
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On the ride home, I turned on a random playlist to calm my nerves. Blasting through
my speakers was Nas’ N.Y. State of Mind. I was bopping along to the classic when he
effortlessly says, “I never sleep/’cause sleep is the cousin of death.” Those brilliant yet
intricate words from his song have become a soundtrack for Black people in America.
We labor. We agonize. We put our trauma aside. We never get to truly live. We then
internalize the notion that we will rest when we die. 

After my health scare, I was expected to just keep moving – that’s what so many of us
do. We just keep moving without taking the time to stop, reflect and think. 

Over the holidays, I was grateful to travel and to be able to listen to the waves during
a much-deserved holiday break. But, I can’t help but think about how millions of
Black people deserve this kind of peace…all the time. 

Black lives continue to be lost whether by senseless and preventable police violence
or horrific racist mass shootings by white supremacists or because of systemic
inequities and injustices that have taken our lives much too soon like high blood
pressure or during childbirth in a health care system that was never built for us, or
due to failed infrastructure in predominantly Black neighborhoods. Too often, once
tragedy strikes, we hear recurring echoes of “Rest in Peace” or its infamous cousin
“Rest in Power” that pacify us instead of actually acknowledging action for us. We are
then bombarded with images and videos on social media and in the news that focus
on Black death. 

I am a Black woman. Existing in America IS my survival. I rarely get moments to
breathe without worry, to reflect on accomplishments, to plan for a future we all
deserve or to spend extended quality time with loved ones. Black women are always
fighting for someone, something, calling for something greater and freer than each of
us. Lots of people we interact with daily expect us to save everyone and everything
but ourselves. Black women have yet again shown up and out for American
democracy, for our families, for our children and other children, and many times for
those who refuse to show up for us or even respect our humanity. Fame and fortune
do not save us either — Megan Pete AKA Meg Thee Stallion went through hell just
trying to speak her truth and live her life after trauma. We always sacrifice too much
and get too little.  
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But when is it time to save ourselves? When will we experience the peace and
restoration I felt watching the waves consistently come and go? When will we
experience the benefits of power beyond just wealth and capitalism? I am talking
about being rich in our souls and in our lives. This cannot only be in our deaths. It
must be while we are living. Even though we are told and taught to internalize
otherwise, our lives are too valuable, too important, too worthy. 

For Black women, it is often hard to imagine a world where we are truly free and truly
at peace. We put off until tomorrow not knowing if there is a tomorrow. It is time to
choose ourselves for once. The systems we battle every day sadly will not change
enough to protect us, to save us, to free us, to invest in us. There is no better example
of this than the false promises “allies” made to us following the horrific murders of
Breonna Taylor, George Floyd, and most recently, Tyre Nichols. We were told to sit
tight and wait a minute. But we do not have time to spare. We have 1440 minutes in a
day and every one of them is as valuable as our lives. We are hurting and we are
suffering throughout all of our saving. So, NO, we will not wait. And before we choose
to dim our own lights or wait for others to dim it, we should try to find the life within
us.

Truthfully, we are everything we need and all we need. And Black women: We are
enough. We are it. We are the saviors we seek. We are the grace we give to others. We
are the light we search for every second of every day. We deserve the affirmation we
give to everyone else but ourselves. 

In 2023 and beyond, it is long overdue for us to sit and take in the waves. Black
people deserve the peace when we are living – not our hopes in a faith that we will
get it when we cease to exist. 

Not for others, but for me: I am choosing to live. 
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I’m going to start off by dating myself. As a woman
leader with over 30 years in the workplace (and the
gray hair that I refuse to dye), I’ve been around for a
minute. As I was preparing to write this piece, a series
of scenes from the TV show Soul Food came to mind.
Nicole Ari Parker played Terri, the successful lawyer
who kept the whole family together, especially after
their beloved momma died. She was “the responsible
one”. When something broke or one of her siblings was
in crisis, she was the one to come to the rescue or pay
the bill. She seemed to be proud of the role, and
resentful at the same time. Can you relate? 

BLACK WOMEN AND MENTAL HEALTH:
MY PERSONAL JOURNEY

2023 BWR ANNUAL REPORT

Trina Ramsey
Founder, Just Do You Institute for Women’s Empowerment LLC

Teri’s superwoman cape got the best of her, exemplified by debilitating panic
attacks. I could relate to her so much. I lost my mom to suicide at the age of 14. As
the eldest of 3, I was groomed into that superwoman role. It took decades for me to
see how it was hurting me. I was so used to saying “I got it,” even when I clearly
didn’t. If work got the best of me, I’d close my office door, or retreat to the ladies
room or my car, have a good cry. Then I’d reapply my makeup and get back to
work. Mental health days were a sign of weakness. I just kept minding my business
and got shit done. It worked well for me. Until just like Teri, it no longer did, and I
was forced to get some support. 
\
Watching my mother succumb to her battle with her mind – I thought she was
weak. The Black community did not acknowledge the importance of mental health.
In fact, I spent decades hiding the truth of how my mother died. I buried it, and
tried to mask my shame with overwork, achievement, and a perpetually sunny
disposition. 
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Thank God I eventually got some help. My therapist helped me to uncover the costs of
my self-deception. Eventually I was even able to speak about my family’s story at a
conference. It was a cathartic moment for me to let go of the mask and share my
truth. Several people came up to me to talk about their personal or family stories.
Truth heals.

Destigmatizing Mental Health Care
We are in a different world now. The Covid19 pandemic cracked the world open,
revealing underlying mental health concerns that – like Teri and like myself – we had
been avoiding. More people are starting to seek help, and the system has become
overrun, making things worse. 

The pandemic also shone a light on the atrocities that continue to be faced by Black
and Brown people at the hands of police, white supremacy, and white privilege. These
are the vestiges of slavery and the ways our society continues to devalue Black
people, use us up and then blame us for not measuring up. Black women bear a
disproportionate share of society’s problems. We have been taught to take care of
others more than ourselves. It shows up in our relationships, our workplaces, and
even in our own businesses.

I’m grateful for organizations like The Nap Ministry and Therapy for Black Girls, and
for authors like  Adrienne Maree Brown and Sonya Renee Taylor and many others,
who help us reclaim our minds, bodies and spirits. I’m grateful that the next
generation is better at speaking up and getting the help they need. I have apologized
to my 29 year-old daughter for setting an unhealthy example of strong black
womanhood. I thank God that she has an awesome Black woman therapist who is
supporting her on her journey. 

As I continue on my healing journey, I’m writing a memoir about my mother and my
grandmother, who died from alcoholism the same year as my mother. I now see them
not as broken, but as the strong women who loved our family and were doing the
best they could. I bet my grandmother drank as a form of self-medication. She could
have used a good therapist too. I’m documenting my journey through my blog,
Brown Girl Lost: Exploring Mental Health as a Black Woman in America
https://medium.com/@mycoachtrina

https://www.penguinrandomhouse.com/authors/2269519/adrienne-maree-brown
https://www.penguinrandomhouse.com/authors/2158363/sonya-renee-taylor
https://medium.com/@mycoachtrina
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https://www.penguinrandomhouse.com/books/710778/journal-of-radical-
permission-by-adrienne-maree-brown-and-sonya-renee-taylor/
https://therapyforblackgirls.com/
https://thenapministry.wordpress.com/
Nami.org

My sisters, please join the revolution to reclaim our mental health, take more naps,
and get the support we need! Here are some resources to support you. 

https://www.penguinrandomhouse.com/books/710778/journal-of-radical-permission-by-adrienne-maree-brown-and-sonya-renee-taylor/
https://therapyforblackgirls.com/
https://thenapministry.wordpress.com/
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I recently attended a conference where a panelist
instructed the audience to close their eyes and to raise
a hand if they remembered the last time that the
individual did something just for themselves. Although
there were about close to 100 people in attendance,
devastatingly, only two people raised their hands.
Although the results were low, it was not surprising,
but it should be alarming. We have to do a better job
of taking care of ourselves and holding ourselves
accountable to God for the time that is afforded to us
daily and being good stewards of our time. God gifts
us 24 hours in one day. 

RECLAIMING AND REIMAGINING OUR
TIME BY TITHING ON OUR TIME

2023 BWR ANNUAL REPORT

Wilneeda A. Emmanuel, J.D., CSA
Women of Color Empowerment Institute

The senior pastor at the church I attend, constantly encourages congregants to
tithe on their time and mentions that we owe God two hours and forty minutes
each day. People are used to tithing ten percent of their net pay. However, how
often do we set aside ten percent of our time? The practice of tithing is giving a
percentage of our pay to thank God for what we received. Usually, the ten percent
is donated to a church and our act of giving is symbolized as us giving the money
to God. The tithing practice can be applied to our time by allocating a percentage
of our time to God to thank him for the gifted time. Additionally, tithing the time
can be used for self-preservation. By intentionally setting aside two hours and forty
minutes each day, it translates into us prioritizing our relationship with God and
taking the time to pause and reflect for ourselves.

As women, we tend to pay ourselves last and prioritize everyone else’s wellbeing
above our own wellbeing. By design, women are nurturers and consequently, we
are very charitable with our commodity of time which can be a good thing. 
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However, when we do not prioritize God and our wellbeing, we tend to run the risk of
burning out and the worse part of it all is risking all aspects of our health. I am a
caregiver and know too well how time is limited and precious. Moreover, I had to
learn that if I don’t prioritize my time and myself that I will not be around to help and
support my loved one. Recently, I added a calendar on my phone entitled, God in
which I schedule 2 hours and 40 minutes each day. I participate in a prayer line that
usually takes one hour in which I contribute to tithing my time and depending on my
schedule, I distribute the time into my evening time as well. 

Life is a miraculous gift that the pandemic painfully demonstrated can be gone
within the blink of an eye. According to scripture, our days on earth are numbered.
We are not going to be here forever, however, the days that we do have can be
maximized and the quality of the days can improve if we allocate our time
accordingly. There is spiritual power in our time and tithing on our time.
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RESIST
Black Women in the Fight to

Protect Our Safety, Reproductive Justice and
Immigration Justice Continues

2023 BWR ANNUAL REPORT
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Intimate partner violence (IPV) is a pervasive social
problem that compromises the personal health and
safety of millions of women each year. IVP is domestic
violence by a current or former spouse or partner in an
intimate relationship. One in four women has
experienced IPV at some time during their life (CDC,
2021). IPV includes physical, verbal, emotional,
economic, and sexual abuse, disproportionately
affecting communities of color and other marginalized
groups. Compared to a Black male, a Black female is
far more likely to be killed by her spouse, an intimate
acquaintance, or a family member than by a stranger. 

“I DID NOT CALL THE POLICE, I CALLED MY
SISTER!” BLACK WOMEN AND INTIMATE
PARTNER VIOLENCE

2023 BWR ANNUAL REPORT

Anjerrika Bean, Ph.D., Postdoctoral Fellow,
Dr. Ralph Gomes Social Justice Just Future Initiative, Howard University

Where the relationship could be determined, 90 percent of Black females killed by
males in single victim/single offender incidents knew their killers (464 out of 516).
Nine times as many Black females were murdered by a male they knew (464
victims) than were killed by male strangers (52 victims) in single victim/single
offender incidents in 2019. Evidence also suggests that most abused women are
not passive victims in these crimes.

Excluded from equal access compared to their white counterparts and long-
standing mistrust of the judicial system due to systemic racism and discrimination,
Black people have historically turned to community resources such as churches for
guidance and support to address social problems. Existing research suggests that
Black women affiliated with religious institutions tend to report IPV to the
institution of the Black church and informal networks, such as other women in the
church, instead of law enforcement (Bean, 2019). 
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According to Dr. Bean (2019) in the study, Intimate Partner Violence and the Black
Faith-Based Community:(An exploratory study of the role and function of the Black
Church in addressing IPV) found Black women who are actively maintaining sisters’
circles are typically first responders when Black women need support when traumatic
situations arise (Bean, 2020). This work reveals how tough love, candid conversations,
and the sacred responsibility of sisterhood have aided Black female survivors. Toni
Morrison stated, “a sister can be seen as someone who is both ourselves and very
much not ourselves-a special kind of double”. The sister sees her sister, feels her, and
will protect her.

A participant in the study (Bean, 2019) named Tasha states, “I didn’t call the police!” I
didn’t want him to get in trouble; I knew he already had a felony on his record. My
friend called them for me.” Tasha turned to a friend, a mature Christian woman,
whom she felt would know how to handle the situation. This friend eventually called
the police on Tasha’s behalf.  

Similar to Tasha, another participant, Keisha, acknowledges the cultural pressures to
conform to a code of silence. She states, “It’s a cultural thing in the Black community
that we don’t report abuse, even when my first response should be to call the police. I
grew up hearing ‘He didn’t mean to do it.’ You know, ‘Don’t call the cops on him.’ So,
the Black man is not really held accountable. So then, what do you run to for your
answer? The church. Because you think, Oh, they will help me; they will talk to him.”
Keisha was fourteen when she first started dating her husband. She experienced
earlier incidents of violence in her teenage years. Keisha blames her Christian
mother-in-law for not advising her to leave her abusive boyfriend, who later became
her husband. It took her husband breaking her ankle and his Aunt’s words that the
abuse was not okay before Keisha sought help and medical treatment for an injury. 

The study established that Black women serve as first responders, advocates, and
protectors for other Black women. Therefore, those who make up informal sisters’
circles must be formally trained to appropriately handle situations such as IPV. One
woman’s college church group often invited her to outings and called it a “girls’ night
out,” time well spent, which enabled her to get out from under her perpetrator’s
control. She credits their actions as the vehicle by which she gained the strength to
leave her abuser. Another survivor states that her friends formed a sisters’ circle and
intervened via the art of conversation, “They just kept talking to me. I left him after
two years, and “my girls” and I still hang out and talk [today].” 
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As a Black woman who is both a survivor of sexual assault and a member of the Black
Church, I am keenly aware of the essential and active role a sisterhood circle plays in
fostering resiliency and forging a pathway to freedom for the abused and preyed
upon. When I look into the eyes of other Black women and say, “Hey sister,” I know
those words carry a weight that only Black women share with each other and
understand. She is my advocate and my protector. She is my witness. And we,
“Sisters,” will continue to do the work for each other. 
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Researcher and author, Dr. Joy DeGruy (Post Traumatic
Slave Syndrome), tells of the custom the Masai
people’s traditional greeting passed between Masai
warriors, “Kasseri an ingera?”. It means,” And how are
the children?” They would answer, “All the children are
well.” Can we same the same in this country?

This question comes on the heels of a myriad of life
challenges for Black Americans as members of a
marginalized community. For example, one topic – a
topic that is considered unpleasant is that of sexual
violence against women, children, and men. 

AND HOW ARE THE CHILDREN?

2023 BWR ANNUAL REPORT

Gail F. Gardner, Orange County Black Women’s Roundtable, and the
namesake of Gail’s Law passed in 2021, which created a DNA Evidence
Rape Kit Tracking System in Florida 

It must, however, be discussed and brought to the forefront, including to
legislative bodies. How else will this destructive social behavior be eradicated?

Sexual violence against women of color has deep roots in U. S. history. The first
White colonists to arrive in the Americas, considered rape against Black women
morally justified. During slavery, Black women were separated or isolated from
their families, and stripped of their cultural and religious identities. Sexual assault
was frequently inflicted upon them. The worth of enslaved Black women was often
connected to their ability to produce offspring, which resulted in many women
being raped and forced to bear children. For hundreds of years, the rape of
enslaved, Black women by White men were common and legal. 

Academic research and victimization surveys reveal that sexual violence is
disproportionately targeted against women of color today, and that the violence
they suffer is too often ignored. While this is a modern-day reality, it is based on
historical sexism and racism that persist. 
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In most states, efforts to address the rape kit backlog have revealed systemic
injustice regarding the rape of women and girls over the years. Rape blame is often
found in cases where the victim is Black. For example, a study found a college
student perceived as a Black victim of sexual assault to be less believable and more
responsible for her assault than a white victim.*

The few facts recorded about men are based on the dynamics itself of men speaking
out, looking for resources, and not reporting the crime. Black women and sexual
assault are not much different. For every Black woman who reports rape, at least 15
women do not. Those statistics and the impact of trauma, racism, and oppression,
mean that often Black women will tell no one about the abuse. 

According to the U.S. Department of Justice, one in five Black women is a survivor of
rape. One in three Black girls will be sexually abused before the age of 18.** African
American girls and women 12 years and older experience higher rates of rape and
sexual assault than White, Asian, and Latina girls and women.

In the case of Black males, we need to pay attention to our Black boys. Sexual abuse
is a problem for them. As a society, we are still learning how to discuss any kind of
sexual assault and conversations around the sexual abuse of Black boys are rare. Yet,
these conversations need to happen, both for the survivors and for the men and
women who love them. 

Sexual violence causes trauma that affects the physical, mental, and spiritual aspects
of life. Traumatic experiences of the Black race came before they traveled from Africa,
and they are still here today. Research shows that these circumstances may also
cause intergenerational trauma that is passed down from one generation to another,
directly or indirectly.

What does safety for our children and healing of our survivors and secondary victims
look like? For one thing, there must be a strong renouncing of secrecy when it comes
to crimes against humanity. The saying, “What goes on in this house, stays in this
house,” is no longer valid, nor was it ever. 

*Donovan, R. A. (2009). "To blame or not to blame: Influences of target race and observer sex on rape
flame attribution": Erratum. Journal of Interpersonal Violence, 24(9).
**Bureau of Justice Statistics Special Report, Hart & Rennison, 2003. U.S. Department of Justice.
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The after-effects can be overwhelming and extremely difficult to manage at times.
Overcoming the trauma, shame, and guilt that are left behind can be a difficult task.
However, when one decides to address the hurt and the pain, the healing journey can
begin. The path toward healing is different for everyone. No matter how old survivors
are or how long ago they experienced abuse, it is never too late to begin the healing
journey. 

As people of the African Diaspora, we have survived that which has caused us rage,
hurt, disappointment, etc. We stand together against sexual abuse. We have a voice.
We will not be silent. We are descendants of kingdom builders. Victory flows through
our veins. We are here on purpose, for a purpose. Survival stories matter. We are a
force to be reckoned with, and the world needs us; our children need us. Let us
declare, “All the children are well.”
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A clarion call is rendered to the black community to
stop the violence. In just one year, from 2019 to 2020,
the firearm homicide rate in the United States
increased 35% to a record high in over 25 years.
Strikingly, for Black males 10 to 24 years old, the rate of
being a firearm homicide victim was 20.6 times higher
than White males within the same age group in 2019,
and 21.6 higher in 2020 (Scott et al, 2022). This is
consistent with the Federal Bureau of Investigations
trend analysis of racial and ethnic homicide victims
from 2010 to 2020. 

A CLARION CALL TO THE VILLAGE: WE
HAVE A FIREARM HOMICIDE CRISIS

2023 BWR ANNUAL REPORT

Sheila Toppin, Ph.D., Associate Professor, Clark Atlanta University

The figure reflects the FBI’s findings on the percentage of Black victims increased
by 6%, while the percentage of White and Hispanic victims decreased, by 6% and
9% respectively (Council on Criminal Justice, 2021).

Race and Ethnicity of Homicide Victims, 2010 – 2020

https://www.cdc.gov/mmwr/volumes/71/wr/mm7119e1.htm?s_cid=mm7119e1_w
https://counciloncj.org/homicide-trends-report/
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The process of decreasing firearm homicides in the black community is complex, but
is possible with a commitment to the community. The African proverb “It takes a
village to raise a child” provides a framework for how African descendants can begin
the process. For a village to raise a child, the members must first acknowledge they
need to help each other, they must be willing to participate in the community and
they must have reliable support systems. First, to decrease firearm homicides in the
black community, the members or village must first acknowledge they have a crisis
and need help addressing the problem. A crisis is a crucial stage or turning point. The
Black community is in crisis as it represents only 14 percent of the U.S. population,
but 52 percent of all homicide victims in 2019. Additionally, more than 17 Black
Americans died each day from homicide and the Black female homicide victimization
rate in the U.S. was twice the overall female victimization rate and three times the
white female homicide victimization rate (VPC, 2022). Because little assistance will
come from politicians due to their differing political agendas, the black community
must stand up as it did in the Civil Rights Movement to demand change. 

Second, the black community (both adults and youth) must be willing to partner with
schools, faith-based organizations, and businesses to seek better outcomes to gun
violence. The black community or village does not need or want more school policies
that will enhance the School-to-Prison Pipeline, but instead wants school districts
and policy that supports the community’s desire to be free of violence. There is no
secret the mass shootings in schools occur mostly in white schools, but when a
shooting happens there is public action taken to address the problem. The black
community needs the same help to address its problem with gun violence.  

Lastly, the village must be supported by reliable and trustworthy governmental
institutions including political representatives, public and mental health providers,
and public safety advocates. The relationship between the black community and law
enforcement has been strained by many instances of police brutality and killings of
unarmed black people. Despite these illegal actions, the black community must rely
upon the police to address crime; thus, a bridge is needed to improve this
relationship. Having a reliable and trustworthy support system will help the black
community to strengthen its capacity to address the firearm homicide crisis. In
conclusion, a clarion call is rendered to our black community or village to
acknowledge we have a firearm homicide crisis, we need help to address this crisis,
we are willing to take a stand, and we need trustworthy support from governmental
institutions. 

https://www.prnewswire.com/news-releases/nearly-90-percent-of-black-homicide-victims-killed-with-guns-new-violence-policy-center-study-finds-301586053.html
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In 1994, 12 Black women coined the term Reproductive
Justice to more clearly define the unique
circumstances experienced at the intersections of
bodily autonomy, maternal care, health equity, and
institutional racism. They identified themselves as the
Women of African Descent for Reproductive Justice.
Reproductive justice centers a human rights
framework and is defined as: “the human right to
maintain personal bodily autonomy, have children, not
have children, and parent the children we have in safe
and sustainable communities.”

BLACK WOMEN LEADING THE FIGHT FOR
REPRODUCTIVE JUSTICE AND REPRODUCTIVE RIGHTS

2023 BWR ANNUAL REPORT

Megan Simmons, MPA, JD, Policy Director, National Birth Equity Collaborative

Before social determinants of health were part of the public health lexicon, Black
women’s lived experiences made them keenly aware that they could not divorce
their reproductive experiences from the dearth of economic, educational, and
health care options that were systemically assigned to them simply because of
their race. Black women continue to lead the fight for reproductive rights as they
have been the most desperately impacted by the barriers to access since the
foundation of the United States. 

J. Marion Sims “Father of Gynecology” developed advances in gynecological care by
experimenting on Black women without anesthesia. The enslavement of Black
people on American soil rendered Black women property, unpaid laborers and
vessels to create additional property to work without compensation. Black babies
were seen as a commodity instead of human. These concepts of bodies devoid of
humanity assessed to Black women and babies, still manifest in reproductive law,
policy and medical care culture to relegate Black personhood into conditions of
servitude. Reports of Black women’s pain is often ignored by physicians as the
myth that Black people do not experience pain still permeates modern medicine.
Black birthing people on average are approximately 3 times more likely to die of
complications from pregnancy than white women.

https://progresstexas.org/blog/black-history-reproductive-justice
https://youtu.be/06wSZtQJpjY
https://www.smithsonianmag.com/smart-news/mothers-of-gynecology-monument-honors-enslaved-women-180980064/
https://www.today.com/health/implicit-bias-medicine-how-it-hurts-black-women-t187866
https://www.cdc.gov/healthequity/features/maternal-mortality/index.html
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What is notable is that the Center for Disease Control and Prevention (CDC) makes
clear the deaths are preventable over 60% of the time. These alarming numbers are
juxtaposed against the recent decision to overturn Roe v Wade, which is the
landmark case that recognized abortion as a constitutional right for 50 years. Both
medical crises are squarely in alignment with some of the reasons the term
“reproductive rights” was not expansive enough for Black mamas. 

The outrage associated with abortion presents as selective and self-serving when
there is not the same outrage over the wealth gap, food insecurity, police violence
against Black bodies, or the uninsured. Moreover, when there is opportunity to enact
actionable policy, appropriations, or both that can assuage these societal ills, typically
the calls for support fall flat on some of these “outraged” individuals. For example, the
Black Maternal Health Momnibus Act is a comprehensive suite of bills to address
maternal health equity by way of research, education, wages, and other specific
strategies to reduce maternal mortality and morbidity. The bill has not been passed
in Congress even though maternal mortality continues to increase in the United
States. An increase in the federal minimum wage is another example of an
opportunity to ensure people can work to live and not live to work. The current
federal minimum wage is 7.25, however; a worker would need to earn 25.82 to afford
the average two-bedroom apartment in the U.S. This is particularly, impactful to Black
women as they are disproportionally underemployed and overrepresented in low
wage employment. Reproductive Justice leaders make the connection to
policymakers and the general public that the decision to continue an unintended
pregnancy is directly impacted by whether an individual can house themselves and
children born to them. For Black woman often their “choices” are eroded by injustices
like inadequate education and wage inequalities, well before a pregnancy occurs. The
criminal injustice system strategically removes partners, spouses, fathers, and
children from their homes to maintain the status quo and disrupting family units and
economic stability. Further it is well documented that the lack of culturally
competent gynecologic care, puts Black birthing people, regardless of socio-
economic level, at a higher risk for death. Black birthing people are literally being
forced to risk their lives to bring children into a world where many will not be
afforded full access to humanity, they will simply exist to work. Reproductive justice
activists acknowledge and amplify the harms caused by American institutions that
continue to coerce the reproductive decision-making process that Black women
experience and the consistent barriers to the full range of reproductive care.

https://www.cdc.gov/hearher/pregnancy-related-deaths/index.html
https://www.supremecourt.gov/opinions/21pdf/19-1392_6j37.pdf
https://www.congress.gov/bill/117th-congress/house-bill/959
https://www.commonwealthfund.org/blog/2022/us-maternal-mortality-crisis-continues-worsen-international-comparison
https://nlihc.org/oor/about
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The current trajectory of reproductive rights solidifies the conditions of constant
servitude that was forced upon Black women since they were enslaved. The Women
of African Descent for Reproductive Justice had the foresight to set a foundation
couched in human rights principles as a roadmap for optimal and action-oriented
outcomes as they continued to dredge toward personal liberty. Black women
continue to lead reproductive justice initiatives by way of the legislatures,
community-based organizations and research. The demands for reproductive rights
by Black women have been consistent and holistic as they continue to listen to the
lived experiences of Black women and fashion modern strategies in a way that
reflects current reproductive needs. 

https://blackmamasmatter.org/wp-content/uploads/2022/10/BMMA_RP_Report_1026.pdf
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Giving birth while Black in America is as dangerous if
not more dangerous as it is in parts of the developing
world.* When we talk about whether to birth children,
we cannot ignore that maternal deaths have been
steadily rising in the United States, in stark contrast to
the world’s other affluent countries. Beyond the
maternal death rate, women experience life-
threatening postpartum complications. More than half
of these deaths and near deaths are from preventable
causes, and a disproportionate number of those
suffering are Black. 

WHAT IS REPRODUCTIVE JUSTICE AND
WHY IT MATTERS FOR BLACK WOMEN

2023 BWR ANNUAL REPORT

DeShawn Taylor, M.D., Founder & CEO, Health Justice MD

Black women are three to four times more likely to die during or after delivery than
are white women.

When we talk about not birthing children, we must recognize that the right to safe
and voluntary sex, birth control, and motherhood has always been restricted,
controlled, and criminalized for Black women. Reproductive oppression refers to
the regulation and exploitation of individuals’ bodies, sexuality, labor, and
procreative capacities as a strategy to control individuals and entire communities.
While much of mainstream discussion and organizing about women’s reproductive
lives are centered on issues of choice and access to safe and legal abortion, Black
women’s reproductive lives are impacted by multiple social conditions that
interfere in their right to not have children, but also in their right to have children,
and raise them with dignity in a safe, healthy, and supportive environment. 

*Amy Roeder, “America Is Failing Its Black Mothers,” Harvard Magazine, Winter 2019, https://www.
hsph.harvard.edu/magazine/magazine_article/america-is-failing-its-black-mothers/.



110 2023 BWR ANNUAL REPORT

Reproductive Health, which focuses on the provision of services to individuals.
Reproductive Rights, where the goal is to protect the legal right to reproductive
health care services, particularly abortion.
Reproductive Justice, which attends to movement building and intersectionality --
how systems of oppression intersect to create unique issues for people situated at
multiple margins.  

Because reproductive oppression affects women and girls in multiple ways a multiple
approach is needed to fight this exploitation and advance their wellbeing. There are 3
major frameworks.

1.
2.

3.

Although distinct frameworks in relation to their approaches, together they provide a
comprehensive solution. Ultimately as in any movement, all three components:
service, advocacy, and organizing are crucial.

While mainstream feminist groups continued to focus on choice, groups like the
National Black Feminist Organization, the Third World Women’s Alliance, and the
Committee for Abortion Rights and Against Sterilization Abuse were focusing on
wider issues. The term reproductive justice was coined in 1994 by a group of American
Black women in Chicago who founded Women of African Descent for Reproductive
Justice. Four main tenets of reproductive justice include: 1) the right to bodily
autonomy, 2) the right to have children, 3) the right to not have children, and 4) the
right to parent children in safe and sustainable communities. These women shined a
light on how the lives of Black women could be re-envisioned within the framework
of a value-led society. It was an urgent call to directly link human rights and
reproductive rights. Reproductive Justice analyzes how our ability to determine our
own reproductive destiny is linked directly to the conditions of our community.
Reproductive Justice addresses the social reality of inequality, specifically the
inequality of opportunities that we have to control our reproduction when we are
oppressed.

Why Reproductive Justice Matters for Black Women
The racism that causes so many Black women to die in pregnancy and childbirth
comes from two directions. First, a racist society creates conditions that make Black
people sicker than white people before they’re pregnant, leading to worse health
outcomes in pregnancy and childbirth. 
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Racism, poverty, unsafe neighborhoods, police brutality, mass incarceration,
unhealthy food, toxic environments, unaffordable housing, and so on are all social
determinants of health that contribute to obesity, diabetes, high blood pressure, and
other conditions that make pregnancy and childbirth more dangerous for Black
women through a phenomenon called weathering.* Second, a racist medical system
treats Black people and their babies differently than white people and their babies,
resulting in avoidable deaths.

In the summer of 2020, the American Medical Association put out a statement that
declared racism a public health threat in which the medical community was
complicit: “The AMA recognizes that racism negatively impacts and exacerbates
health inequities among historically marginalized communities. Without systemic
and structural-level change, health inequities will continue to exist, and the overall
health of the nation will suffer… Declaring racism as an urgent public health threat is
a step in the right direction toward advancing equity in medicine and public health,
while creating pathways for truth, healing, and reconciliation.”** In addition, the AMA
board of trustees released a statement acknowledging that “racism and unconscious
bias within medical research and healthcare delivery have caused and continue to
cause harm to marginalized communities and society as a whole.”***

Reproductive justice is an intersectional theory that calls for us to move beyond a
demand for privacy and respect for individual decision making to include the social
support necessary for our individual decisions to be optimized. This framework
includes the obligations of our government to provide the conditions for our choices
to be safe, affordable, and accessible. Our government and our society are ignoring
the inherent and systemic racism and bias that is killing women, especially Black
women, in numbers that are not just disproportionately high but growing.

*See Villarosa, Under the Skin: The Hidden Toll of Racism on American Lives and on the Health of Our
Nation, pages 80–84
** Kevin B. O’Reilly, “AMA: Racism Is a Threat to Public Health,” American Medical Association,
November 16, 2020, https://www.ama-assn.org/delivering-care/health-equity/ ama-racism-threat-
public-health.
*** “AMA Board of Trustees Pledges Action against Racism, Police Brutality,” American Medical
Association, press release, June 7, 2020, https://www.ama-assn.org/press-center/ press-releases/ama-
board-trustees-pledges-action-against-racism-police-brutality.
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Forcing pregnancy and childbirth due to policies that harm Black people more than
white people, continues historical patterns of violence against the bodies of Black
women. Oppressive and discriminatory policies must be examined and dismantled. A
paradigm shift in consciousness for many, and radical transformation of society is
required to acknowledge black people as fully human and deserving of fair and equal
treatment. Strategic policy change requires us to step outside of frameworks that
only look at health care and consider the full scope of factors and policies that
influence Black American lives. Reproductive justice shows us the way.
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WE GOT US: BLACK WOMEN LEADING
THE CHARGE ON IMMIGRATION JUSTICE
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celebratory utterances of “Black women always save the day” after nail-biting
elections. There is no doubt that Black women can save America from itself, but at
what cost? 

Black people have led, or played a pivotal role in, every social and political
revolution in the U.S. If Black people built this country, then Black women were
both the architects and masons of the modern concept of “American freedom”, a
liberty that is rarely extended to them. Black immigrant women, and descendants
of immigrants such as Shirly Chisholm, have been part of this building project, yet
the mental toll of their contributions is often erased from the narratives of their
achievements.

Since its inception, the UndocuBlack Network, a Black woman-led organization,
has been fighting legacies of erasure, violence and the willful neglect of Black
immigrant communities. Across several administrations, representing both
political parties, we have interrogated and named the linkages between the U.S.’s
history of anti-Blackness and its violent immigration enforcement system.

The United States has historically
brutalized its Black femme population;
dehumanizing our foremothers with forced
birthing, labor and nourishment for
economic gain. This history of physical,
emotional and economic violence is the
often-erased backdrop against the newer
norm and trending narratives around Black
women saviorism imploring us to “listen to
Black women,'' particularly alongside 

https://www.freedomforimmigrants.org/report-uncovering-the-truth


114 2023 BWR ANNUAL REPORT

We’ve come to recognize and acknowledge the pillars of our resistance must be
established on a foundation of self-care and collective healing. The survival of our
community is political, and we do not shy away from that. But to continue our
resistance, we must also work to heal. We cannot ignore this crucial part of the fight
for justice. 

Within the Immigrants’ Rights movement, most Black immigrants’ rights
organizations are led by women executive directors. This is not a coincidence; it
follows the archetype of Black women pouring themselves towards the greater good
of a people and country. When the movement reaches precarious places, the work of
facilitating difficult conversations, teaching the movement, and fighting systems of
power is led by Black women. It has become the norm for us to work towards
dismantling systems designed to harm us, while simultaneously falling prey to these
same systems. Not only is this unsustainable, it is also dangerous. The unnamed and
unaddressed psychological harm of consistently entering immigrant rights
movement spaces, as the only Black person, the only Black woman, often the
youngest, is also a form of violence. Coming up against the unsaid expectation that
we act as the voice and sole representative for the Black perspective and Black
people who don't get invitations to these spaces, is a form of violence. The physical
and mental manifestations of this take a toll. If we are to truly celebrate and honor
Black women in these spaces, we must recognize an urgent need for refilling the
cups we pour from. 

Doing this work means taking care of ourselves, divesting from the legacies of
capitalism - unlearning urgency. Unlearning the legacies of colonialism and all the
ways it can show up in our work. In this vein, we learn from the leadership of Guerline
Jozef, founder and executive director of Haitian Bridge Alliance who often says - “I
can only serve you, but I cannot save you.” This ethos, as the only organization at the
southern border intentionally supporting the needs of thousands of Black migrants,
showcases how Black women in the immigrant justice space are intentional about
distinguishing a dignified idea of serving our people, a stark contrast from legacies of
ego-driven acts of white saviorism. 

https://undocublack.org/toolkits/guide
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Standing in our power means standing in the knowledge that the spaces we create
serve as a beacon of hope, inspiration, community and safety for our members in the
midst of ongoing anxieties and uncertainties.  Being seen fully in our humanity
means recognizing that as Black women, we are not superhuman, and we cannot do
this alone. We are as strong as the ecosystems we grow and the relationships we
build with policymakers who look to us for direction and our vision, with our co-
conspirators whom we work alongside to create the realities we’d like to see, with our
members whose needs and desires are our needs and our desires. We work as a
collective to nurture the futures we would like to see for ourselves and for
generations to come.  

We hope that with Black women at the helm, we can get to a place where we move
beyond crisis and towards centering wellness. 

We’ve got us. We always have.



116

ACT
Black Women Taking Action for Justice: Protecting Our
Privacy, Health, Environment, Labor Rights, Economic

Security, Equality, Community and Saving Our
Democracy from Peril
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This era of big tech continues to unleash unimaginable
possibilities to transform access to economic
opportunities, education, healthcare, and methods to
organize for social justice. Conversely, this era has also
replicated and perfected inequities in wealth creation,
the criminal justice system, and access to the ballot.
This new economy is largely fueled by the data we turn
over, both knowingly and unknowingly, to platforms
that we use to make our lives more efficient and to
fully participate in our 21st-century society. However,
as our online and offline worlds continue to merge, it is
incredibly clear that there is an urgent need to protect 

PRIVACY RIGHTS ARE CIVIL RIGHTS
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Alisa Valentin, Ph.D., Senior Director of Technology and
Telecommunications Policy, National Urban League 

our privacy and more specifically a need to protect our civil rights online. Our data,
both sensitive and non-sensitive, gives algorithms and broader artificial
intelligence systems knowledge, power, and influence alongside the potential to
impact every aspect of our lives. For example, housing advertisers have targeted
ads to potential renters and buyers that are based on an individual’s race, religion,
sex, and familial status. Lending algorithms have calculated higher interest rates
for borrowers who attended Historically Black Colleges and Universities (HBCUs).
Additionally, and perhaps most broadly known, Black people in America were
targeted by the Russian IRA with a swarm of disinformation and misinformation
and accounted for over 38% of U.S.-focused ads purchased in the 2016 presidential
election. And these tactics were not just used by the Russian government as it was
reported that 3.5 million Black Americans were categorized by Donald Trump’s
campaign as “deterrence” voters or voters they wanted to keep away from the
ballot box in 2020. 



118 2023 BWR ANNUAL REPORT

With so much at stake, including our democracy, there are several actions that must
be taken to protect our most vulnerable communities’ experiences online. Further, it
is past time that we create and sustain a digital world in which Black people, and
Black women in particular can thrive. First, Congress must pass federal privacy
legislation with strong civil rights protections. In 2022, we came close. The American
Data Privacy and Protect Act (ADPPA) passed out of the House Energy and
Commerce Committee with a 53-2 bipartisan vote. This bill received broad support
from the civil rights community as it prohibited the collection and use of data in ways
that discriminate based on race, color, religion, national origin, sex, and disability. It
also required companies to conduct impact assessments so they can identify biases
and mitigate harms alongside a requirement for companies to evaluate their
algorithms for bias at the initial design phase before they are deployed. With such
broad investments being made into AI systems for commercial use, the need for
federal privacy legislation with civil rights protections is more urgent than ever. 

Next, it is important to stand up an Office of Civil Rights at the agencies that have
significant influence on technology regulation including the Federal Trade
Commission (FTC). This will provide these agencies with the expertise needed to
adequately address civil rights issues within their respective jurisdictions. Lastly, we
must diversify the tech workforce so that our communities are in positions of power
when decisions are being made as it relates to deploying technology. Additionally,
because the tech sector has already resulted in such massive amounts of wealth
accumulation that benefits from the creativity and data of Black people, the wealth
must be distributed to our communities as we are not just consumers; we are also
workers and business owners. 

Privacy rights are civil rights. Any comprehensive privacy framework must prohibit
data-driven discrimination that ensures everyone has the right to equal opportunity
online. In order to do this, we must implement safeguards through legislative,
regulatory, and industry reforms that empower Black women and other marginalized
groups to fully participate in our digital age. 
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RACE, HEALTH, AND INEQUALITY: THE IMPACT
OF COVID-19 ON BLACK COMMUNITIES
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If Black communities have learned anything from fighting the COVID-19 global
pandemic, it is that surviving all forms of health disparities in America will require
a new approach to community, conflict, and the willingness to redefine health for
Black Bodies. 

B3 Equity Helix rallied in the early stages of the mysterious COVID-19 virus. We
gathered stories from community members and countered early narratives of
misinformation that permeated the culture of Black communities through social
media; even going so far as to insinuate that Black people could not contract the
virus. Swiftly these narratives were dismantled by the painful reality that not only
could people of African descent catch COVID-19, but they were also quickly proving
to be a disproportionate share of hospitalizations and deaths from COVID-19.

COVID-19 has not revealed anything about Black health in America that was
unknown. Over decades, the medical community released quantitative data
pointing a finger at a curable problem with little to no intent to co-create solutions
with the affected communities. There is a preference to observe the causes of poor
health outcomes in Black communities through the objective lens of science. 
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This data is presented to the public--including Black communities as indisputable
facts, sanitized, free of context that defines the everyday life and circumstances (i.e.
social determinants of health) of Black Americans. Practitioners absorb this limited
data into their exam rooms with patients. 

When data paints a picture of a community cycling through health crises without the
context of racism, historical trauma, or systemic and economic oppression, we are
collectively led to the conclusion that this crisis is self-perpetuated by choices within
the Black community alone. 

Clearly Black communities are not powerless. Our continued existence is evidence of
our resilience, innovation, and passion in the midst of immeasurable and intentional
roadblocks within American society. And our influence in all areas of art, style,
academics, athletics, politics and popular culture is indisputable. Certainly, we can be
accountable for aspects of our health and begin to push back against the tide of
racial health disparities. 

One’s social environment is a primary driver of health. This includes socio-cultural-
and economic variables which are not solely within the control of an individual person
or community. Instead of asking questions like: Why aren’t Black people eating
healthier foods? Consider the question: Do most Black Americans have equal access
to healthy foods like their White counterparts? 

Is healthy food and health care cost effective? 
Do Black people have access to land free of concrete where they can grow healthy
foods and improve the overall ecosystem of their community? 
Have we, as a healthcare industry, made efforts to partner and co-create with this
community? Do we value this community? 
Do we see their strengths and positive attributes? 
Have we reconciled our role in their historical trauma? 
Are we accountable for how this contributes to current challenges?

The answers to these questions lead us to this moment in time. Standing at the
impending edge of yet another COVID variant, navigating ever-changing mandates,
and amassing a more skeptical and exhausted population by the day. 
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Our collective recognized and praised the Biden-Harris administration’s appointment
of Dr. Marcele Nuñez-Smith to lead the U.S. COVID-19 and Health Equity Task Force.
Black women have been looked to as healers within Black and White communities in
this country since its inception. We have a unique and holistic approach to healing
that centers cultural data, inclusive of expansive accounts of ecosystems, and invites
co-creation. Long before guidelines were established to mitigate COVID-19 Black
communities turned to their matriarchs for guidance. This ancestral wisdom was
shared amongst households, communities, and even through virtual spaces. Prior to a
vaccine, we defaulted to our inherited form of crisis management strategy: Each one,
teach one. Each one, reach one.

Numbers do not lie. Our strategies, though passionate and supportive, could not fill
the gap created by years of social neglect, structural oppression, environmental
apartheid, and untreated trauma. Our communities took hard blows as the pandemic
seized the world. We continued to adapt and evolve by creating safe and innovative
ways to commemorate birthdays, graduations, and other festivals the communities
held dear. We did not demonize those in our community who remained skeptical of
the news and government. We found the willing and reevaluated our approaches,
refusing to leave anyone behind. 

With the introduction of the vaccine came more hope, and more confusion. A global
sense of urgency to defeat a foe we still barely knew took the reins of the COVID-19
conversation. The swift appearance of the COVID-19 vaccine created questions
amongst Black communities, and they were--and still are--prepared to delay
receiving the vaccine until these questions are answered. Indefinitely. 

Simultaneously, members of the white community began expressing anger and
resistance to wearing masks and other suggested guidelines. Unlike their Black
counterparts, these feelings were not rooted in a history of medical experimentation
and exploitation such as the theft of Henrietta Lack’s cells, the infamous Tuskegee
Experiment, and the repeated acts of cruelty committed (e.g. unanesthetized
gynecologic surgeries) against the bodies of Betsey, Anarcha, and Lucy performed by
the celebrated J. Marion Sims. The outrage swelling within white communities was
rooted in a perceived violation of rights. This influenced municipalities and state
governments across the nation who rolled back sound evidence-based practices to
appease the growing mob. 
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These are the voices media and politicians will hear over the concerns and needs over
Black communities and other marginalized members of American society.

The conversation around strategies to survive---and thrive---in the midst of the
COVID-19 pandemic now centers on the outrage of Whiteness. The effects have
spilled into Black communities, perpetuating the assumption White vaccine
hesitancy and COVID-19 skepticism stems from a similar root cause as Black vaccine
hesitancy and COVID-19 skepticism. Internally, this is causing conflict within
relationships in the Black community and undermining efforts to make progress in
the major areas impacted by health disparity, such as housing, access to food, access
to health care, and efforts to hold the medical industrial complex accountable for its
role in upholding White supremacy. 

When will we learn?

The most successful Civil Rights Movement in America’s history was led by the Black
community, and benefited everyone in the land. Globally, Black led efforts to contain
and understand the vaccine are resulting in communal understanding and
cooperation, as evidenced recently by the brilliance of South African scientists and
advocates. 

Healing this country from racism or COVID-19 will require approaches that exist in the
creative resilience of the Black community and other marginalized populations whose
voices are being buried beneath the cacophony of politics and white rage.
Marginalized spaces are rich with relational, intuitive, and holistic strategies to
stabilize this crisis and secure a healthier future for all through equitable and
ecological solutions. 

Will we listen?
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This essay is dedicated to our Black woman policy
warrior, Lisa Ransom, who fought a good fight against
uterine cancer and transitioned on January 19, 2023.
Rest in Love.

The first Black female physician in the United States
was Dr. Rebecca Lee Crumpler. Born during slavery on
February 8, 1831, she grew up in the north in
Pennsylvania, with an aunt who cared for the sick,
giving Rebecca first-hand field experience. After
attending a prominent private school, the West-
Newton English and Classical School in Massachusetts,
in 1852, she moved to Charlestown, Massachusetts, and 

BLACK WOMEN IN HEALTHCARE: BABY
STEPS TO EQUITY
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continued her interest in medicine by working as a nurse. Eight years later, in 1860,
she became the first Black woman to apply to medical school and was accepted
into the New England Female Medical College, the first women’s medical college
globally, according to American National Biography. 

Prior to Black Emancipation, there were no Black women who had been formally
trained as medical doctors. Following in Dr. Crumpler’s footsteps, by 1920 there
were 65 Black female doctors in the United States. This number may seem
insignificant but at the time in which it occurred (i.e., post-Reconstruction, open
disdain for women’s rights, Jim Crow), it is still quite an accomplishment. However,
what is more troubling than this early twentieth century statistic is the fact that in
2021 Black women still represented only 2.8 percent of all U.S. doctors. 

The Birth of Black Maternal Child Health

Not content to just practice medicine, Dr. Crumpler was also the first Black female
doctor to write a book on academic medicine that was published in 1883. Titled “A
Book on Medical Discourses in Two Parts,” the book examines maternal child 

https://en.wikipedia.org/wiki/New_England_Female_Medical_College
https://www.anb.org/
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health and was dedicated to “mothers, nurses, and all who may desire to mitigate
the afflictions of the human race.” Dr. Crumpler died in 1895, but her legacy of
examining Black maternal child health lives on. Not long after Dr. Crumpler’s
death, another Black woman doctor, Helen Octavia Dickens earned her medical
degree in 1934 from the University of Illinois and was the only Black woman in her
graduating class. Eleven years later, in 1945, Dr. Dickens became the first Black
woman to receive board certification in obstetrics and gynecology (Ob-Gyn),
setting the stage for what remains a small number of Black board certified Ob-
Gyns in the U.S.

In 2023, more Black women die in childbirth or have serious negative
consequences of childbirth (death or harm to the baby) than any other
racial/ethnic group in the United States. According to the Centers for Disease
Control (CDC), “In 2020, the maternal mortality rate for non-Hispanic Black women
was 55.3 deaths per 100,000 live births, 2.9 times the rate for non-Hispanic White
women (19.1).” 

Unfortunately, the causes of maternal mortality (death) and morbidity (poor health
outcomes) cannot be written off by the usual socioeconomic standards. Typically,
people assume that low wealth mothers will suffer poor health consequences in a
system that seems to favor wealthier women, but that hypothesis does not hold
true in maternal health. Even Black wealthy, well-educated women (think of
Serena Williams) experience life-threatening trauma during, or after, what should
be normal deliveries.

What Can We Do About It?

Knowledge is power. Every April, Black Maternal Health week is celebrated from
April 11-17. The theme of 2023’s Black Maternal Health Week is “Our Bodies Belong
to Us.” This theme echoes the anger and frustration felt by women of all
backgrounds after the Supreme Court’s rollback of Roe v Wade. As has already
been proven with data, Black women are far more likely to suffer adverse health
outcomes due to maternal and postnatal care than non-Hispanic white women,
but legislators and judiciaries ignore these facts as they promote their own policy
agendas on abortion. 

However, groups like Black Mamas Matter (the founders of Black Maternal Health
week) have helped to center Black maternal health on the American policy stage. 
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cultivating a diverse medical workforce starting from its earliest points of
influence (e.g., facilitating health care and research experiences at the high school
and undergraduate levels);
identifying, tracking, and mentoring medical students and residents toward
academic careers, (e.g., creating pipeline programs);
creating inclusive and supportive workforce environments for underrepresented
minority (URM) and physicians (e.g., promoting allyship to promote inclusivity,
address implicit bias, and provide antiracism/antisexism training; creating
diversity committees and initiatives);
holding unprofessional and discriminatory behaviors accountable; and
investing in the equitable compensation and promotion of URM faculty 

In their 2021 article, “Declines in the Proportion of U.S. Black Obstetrics and
Gynecology Residents,” authors Nguyen, Mitchell-Chadwick, and Heyrana recommend
several ways to increase Black ob-gyns in Black maternal care:  

1.

2.

3.

4.
5.

When giving life can also mean unexpected death for Black women, it is time for the
medical community and policymakers to take a closer look at what is truly meant by
“Right to Life.”  We owe Black women nothing less in our continued fight for health
equity.

https://comphealth.com/resources/dr-rebecca-lee-crumpler-black-history

2 https://www.massgeneral.org/news/press-release/superhuman-but-never-enough-
essay-details-inequities-experienced-by-black-women-physicians-in-the-united-
states#:~:text=Black%20Americans%20make%20up%2013,this%20country%20are%20Bl
ack%20women.

3 https://www.cdc.gov/nchs/data/hestat/maternal-mortality/2020/maternal-mortality-
rates-2020.htm.

4 https://jamanetwork.com/journals/jamanetworkopen/fullarticle/2779961
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The reasons why Black women in America continually
face the steepest health inequities are not unknown –
they are simply unaddressed, and often even
worsened. 

Poorer social, economic, and political determinants of
health – proliferated by structural racism and
systematic exclusion of Black, Indigenous, Latino,
People of Color via discriminatory policies and
purposeful disenfranchisement – contribute to higher
rates of chronic and severe disease, fewer clinical
screenings, and, when accessible, much lower quality
physical and behavioral health care. 

BLACK WOMEN’S HEALTH AND WELL-BEING
REQUIRES HEALTH JUSTICE

2023 BWR ANNUAL REPORT
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More, the “weathering,” of being beautifully Black in a hostile society is killing us.
The compounded physical and mental stress from being exposed to institutional
and individual racism since historical dehumanization reduces our lifespan. 

Disappointedly, despite Black women having a maternal mortality rate 4-times
that of white Americans, this country severely restricted access to reproductive
health care (including abortion) without providing universal health care, free
contraceptives, or adequate sexual health education. 

So, why does deep-rooted mistrust in U.S. health care persist? Studies have proven
that patient health, compliance, and satisfaction are enhanced from having diverse
medical practitioners with similar backgrounds and cultures. Hence, the lives of
Black people can be saved by having more Black doctors. Periodt. 

Increasing the number of Black medical providers (5%) and clinical researchers in
the U.S. to be representative of the population (13.4%) would be the quickest and
most effective way to improve Black health outcomes and reduce the racism in
health care that leads to misdiagnoses and delayed treatments.  

https://www.cdc.gov/healthequity/whatis/?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fcoronavirus%2F2019-ncov%2Fcommunity%2Fhealth-equity%2Frace-ethnicity.html
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC8994426/
https://www.savi.org/2021/06/24/lasting-impacts-of-segregation/
https://www.metroplanning.org/news/9970/Data-Points-The-case-for-equitable-investments-driving-COVID-19-recovery
https://www.healthstatus.com/health_blog/wellness/health-care-deserts-what-they-are-and-what-to-do-if-you-live-in-one/
https://www.ncbi.nlm.nih.gov/books/NBK220362/
https://www.medicalnewstoday.com/articles/weathering-what-are-the-health-effects-of-stress-and-discrimination
https://www.ama-assn.org/delivering-care/population-care/examining-black-us-maternal-mortality-rate-and-how-cut-it
https://www.supremecourt.gov/opinions/21pdf/19-1392_6j37.pdf
https://www.guttmacher.org/report/characteristics-us-abortion-patients-2014
https://www.usatoday.com/story/news/2021/02/16/black-history-covid-vaccine-fears-medical-experiments/4358844001/
https://www.pennmedicine.org/news/news-releases/2020/november/study-finds-patients-prefer-doctors-who-share-their-same-race-ethnicity
https://www.nber.org/bah/2018no4/does-doctor-race-affect-health-black-men
https://www.aamc.org/data-reports/workforce/interactive-data/figure-18-percentage-all-active-physicians-race/ethnicity-2018
https://www.pnas.org/doi/10.1073/pnas.1913405117
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Though we have seen a record 21% increase of Black medical students since 2020,
challenges remain. Medical education must change to ensure that it does not
proliferate clinical bias and racism in medicine.

First, historical discriminatory government sanctioned policies and current pay
inequity continue the racial wealth gap. Today, the median wealth for white
households in the U.S. is nearly 8-times higher than Black households. Further, Black
physicians historically graduate medical school with more debt ($30,000 more on
average) and receive less compensation. 

Then, when Black practitioners attempt to enact institutional change, they are often
targeted. A 2021 review of 19 published studies revealed a high prevalence of
workplace discrimination against physicians of color. 

The silence of others when Black practitioners are harassed and threatened for
wanting to provide solutions is dishearteningly deafening. 

Take, for example, National Medical Fellowships (NMF) alumna Dr. Aletha Maybank,
chief health equity officer and senior vice president of the American Medical
Association, who received social media backlash, home vandalization, and death
threats for publishing the “Advancing Health Equity” language guide in 2021. 

Or the Neo-Nazis protestors disseminating flyers threatening two doctors seeking to
provide more equitable health care at Brigham and Women’s Hospital and Harvard
Medical School in 2022. 

These respected physicians were not promoting care of Black patients over other
races or ethnicities – they were highlighting how health care must change if health
equity is to be achieved for communities of color. 

Medical research must also be diversified. Although People of Color represent more
than one-third of the U.S. population, they comprise less than one-fifth of clinical trial
participants — leading to well-documented, more severe variations of side effects and
long-term outcomes of treatments and preventative therapies.

https://www.npr.org/2022/01/18/1073732644/the-number-of-first-year-black-medical-students-jumps-21-in-the-past-year
https://home.treasury.gov/news/featured-stories/racial-differences-economic-security-racial-wealth-gap
https://educationdata.org/average-medical-school-debt
https://www.aamc.org/news-insights/new-report-finds-wide-pay-disparities-physicians-gender-race-and-ethnicity
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7253328/
https://www.ama-assn.org/delivering-care/health-equity/aletha-maybank-md-mph-amas-work-advance-health-equity
https://www.wgbh.org/news/local-news/2022/02/02/neo-nazis-target-anti-racist-doctors-at-brigham-and-womens-hospital-calling-them-anti-white
https://www.census.gov/content/dam/Census/library/stories/2021/08/improved-race-ethnicity-measures-reveal-united-states-population-much-more-multiracial-figure-2.jpg
https://www.thelancet.com/journals/langas/article/PIIS2468-1253(21)00228-4/fulltext
https://bpspubs.onlinelibrary.wiley.com/doi/full/10.1111/bcp.15242
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Additionally, while telemedicine and digital health have been acclaimed since COVID-
19 hit American shores, they alone cannot better health disparities. With artificial
intelligence not updated to include more accurate, unbiased health care algorithms,
Black Americans are too often disqualified from receiving adequate care for high-risk
illnesses, including COVID-19, diabetes, and cancer. 

NMF’s alumni and scholars fighting to achieve health equity live these experiences
every day. Amidst adversity, we continue the fight. But we should not have to do so
alone. Support from those claiming allyship is required. 

We need allies in all spaces – in health care, education, government, corporations,
philanthropies, and NGOs. With voter suppression intended to weaken the influence
of communities of color, policymakers and constituents must fight back. With
“reformed” school curriculums forbidding discussions on race and evolution, STEM
education must become accessible and affordable to all. With false claims of “unfair”
benefits in states where 60% of communities of color live, health care leaders must
support the facts of Medicaid/Medicare expansion. 

We need the voices of community leaders and trusted allies at the table to enact real
change. We must continue to share and document our struggles to ensure people
listen. We must make them see, from the local to the national level, why we fight.
And, if they refuse to see then we must take the charge to the global level. 

It is everyone’s responsibility to ensure we dismantle the structural and systemic
racism in health care by holding not only others accountable, but also ourselves. If
not during a global pandemic that has lifted the eyelids of the national mainstream
media on the inequities that we’ve always known to be true, then when? 

https://jheor.org/post/1590-research-artificial-intelligence-can-fuel-racial-bias-in-health-care-but-can-mitigate-it-too
https://www.healthaffairs.org/do/10.1377/forefront.20210903.976632/
https://www.healthaffairs.org/doi/epdf/10.1377/hlthaff.2021.01414
https://www.forbes.com/sites/taliamilgromelcott/2020/09/24/students-of-color-are-missing-out-on-stem-opportunities-so-the-planet-is-missing-out-on-their-brilliance-heres-how-we-finally-achieve-equity-in-high-school-stem/?sh=48bb7e4b5148
https://www.healthaffairs.org/doi/10.1377/hlthaff.2021.01466
https://www.healthaffairs.org/doi/10.1377/hlthaff.2021.01466
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As Black women, we owe it to our foremothers who
lived, fought and died long before us to make sure
that our legacy lives on and is strong. When we see
films that depict our fight for freedom against slavery,
and documentaries that signify our past, sharing facts
about our survival, tolerance to continue life and
sometimes the inability to do so, we can’t help but
reflect on life, what it means, and how we must
endeavor to continue. We need fresh air, clean water,
nutritious food, a willing spirit and a healthy body to
be who we should be to continue our advocacy for
democracy. 

BLACK WOMEN TAKING ACTION TO
IMPROVE QUALITY HEALTHCARE AND
HEALTH JUSTICE

2023 BWR ANNUAL REPORT

Portia White, Vice President of Policy and Legislative Affairs, NAACP

We must continue to expand our actions to improve our health and support efforts
for justice and equality.

To continue and expand healthcare justice we must reflect on issues like maternal
health, reproductive freedom, care giving, and educating our Black men on
prostate cancer. We must center on the need to continue actions that will elevate
quality healthcare in our Black community. We understand that but for the voices
and stories of Black women taking action on these and other issues, policymakers
would not be supportive in helping to suggest and pass policies that could indeed
save lives. 

As a mother, who chose to have a child late in life and was given all the medical
support available, I am wed to supporting mothers like my aunt who was not so
blessed and died in childbirth leaving a family of 4 – my cousins ages 10, 6, 2 and 12
days old. I received quality health care including preventative care to avoid any
undesired and devastating outcome so that I could carry my child to full term and
not succumb to an outcome that would put my health in jeopardy or lead me
down the road of leaving my child motherless and my husband alone. 
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We know that Black women are three times more likely to die from pregnancy related
complications that white women. We must continue to fight to improve maternal
health among racial and ethnic minority groups. Preventative care is key so that
Black women and their families have a greater chance for survival. Our foremothers
fought for justice and our legacy depends on it.

Already we have witnessed over the last year, that our reproductive freedoms have
been minimalized. No longer is there a pathway for all to be protected. Taking away
the essential freedoms that we shared when Roe V. Wade was the ruling of the land
has been met with the realization that we are at the beckon call of those who
represent us as policy makers in our country, whether that be in state, local or federal
government. Now is the time that we must continue to fight to codify Roe v. Wade so
that our sisters, aunts and daughters are provided the freedom of choice over their
bodies and not be held to a philosophical argument beyond their desires. Securing a
pathway for freedom is key so that Black women can be in control of their bodies! Our
foremothers fought for justice and our legacy depends on it.

For women, it is such a genuine reflection on who we are, and how we have been
raised as we give back and support our families. We are the caregivers. When there
are health issues, we sacrifice careers, money, vacations, time alone to dwell on
ourselves to support, to give and take care of our ailing mothers, fathers, sisters,
brothers, spouses and children. But, we must ensure that family caregivers are
properly supported by programs and policies such as Medicare, Hospital at Home,
telehealth and other services. As we support these programs, we must endeavor to
lean into health equity so that the investments are inclusive of our community. This
includes community-based services to also ensure that nursing home residents
receive safe, high-quality care and attention. And we can’t forget and ignore the
important issue of paid leave for family caregivers who sacrifice to support their
families. The RAISE Family Caregivers Law provides supportive measures that are
being implemented. We have to ensure proper implementation and justice. Our
foremothers fought for justice and our legacy depends on it.
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Where would we as Black mothers be without the support of Black fathers? We
cannot ignore the plight of our Black men when it comes to the disease of prostate
cancer. Prostate cancer makes up about 37% of all cancers in Black men making it
more common and deadlier for Black men, yet it has one of the highest survival rates
of any cancer and is often curable if found at an early stage. We must ensure that
Black men do not delay screenings, treatment and are fully educated about
treatment choices. Risk factors include having a father, brother or son who has
prostate cancer and at an age of 50+. We must continue to educate and encourage
our Black men on the disease and treatments. Our foremothers fought for justice and
our legacy depends on it.

When our foremothers where brought to America as slaves, they were victims of
enslavement, abuse, without reproductive freedoms, minus continual maternal care
or the ability to care for their ailing families and give supportive measures to the men
in their lives. Today, we have to take actions inclusive of writing letters, joining
marches and protests, speaking out in town halls, and elevating our voices to
continue the fight for quality health care and health justice. Our foremothers fought
for justice and yes, our legacy depends on it!
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“I’m sick and tired of being sick and tired.”
Fannie Lou Hamer, 1964.

The complex intersectionality of factors which impact
the health disparities and longstanding health
conditions of Black Women have been generations in
the making. From the earliest days of this country and
the origins of the American health care system, Black
Women have been subjected to a poisonous brew of
individual and system-level racism, sexism, and
discrimination. But, the time has come for a reckoning
within a system which continues to be infected by
some of this country’s worst impulses, and a 

NO WEAPON FORMED: AN
EXPLORATION OF THE BLACK
WOMAN’S EXPERIENCE IN AMERICA,
AND HOW WE CAN MOVE TOWARDS
HEALING TOGETHER 
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Melissa Fox, MHA, FACMPE, FACHE, Chief Operating Officer,
Acenda Integrated Health

dismantling of the toxicity which permeates healthcare in the U.S. once and for all.
Black Women are sick and tired of being sick and tired. 

The historical context of the Black Woman’s experience in America has clearly
shown that there is an unequal burden which negatively affects her physical,
mental and economic health. For instance, Black Women are paid less, experience
higher unemployment rates than other women, have demonstrated disparities
related to cardiovascular disease, anemia, cancer rates and maternal mortality —
all of this while being more likely to be a head of household and supporting more
dependents with less resources. 

It is particularly important to note that the history of healthcare in America as it
relates to Black Women is rooted in the earliest days of slavery when their roles 
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Build methods of clear and quantifiable accountability – Health systems, managed
care organizations, private funders, governmental health departments, and
collaborative health care partners (including organizations addressing the social
determinants of health) must develop quantifiable metrics related to
reducing/eliminating health disparities.  The metrics should be measurable,
visible, urgent, community-informed and specific. The measures should be
inclusive of the multiple barriers which not only prohibit access to direct care, but
also the internal culture which allows toxicity to fester.  And most importantly,
there needs to be a level of accountability if results are not achieved in a timely
manner.
Eliminate financial rewards and reimbursement mechanisms which perpetuate
racial and ethnic disparities – At the Federal level there has been a recognition of
the fact that some pilot program designs created disincentives for health care
providers to reduce disparities. Thankfully much-needed shifts are beginning to
occur, though there is still much work to be done. 
Create actionable and community-based feedback structures which allow the
people who are most impacted by toxic systems to provide input on developing
solutions.  This input goes beyond a generic community-based survey.  This level
of feedback is an ongoing engagement of key voices on specific interventions,
patient care, and even planned care models for populations with historically high
disparities. These individuals and organizations can help systems identify
potentially toxic components of their operations in order to be better prepared to
address and eliminate the issue.

were defined by barbaric laws which dehumanized them and reduced them to vessels
used primarily for economic gain.  In 1662, Virginia passed a law which decreed the
enslaved status of a child was determined before birth by the enslaved status of the
mother, meaning that the reproductive health of enslaved women of African descent
were disregarded so their bodies could be used to create generations of slave labor.
Black Women were also historically subjected to brutal and inhumane experiments in
the earliest days of gynecology as a medical specialty, and there are numerous
documented instances of medical research conducted on Black Women without their
knowledge or consent.

In order to begin eliminating the toxicity which negatively affects the equitable and
effective delivery of care for Black Women, it is important to create a strategy which
addresses several key factors:
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Develop strategic advocacy groups and maintain visibility with elected officials
(know the statistics in your community, know your “ask”) There is power in
numbers, so by aligning the expertise and influence of community advocacy
groups related to the health and wellness of Black Women, you’re able to leverage
the combined impact.  It is critically important to be well-versed in the health
statistics of your community so you are able to build an advocacy plan which is
reflective of your needs. This information can be used to propose care/support
models with local health providers, and it can also be referenced as part of an
outreach strategy with local and state legislators.
Develop community education and empowerment programs. Toxic practices
cannot prevail if you know your worth and advocate for what you deserve. 

Breaking down the toxic systems which have resulted in health disparities related to
Black Women will not be easy. These broken systems were not caused by Black
Women, and we absolutely cannot dismantle them alone. However, with a
consolidated, honest and steadfast approach, we can begin to shift the historical
trajectory and ensure that future generations will achieve the health and wellness
they so rightfully deserve.
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““For we wrestle not against flesh and blood, but
against principalities, against powers, against the
rulers of the darkness of this world, against spiritual
wickedness in high places.” – Ephesians 6:12

A healthy community is caring, peaceful, thriving and
regenerative. Children are at the center, they are
educated, cultivated and cherished; elders are
respected, honored, and their well-being is a high
priority for members of the community. All are housed,
well fed and the people work in harmony with nature.
A healthy community requires a healthy environment
with clean air, soil and water.

BLACK WOMEN STAND UP FOR
ENVIRONMENTAL JUSTICE AND CLIMATE
CHANGE: ITS IMPACT ON HEALTH &
WELLNESS IN BLACK COMMUNITIES 
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Felicia Davis, Managing Director, HBCU Green Fund

Dark forces of this world are driven by greed, vanity, and a false sense of
entitlement that elevates individual desire far above collective need.  In this world
view the pursuit of self-interest at the expense of others is legitimized.  Rather
than address activities that are causing climate upheaval, these forces deny and
delay and are determined to dominate the future.  This course is catastrophic for
life as we know it.

The Black community is under attack.  Our communities have been poisoned, our
children have asthma and cannot breathe, our men are suffocated on the street
crying out that they cannot breathe. Should they survive this terror Black men are
more likely to be incarcerated and for longer periods of time.  Our youth march
declaring to the world that Black lives matter.  Relentless disruption of our culture,
neighborhoods and families has unleashed violence among our youth and too 
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many have lost all value for life itself.  Black women are overrepresented in virtually
every negative category imaginable: infant mortality, maternal mortality, sex
trafficking, incarceration, income gap, and wealth gap.  Systems that create and
sustain these gaps are unnatural and immoral.

While children go hungry enough food is wasted to feed 3 billion people.  It is not
hungry children but the fact that food waste is the third highest emitter of
greenhouse gas contributing to climate change that elevates the issue for classical
environmentalists. Plastics don’t decompose for 400 years and it is everywhere,
especially in the ocean killing fish with comparatively little concern for the millions of
languishing small fishermen. Warmer seas are bleaching coral reefs, dissolving
oysters potentially collapsing marine ecosystems. And there’s land where toxins are
still dumped and forests, considered the lungs of the planet, are plowed under to
feed Western demand for sugar and palm oil.  Textile waste piles up on distant shores
and our personal data is used to program us to shop until we drop. Air and water
pollution are global challenges with millions of people existing in a state of food and
water insecurity.  This deadly state of insanity is driven by the desire for profit.  

Until recently the environmental movement was defined by negative impacts in the
natural environment with more focus on trees and polar bears than people. 
 Purveyors of science and technology defined environmental problems as technical,
suggesting scientific solutions and discounting or dismissing all other knowledge and
wisdom.  In their view, justice and equity were at best secondary considerations. 
 Though it is attributed to him, you don’t have to be Einstein to know that you cannot
solve problems with the same thinking that created it.  You also can’t solve a problem
without properly identifying it and flawed analysis leads to false solutions.  Climate
change is a fundamentally moral problem.

Justice advocates placed people on the landscape and exposed systemic racism
prevalent in the placement of toxic waste and industrial facilities.  Respecting local
and indigenous knowledge, environmental justice advocates struggle to elevate the
wisdom and experiences of communities impacted by environmental degradation.
  Black women environmental justice leaders like Jacque Patterson, Mildred McClain,
and many others, work to advance a “just transition” from an extractive economy to a
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 regenerative economy. These women are cultivating the next generation of leaders
while constructing integrated, multifaceted frameworks for crafting real solutions
anchored in justice. Black women environmental leaders share a global world view
and an African sense of community or ubuntu. Considered as one branch of a broader
human rights movement, environmental justice is better thought of as the trunk of
the justice tree.

Virtually all Black women leaders identify and support the environmental and climate
justice movement.  These women possess extensive and dynamic range of expertise
and unparalleled faith that activates unseen power.  It is time for faith leaders,
natural healers, artists, activists and students to come together to determine exactly
how we will deploy our forces to “capitalize” upon the enormous transfer of wealth
underway in the United States. Every issue on the Black women’s agenda has a
distinct and important place within the environmental justice framework making it
possible to develop and execute a well-designed plan that is both bottom up and top
down.  

Black women must become the leading architects of a new vision as the nation
prepares to deploy trillions through the Bipartisan Infrastructure Legislation and
Inflation Reduction Act.  President Biden’s commitment to environmental justice,
Justice 40 targeting disadvantaged communities, racial justice, and equity, provides a
rare opportunity for Black women to secure resources required for Black community
restoration.  Missing this opportunity would be tragic not only for Black America, but
for the entire world. 
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“Throughout the history of the labor movement and
the history of the civil rights movement—both
required solidarity, racial diversity, large numbers, and,
most of all –persistent organizing.

The earliest recorded strike occurred in 1768 when
New York journeymen tailors protested a wage
reduction. The formation of the Federal Society of
Journeymen Cordwainers (shoemakers) in Philadelphia
in 1794 marks the beginning of sustained trade union
organization among American workers. Black leaders,
activists, and organizers formed the backbone of the
U.S. labor movement. Even when the forces of 

BLACK WOMEN: A FORMIDABLE FORCE
IN THE LABOR MOVEMENT

2023 BWR ANNUAL REPORT

Clayola Brown, President, A. Philip Randolph Institute

structural racism and segregation sought to stifle their contributions, their resolve
to fight for workers’ rights alongside the cause of civil rights remained unshakable.

Black women, in particular, have played an enormous role in the movement’s
legacy and development. They have proven to be determined and formidable
organizers.

More than 80 years after the formation of sustained trade union organizations, in
the Summer of 1881, black laundresses took on Atlanta’s business and political
establishment and gained so much support they threatened to call a general
strike, which would have shut the city down. 

In July 1881, 20 laundresses met to form a trade organization, the Washing Society.
They sought higher pay, respect and autonomy over their work and established a
uniform rate at $1 per dozen pounds of wash. The Washing Society, or “Washing
Amazons,” as their opponents called them, established door-to-door canvassing to
widen their membership, urging laundresses across the city to join or honor the
strike. They also involved white laundresses, who were less than 2 percent of 
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laundresses in the city—an extraordinary sign of interracial solidarity for the time. In
three weeks, the Washing Society grew from 20 to 3,000 strikers. 

Black women have been essential leaders across social justice movements, and the
labor movement is no exception. Despite historical segregation that kept women and
Black workers out of some of the most powerful labor unions in the United States,
Black women have led past and present struggles for economic justice – even as their
contributions were often ignored by the history books.

Lucy Parsons was known by the Chicago police department as
“more dangerous than a thousand rioters”, Lucy Parsons.
Parsons was a dedicated anarchist and labor organizer who
struggled throughout her life for freedom and against state
repression through the establishment of some of the most
storied institutions in U.S. labor history.  Parsons played a
significant role in the fight for the eight-hour workday, the
organization of the first May Day, the founding of the
International Ladies Garment Workers Union (ILGWU), and the
Industrial Workers of the World (the IWW).  The causes to which 

she dedicated her life are central to the collective struggles of so many Black workers
during the ear-century in which she was alive and continue to be issues of critical
concern for Black workers today: economic freedom, autonomy and dignity among
the poor. 

Hattie Canty was one of the greatest strike leaders in U.S.
history.  Canty was largely a stay-at-home Mother who raised
her family’s ten children; however, after her husband
succumbed to lung cancer, 41-year-old Canty took a maid’s job
at the Maxim – a hotel unionized with Las Vegas Culinary
Workers Union Local 226. The union job afforded Canty health
benefits, a pension, and wages far above the minimum wage.
She spent every one of her off-days walking a picket line when
there was a picket line to walk. In May 1990, the membership of
the union elected Canty president – the first woman president 
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of the local. Under her leadership, the Local engaged in what became one of the
longest strikes in US History, which lasted 6 years, 4 months and ten days between
1991 and 1998.  During that time, the union maintained a strike line 24 hours a day,
seven days a week and no striker ever crossed the picket line. The strike ended in
victory when a new businessman bought the hotel and promised to restore the
workers to their jobs, honor the union contract, and provide back pay for the
workers. 

Although Lucy Parsons and Hattie Canty organized in radically different settings –
neither shied away from the people who matter most – the individuals doing
difficult and dirty work, the lowest paid and the least respected by others in society.
Both of these women, like the Atlanta Washerwomen, were giants in their time and
place. Their history is important, because Workers Rights have not changed. 

In a September 5, 2022 interview in the Nation magazine, Vice President Kamala
Harris recalled her experience as a youth on picket lines that she joined with her
activist mother. She explained why it is so vital to eliminate barriers to organizing
workers and bargaining contracts. As the leader of the Biden administration’s
concerted effort to remove barriers to organizing workers and bargaining contracts,
the Vice President is determined to clear the way for a dramatic renewal of
America’s labor movement. 

Workers’ Rights are essential for a real democracy and an inclusive economy. Today,
Black Women in their various leadership roles continue to support and to shape the
values of Economic Justice & Workers Rights. Collectively, they remain a formidable
force in the Labor Movement.
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“Amid the ongoing national conversation about the
scope and resilience of the recovery from the
devastation of the COVID-19 pandemic, some have
suggested that women workers have rebounded from
the pandemic’s economic and job losses and largely
have returned to the workforce at pre-pandemic levels.
But this narrative oversimplifies the current realities
for many women workers especially the experiences of
Black women. Even though Black women often have
the highest labor force participation among all
women, they experience significant disparities when
compared to their white   

REJECTING BUSINESS AS USUAL:
IMPROVING EMPLOYMENT OUTCOMES
FOR BLACK WOMEN
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Jocelyn Frye, President, National Partnership for Women &
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 – in unemployment, wages, access to key workforce supports, and advancement
opportunities.  These problems existed prior to the pandemic, were exacerbated
during the pandemic, and have continued even as the economy has begun to
rebound.  A real recovery must do more than return to a pre-pandemic status quo
that simply perpetuates longstanding disparities and policy gaps.  Rather, it must
tackle persistent barriers that have undermined Black women’s employment and,
in doing so, create more equitable workplaces for all women workers.  

Black women’s experiences in the labor force and economy have been shaped by
many factors, including the entrenched racism and sexism rooted in this country’s
founding. Biases about Black women have fueled systemic practices that have
devalued their work and depressed their wages and stereotypes about their skills
and work ethic, all of which have limited their labor market opportunities.

Furthermore, many of the factors that undermine women’s employment overall
disproportionately impact Black women. They often take on the bulk of caregiving
responsibilities for their families, and are also a disproportionate share of paid 
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caregivers, contending with low wages and inadequate benefits. Without
sustainable, comprehensive solutions to address the care needs of workers and
support caregivers, the employment outcomes of Black women will continue to
suffer.

In February 2020, just before the pandemic began, Black women’s labor force
participation rate was 63.9%. In January 2023, Black women’s labor force
participation had rebounded to 62.6% (the highest of any group of women)
compared to 59.3% in April 2020.

Figure 1

However, Black women continue to experience disproportionately high
unemployment. In February 2020, prime-age Black women had an unemployment
rate of 4.8%; by May 2020, unemployment for Black women had peaked at 16.6%.
Even as unemployment decreases, Black women are still more likely to be
unemployed than other groups of women – in January 2023, Black women over the
age of 20 had an unemployment rate of 4.7% compared to 2.8% for white, non-
Hispanic women, 2.6% for Asian women, 4.4% for Hispanic/Latina women.
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Improving the employment outcomes and economic well-being of Black
women requires more than an understanding of their labor force
participation and unemployment rates. Black women continue to face a
pronounced wage gap in comparison to white men and women. In 2022,
women workers (inclusive of those who work part-time or part of the year)
were paid just 77 cents for every dollar paid to a man. However, Black
women workers were paid just 64 cents for each dollar paid to white male
workers; white, non-Hispanic women were paid 73 cents, Hispanic/Latina
women 54 cents, and Native-American women just 51 cents for every dollar
paid to white, non-Hispanic men. These disparities depress lifetime earnings
and have far-ranging impacts on everyday quality of life, ability to
accumulate wealth, reserves for financial emergencies, and retirement
outcomes.

Occupational segregation is a primary driver of the race and gender wage
gaps. Black women are more likely to work in low-paying service sector jobs,
such as home health aides and cashiers. Supporting Black women’s
employment requires improving wages and benefits in the occupations in
which they are most likely to work and addressing barriers to their
employment in higher paying occupations. 
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Employment alone does not determine the economic well-being of Black
women and their families. Despite higher rates of labor force participation,
Black women experience the highest rates of poverty. In 2021, the official
poverty rate for Black women was 20.9% compared to 18.8% for
Hispanic/Latina women, 12.6% for women overall, and 8.9% for White, non-
Hispanic women. Black women with children are more likely to experience
hunger and food insecurity than other families. Black women are also
disproportionately rent-burdened and are more likely to experience
evictions over their lifetimes than white women. And Black women are
three times more likely to die in childbirth than their white counterparts.

Building an economy that supports Black women’s well-being, ensures they
can meet their and their families’ needs, and improves their employment
requires solutions that intentionally address structural racism and sexism.
Government intervention and policy solutions such as paid family and
medical leave, paid sick leave, and high-quality, affordable child care can
help Black women balance their family and work responsibilities without
being forced to sacrifice crucial income or time with loved ones. Other
interventions include robust enforcement of employment discrimination
laws; intentional strategies to raise wages, such as increasing the minimum
wage, eliminating subminimum wages, and improving pay for care workers;
and commitments from employers to review internal practices and evaluate
hiring and promotions with a racial and gender justice lens.

Black mothers are the most likely of any group of mothers to be
breadwinners for their families, and Black women provide countless hours
of unpaid caregiving for their families, civic activism in their communities,
and work that drives the economy. Black women deserve an economy that
works for them – it is past time for policymakers to prioritize solutions that
advance their economic well-being and employment. 
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This year, the nation will observe the 60th Anniversary
of the Equal Pay Act– the law that made it illegal to
discriminate on the basis sex in the payment of
wages. When he signed the bill on June 10, 1963,
President Kennedy noted that the average women at
the time earned only 60 cents on the dollar of the
average man. He also acknowledged that in order to
truly close the wage gap, the nation would have to
address issues like childcare so that women did not
have to choose between working and caring for their
children.  He— and all the leaders surrounding him
that night, including Dorothy Height, who received 

EQUAL PAY ACT AT 60: WHAT YOU CAN
DO TO CLOSE THE GENDER WAGE GAP
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Joi Chaney, Founder and Principal, J.O.I. Strategies

 one of the signing pens— must have been incredibly hopeful that this would be a
moment of breakthrough for women workers. Sixty years later, we know they were
right: The Equal Pay Act, the Civil Rights Act of 1964, and their progeny ushered in
a new era of women’s progress. But, if they were with us, we know that these
leaders would also be sadly unsurprised at the progress we have yet to make,
especially for Black women and other women of color. 

The contributors to the gap are obvious but also far more complicated to solve
than we hoped for – and that accounts for the systemic contributors we can
address via legislation and appropriation. There are cultural norms, misogyny,
racism, and other bias that disadvantage women that will take greater time to
work through, assuming we are even willing as a nation to try. But the question
remains, what can any of us – especially at the Black Women’s Roundtable – do to
honor the work of those who came before us? 
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Understand the pay gap. The average woman still makes less than the
average man, even when you control for race. Today, the average woman
working full-time, year-round makes 84 cents on the dollar made by the
average man. The average Black woman working full-time, year-round
makes 67 cents on the dollar of a comparable White non-Hispanic man
but also makes less than a comparable Black, non-Hispanic man. Over
the course of a 40-year career, this gap results in a loss of nearly 400,000
for the average woman and nearly $900,000 for the average Black
woman. This number also changes by state. For example, in the District
of Columbia, the average lifetime loss for Black women is $2,000,000
when compared against the earnings of a White, non-Hispanic men. 
Hold lawmakers accountable. Among the key contributors to the wage
gap are an inadequate minimum wage, including an inequitable tipped
minimum wage; lack of affordable child care and paid leave, which
makes it harder for women to work consistently; occupational
segregation, which concentrates women in lower paying fields; and
employment discrimination, including pregnancy and perceived
caregiver discrimination, discrimination on the basis of race and
ethnicity, and sexual harassment and other forms of harassment in the
workplace. 

Here’s what you can do now to close the gender wage gap: 

1.

2.

To address this, the Biden-Harris Administration must prioritize and
Congress must pass a constellation of bills aimed at closing the gender
wage gap, including the Paycheck Fairness Act, which strengthens pay
discrimination laws, permits pay transparency, and limits the use of prior
salary; the Family and Medical Insurance Leave (FAMILY) Act, which
provides 12 weeks of paid leave; the Childcare for Working Families Act,
which provides child care and early learning to low and moderate-income
families; the Fair Employment Protection Act, which strengthens workplace
anti-harassment protections; and the Raise the Wage Act, which raises the
federal minimum wage to $15/hour and phases out the subminimum wage 



149 2023 BWR ANNUAL REPORT

for tipped workers, youth workers, and workers with disabilities. And while
these are all federal bills, state leaders must also be held accountable for
adopting workplace policies that will close the gender wage gap. 

The Biden-Harris Administration must also make good on its promise to
assist and invest in the stability and growth of women and minority owned
businesses of all sizes. The remaining challenges of the workplace have led
women – and especially Black women – to over index for entrepreneurship.
Unfortunately, women are often the least likely to receive venture capital,
private equity investments, traditional business loans, and receive
government contracts. In 2022, sole women-founded firms received only 2
percent of venture capital dollars. Less than 5 percent of the federal
government’s contracting dollars went to women owned businesses.
Moreover, Black business owners are three times less likely than Whites to
receive funding and are therefore more likely to self-fund their businesses.
This means that while owning a small business may be attractive to women
as a means of building generational wealth, it is not yet fully viable for
women. 

3.  Support Women in the Workplace. Perhaps the greatest reason the wage
gap persists is the existence of misogynist cultural norms that demand
women take on a larger share of household responsibilities, regardless of
whether they are the primary or co-breadwinner; hyper-scrutinize women
and their choices; and devalue women and their contributions. The illusion
that we had moved past these norms were destroyed with the election of
Donald Trump over Hilary Clinton and the COVID-19 pandemic. During the
pandemic, women were more likely than men to reduce their hours or leave
the workforce altogether to care for children, even when they were a
breadwinner. Women were also more likely to work in fields that were on
the frontlines of the pandemic or impacted by pandemic shutdowns. And
then there is the bias and disparate treatment in the workplace, that leaves
women measured by performance and personality while men are measured
by potential and character; that defines professionalism and leadership in
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 Available at https://www.presidency.ucsb.edu/documents/remarks-
upon-signing-the-equal-pay-act 
Available at https://nwlc.org/resource/the-lifetime-wage-gap-by-state-
for-women-overall/# 
Available at https://nwlc.org/resource/the-lifetime-wage-gap-by-state-
for-black-women/ 
Available at https://pitchbook.com/news/articles/the-vc-female-founders-
dashboard#:~:text=Venture%20capital%20funding%20overall%20has,t%20
tell%20the%20whole%20story. 
Available at https://www.govexec.com/management/2023/03/99-women-
owned-businesses-say-federal-government-hasnt-done-enough-support-
them-survey-finds/383584/ 

terms that favor a stereotypical white, heterosexual, protestant male
worker; and that weaponize women against other women for sport. These
phenomena are most acutely felt by Black women – from Vice President
Harris to your favorite auntie. As with entrepreneurs, Black women are
traditionally believed to be among the most ambitious in the workplace but
are the least supported in the workplace and the challenges they are face
are not only from men but also other women (and other Black women). 

The good news is that stopping these biased behaviors does not require an
act of Congress or an Executive Order. It only requires that we– especially
those of us in positions of privilege— be fierce in our rejection of all things
misogynist and misogynoir-ist in the workplace and proactive in our
support of women, even when it is inconvenient or unpopular. 

If we can recommit ourselves to closing the gender wage gap, then we can
thwart the somber prediction that it will take more than 200 years to
achieve pay equity. President Kennedy, Dorothy Height, and the many other
women who made the Equal Pay Act a reality are counting on us to finish
the job of closing the gender wage and wealth gap. More importantly, the
generations of women to come are counting on us as well. 

ENDNOTES
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It is a seemingly never-ending cycle. An illness pops up
or gets worse in the midst of pursuing a career. A
family member gets sick and is counting on a family
member for care. A pregnancy turns into emergency
labor and all of the plans for working while pregnant
go out the window. A partner has a mental health
episode and needs support. This is where the
dominoes start falling. Because of caregiving, we are
more likely to need time away from work, yet we are
less likely to have access to paid time off.

THE ECONOMY OF BLACK WOMEN AND
PAID LEAVE
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Josephine Kalipeni, Executive Director, Family Values @ Work

Instead, we often neglect our own needs and stretch ourselves thin to show up for
others while working to make ends meet. By not taking time off, care is put off or
stressfully pieced together as we soldier on and meet work and caregiving
demands. If we do take time off, without pay, we leave ourselves and our families
financially vulnerable. Most people cannot live without pay for an extended
amount of time. This is compounded by the additional realities that we make less
money over the course of our lives, have less opportunities for promotions, and
that the cost of living is rising faster than our wages. This all contributes to poverty
among Black women. In the end, we are left sicker and poorer. This is a particular
modern-day irony among Black women, given our history of forced caregiving as
enslaved peoples.

We recently celebrated the 30-year anniversary of the Family and Medical Leave
Act (FMLA). FMLA, which passed in 1993, made sure workers wouldn’t lose their
jobs if they became seriously ill or needed to take time away from work to care for
a family member. Each year, 15 million workers use the FMLA for up to 12 weeks of
unpaid leave. But many workers, disproportionately workers of color, are not
eligible for FMLA because their company has under 50 employees or they haven’t
worked for their employer for over a year. That leaves nearly half of workers 
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without leave time or job protection. And FMLA does not offer paid leave.
This legislation was certainly a step in the right direction, but it is only a first
step. We need paid time off to care and we can’t wait another 30 years. The
United States is the only developed nation and one of six in the entire world
that does not have a national mandate for paid leave. 

The issue around paid leave is further complicated for immigrant families. I
grow up seeing my mother be my father’s primary caregiver as his health
declined with age. We always knew that my parents’ retirement in the USA
was unaffordable, despite our best efforts to prepare. After retiring, my
father went back to Malawi, our homeland. After a while, we received notice
that my father was very ill and may not have long to live. Our brokenhearted
conversations centered around who could afford to go to be with him in his
final days. My parents were on the phone negotiating how long she needed
to stay at work in order to maximize her accrued time off. My father died in
the midst of these conversations, conversations that might not have taken
place if everyone in my family had paid leave they could count on. 

Since there is no national mandate for paid leave, several individual states
have stepped up to support working families. There are currently 11 states
and the District of Columbia that have passed legislation to offer paid leave
to workers. But the leave varies from state to state. In some states, you don’t
qualify for paid leave if you need time off to care for an in-law. In those
states, an in-law is not considered a family member. In other states, the
percentage of pay during paid leave is too small for low wage workers. This
effectively leaves low wage workers out of paid leave. This is why we need a
federal law. Congress has to pass a paid leave law that sets a standard for
states to build on.

Where you live in the US should not be the determining factor in whether or
not you financially or physically survive an illness. Our vote is valuable and
coveted. We have the power to unapologetically and uncompromisingly
demand what our families and communities need. We must urge Congress
to pass national paid leave legislation. 

https://www.bls.gov/opub/mlr/2019/article/racial-and-ethnic-disparities-in-access-to-and-use-of-paid-family-and-medical-leave.htm
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There is no future in which our economy thrives if we choose to leave
working families, especially Black women, behind. We demand passage of
legislation that closes the gaps in the FMLA. We demand that the United
States truly be a worker and family-supporting country by passing care
centered policies that work for today’s families. 



155

A major part of the American dream is to have the
privilege of one-day experiencing the golden years—
that magical time in life that comes after decades of
employment when you can finally get out of the rat-
race and experience life on your own terms. 

After years of dedication to the world of work, most
look forward to finally being positioned to embrace the
future with all the time and freedom necessary to live
out your wildest dreams. 

LIVING A LIFE THAT’S NOT GOLDEN: BLACK
WOMEN IN THE RETIREMENT YEARS
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Avis Jones-DeWeever, Ph.D., CEO, Incite Unlimited 
Co-Founder, MAXBLACK MEDIA

But the key factor that unlocks the full potential of these years is the financial
ability to truly make them glimmer. Unfortunately, for far too many Black women,
those sought-after golden years, never come. 

To be clear, Black women enter their retirement years with decades of hard work
behind them. In fact, more than any group of women in America, they are most
likely to have spent decades in the labor market. And not only are they most likely
to have worked, they are disproportionately likely to have been a key breadwinner
in their homes. So their labor was not merely for their personal survival, in many
circumstances, it has kept entire families afloat.

With such a strong attachment to the labor force, why then are Black women
unlikely to experience a golden future once they hit their retirement years? The
answer is simple. 

https://bwrunity.wordpress.com/living-a-life-thats-not-golden-black-women-in-the-retirement-years/
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Black women have the lowest average value of housing at $52,667
compared with $102,471 for all women and $54,519 for Black men;  

Black women have the lowest average value of total assets at $93,221
compared with $251,856 for all women and $155,266 for Black;

Black women have the second lowest average value of financial assets at
$24,993 compared with $100,045 for all women and $51,369 for Black
men;

And finally, Black women have the lowest average salary at $22,258,
compared with $23,418 for all women, and $29,618 for Black men
(Viceisza, 2023). 

Black women are especially likely to have worked for less. According to the
National Women's Law Center, Black women earn only 67 cents for every
dollar earned by white, non-Hispanic men. As a result, Black women have
less disposable income to potentially invest in wealth-generating vehicles
that could fund their retirement years. Additionally, as this wage gap
persists, the cumulative effects are staggering. In fact, over the course of a
40-year career it is estimated that Black women lose some $907,680 in
wages due to the wage gap alone (National Women’s Law Center, 2022).
Hence, most Black women never even have the chance at constructing a
nest egg that could have amounted to nearly a million dollars had they just
been paid more fairly.

Additionally, according to a study by the Urban Institute, Black women
enter their retirement years far behind on several indicators of retirement
preparedness. For example:

https://nwlc.org/resource/black-womens-equal-pay-day-factsheet/
https://www.urban.org/sites/default/files/2023-01/Black%20Women%E2%80%99s%20Retirement%20Preparedness%20and%20Wealth.pdf
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As a result of these clear disadvantages, it’s no wonder that Black women
are especially likely to live in poverty during their retirement years.
According to the National Institute on Retirement Security, over a third
(35%) of Black women over the age of 65 in the United States were living in
poverty or near poverty in 2018. And those poverty rates increase for
unmarried Black women or for those who had children.

In order to address these challenges and create a brighter retirement future
for Black women, it is critical that wage discrimination is addressed through
the passage of legislation like the Paycheck Fairness Act. Until Black women
are paid fairly, there is little hope that many will have a fighting chance at
experiencing retirement security in their elder years. Additionally, it is
critical that Social Security is both protected and strengthened. For many,
and especially for Black women, Social Security is the last line of defense
that keeps them from experiencing complete destitution in their not-so
golden years. 

https://www.nirsonline.org/wp-content/uploads/2020/04/Still-Shortchanged-Final.pdf
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WHY BLACK WOMEN NEED THE EQUAL
RIGHTS AMENDMENT 
Zakayi Thomas, President & CEO, ERA Coalition and Fund for
Women’s Equality

Jennifer Tucker, Senior Advisor, Strategic Partnerships and
Engagement, ERA Coalition
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“Equality of rights under the law shall not be denied or abridged by the United
States or by any State on account of sex.”

-Equal Rights Amendment introduced in Congress in 1923

This year marks the 100th anniversary of the Equal Rights Amendment (ERA),
which prohibits discrimination on the basis of sex, first being introduced in
Congress, and we have never been closer to having sex equality guaranteed in our
Constitution. Fully 72 to 80 percent of people in the United States think the
Constitution already prohibits sex discrimination or believe it should. But it does
not! 

Virginia became the 38th state to ratify the ERA in January 2020, meeting all
requirements under Article V of the Constitution to amend the document. The 

https://bwrunity.wordpress.com/living-a-life-thats-not-golden-black-women-in-the-retirement-years/
https://bwrunity.wordpress.com/living-a-life-thats-not-golden-black-women-in-the-retirement-years/
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Black women face a pay gap, earning 63 cents for every $1 earned by
white non-Hispanic men, at a wider rate than even the 82 cents earned
by all women. 
Black women experience intimate partner abuse at a rate of about 40
percent;  significantly higher than the rates reported by white women (31
percent), Hispanic women (30 percent) or Asian Pacific Islander women
(15 percent). 
There are 700 pregnancy-related deaths in the U.S each year, with Black
women three times more likely to die from a pregnancy-related cause
than white women. 
Nearly 14 percent of Black women are uninsured, compared to eight
percent of white women and women between the ages of the ages of 18
and 64 were least likely to be covered. 
Black transgender women face additional discrimination due to gender
identity, with an unemployment rate of 26 percent, twice as high as that
of transgender people of all racial and ethnic backgrounds and four
times as high as the unemployment rate in the general population. A full
one-third of Black transgender people have households with incomes
less than $10,000 per year; and nearly half of all the Black population has
attempted suicide.  

other prerequisite was previously satisfied when two-thirds of the House of
Representatives and the Senate voted to pass the ERA in 1972 before it
could be sent to the states for ratification.  

The ERA would give Black women legal support for existing and future laws
to go deeper than they currently can to ensure sex equality. Black women
facing intersectional discrimination based on race and LGBQT+ status can
expect the ERA to improve employment and educational opportunities;
provide recourse against gender-based violence; and improve access to
health care, including reproductive and maternal care. These statistics
highlight the urgent need for constitutional sex equality for Black women:
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Black women leaders have been key strategists and vocal supporters of
gender justice and the Equal Rights Amendment since the early days of the
women’s and civil rights movements. By the 1970s, 60 percent of Black
women supported the ERA. Civil and women’s rights attorney Pauli Murray
was one such leader who believed that Black women would benefit the
most from the ratification of the ERA, and she wrote: “Implicit in the
amendment’s guarantee of equality of rights without regard to sex is the
constitutional recognition of personal dignity which transcends gender”.
Murray well understood intersectionality long before the term was coined to
depict the human experience, especially that of Black women, and this
insight influenced her lifelong work and is an important part of her legacy. 

Many credit Murray’s genius and tenacity for inclusion of “sex” in Title VII of
the Civil Rights Act of 1964 along with “race, color, religion and national
origin. A few years later, Congresswoman Shirley Chisholm said in support
of the ERA, “It [the ERA] provides a legal basis for attack on the most subtle,
most pervasive and most institutionalized form of prejudice that exists.
Discrimination against women, solely on the basis of their sex, is so
widespread that it seems to many persons normal, natural and right.”  

Black women state legislators led the successful legislative campaigns in
Nevada (2017), Illinois (2018) and Virginia (2020) that resulted in the final
necessary states to ratify the ERA.

These women know that the ERA is an important and crucial tool for Black
women’s enjoyment of “life, liberty and the pursuit of happiness”. 

In 2023, for the first time ever, a Black woman, Congresswoman Ayanna
Pressley, introduced a resolution affirming the validity of the ERA’s
ratification with co-leads: Congresswomen Madeleine Dean (PA-04), Sylvia
Garcia (TX-29), Abigail Spanberger (VA-07), Cori Bush (MO 01), and Sydney
Kamlager-Dove (CA-37). Senator Ben Cardin introduced the bi-partisian
companion bill in the Senate with Senator Lisa Murkowski as the co-lead.
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While this legislation would help remove any question around the time limit
it is not necessary for the ERA to be added to the Constitution. The ERA,
having been ratified by three-fourth of the states (38 states), could be
published today by the U.S. Archivist in the Constitution as the 28th
Amendment. Unfortunately, this has not happened largely because of a
Trump-era memo issued by the U.S. Department of Justice’s Office of Legal
Counsel (OLC). This memo says the 10 year time limit for ratification that
was imposed in 1972 when the bill was passed was valid.  In 2022, the OLC,
during the Biden Administration issued a rebuttal memo saying that
Congress has the authority to remove the time limit, just as it had the
authority to impose it in the first place.

On the last day of Black history month and on the eve of women’s history
month, on February 28, 2023, the Senate Committee on the Judiciary
convened its first ERA hearing in nearly 40 years to move forward toward a
vote in the Senate to enshrine sex equality into the Constitution. 

Illinois Lt Governor Juliana Stratton testified about the ERA’s economic
implication for women, especially women of color, and said, “Recent events
have shown us all too well how easily decades of progress can be erased
when our rights are not guaranteed by the Constitution.”  It is true that
women and persons in the LGBTQ+ community are not fully protected
against sex discrimination by our Constitution. 

We are pursuing multiple strategies. In addition to the Congressional
resolutions, President Biden can order the Archivist to publish the ERA as
the 28th Amendment. ERA opponents would be happy to litigate this option
all the way to the Supreme Court, which is stacked with Justices who
adhere to Scalia’s originalist theory, which is a non-starter for the ERA. 

The ERA supporters comprise a movement of movements. We are strong
and growing stronger and more diverse each day. We are not giving up or
giving in to victory!
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The fight for criminal justice reform has been ongoing
in the United States of America since the first enslaved
African made the attempt to escape to freedom. With
the establishment of slave patrols to seek out those
who sought freedom, the idea of “what is justice?”
began to take root in America.

  Black women have always been key to the fight for
criminal justice reform in the United States, standing
up and speaking out at risk of their own freedom, like
Angela Davis or others, there have always been black
women. But what has also always been present is the 

BLACK WOMEN LEADING THE FIGHT FOR
POLICE AND CRIMINAL JUSTICE REFORM 
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struggle between the fight to save ourselves as a Black person or the struggle to
save ourselves as women because the systems and structures set things up to
create the conflict. As we moved into the modern age this became more prevalent
and led to the field of research of intersectionality by Kimberle’ Crenshaw.

Crenshaw, known as the godmother of Critical Race Theory, was also one of the
first to force the narrative regarding the over policing of Black Girls and Women.
Her groundbreaking 2016 report, Black Girls Matter: Pushed Out, Overpoliced, and
Underprotected provided empirical data about the disparities in punishment
against black girls versus white girls and showed that the disparity for black girls
was greater than even that of black boys versus white boys. Crenshaw
simultaneously produced Say Her Name: Resisting Police Brutality Against Black
Women  which provides perspective on gender specific police brutality against
Black women. 

Often the names and faces of Black men are known and easily recognized for
having been victims of unfair policing, as victims of police brutality, or as having
been unfairly persecuted and imprisoned. We can call the names of so many going 

https://bwrunity.wordpress.com/living-a-life-thats-not-golden-black-women-in-the-retirement-years/
https://bwrunity.wordpress.com/living-a-life-thats-not-golden-black-women-in-the-retirement-years/
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back to pre-civil rights to current day. Unfortunately calling the names of
Black women who have experienced the exact same fate is a harder
challenge with few exceptions.

Say Her Name, was an important book, but also became an important
movement and rallying cry of scholars like Crenshaw and others to force the
inclusion of the names, faces and voices of Black women, women of color
and trans-women in the narrative regarding police brutality. All too often
there were high profile incidents occurring that brought significant outcry
and demands for reform, but they focused on men or boys. Professors such
as Michelle Alexander, author of the New Jim Crow, Andrea J. Ritchie, who
co-authored Say Her Name , and Dr. Carla Miller- Coats, who in 2020
brought together a multidisciplinary group of scholars to provide a
panoramic view of current issues affecting women in various stages of the
criminal justice in Women, Minorities, and Criminal Justice, are at the point
of leading contemporary research into this much needed realm. These Black
women have researched extensively on the issues surrounding criminal
justice and its impact on African American women in particular and how
greater attention needs to be paid to detail the experiences and perspective
of Black women in policy and the public narrative around criminal justice
reform. These women have studied extensively and provide empirical data
regarding disparities in arrests, as well as sentencing of African American
women in our criminal justice systems across the United States. They have
also provided information regarding the lack of attention paid to the
specific intersections of gender, sexual orientation and race as we grapple
with the disparities that exist in our criminal justice system because of
racial bias.

The need to expand the conversation and engage policymakers and opinion
shapers is critical if we are ever to have true reform. Historically, it has
always been black women who have been critical in the struggles for reform
and freedom of our people. We know the names of people like Fannie Lou
Hammer, Dorothy Height, Shirley Chisholm, and Sojourner Truth. However
many of us don’t know the true story of their contributions to all of the 
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efforts for justice and freedom in America. Often, they were forced to take a
back seat, or allow others to receive the credit and accolades for the work
that they put forward. This dynamic is not new or particularly unique as
many African American women will attest in their own personal
experiences. But this dynamic is very similar to what is experienced in the
fight for freedom as it relates to civil rights reform. Unless we are deliberate
about looking at what happens to African American women in the criminal
justice system from their initial contact to the very end of their engagement
upon full release, we will never be able to adequately address what changes
need to be made.
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For as long as there have been efforts to organize,
mobilize and execute for the right to vote in this
country, Black women have been leading the charge.
 
Black women have been on the front lines of
developing, expanding and protecting voting rights
since before the 19th amendment gave them the legal
right to do so. And history has proven that Black
women have had to fight the dual struggle against
racism and sexism, even against those who claimed to
be fighting for the same causes. 
 

THE POWER OF THE SISTER VOTE: BLACK
WOMEN LEADING THE FIGHT FOR VOTING
RIGHTS AND PROTECTING DEMOCRACY
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Tameika Atkins, Executive Director, ProGeorgia Convener,
Women of Color Initiative 

In her now famous speech in 1866, Francis Ellen Watkins Harper, a Black woman
poet, activist and leader in the suffragist movement, pushed back on fellow
Suffragist Elizabeth Candy Stanton and others’ disregard and rejection of giving
Black Americans the right to vote before women, saying, “I do not believe that
giving the woman the ballot is immediately going to cure all the ills of life.”

According to the Atlanta History Center, Harper’s fellow Black woman suffragist,
Mary Church Terrell also fought against racism in the movement but stayed
optimistic “not only in the prospective enfranchisement of my sex but in the
emancipation of my race.”

But, of course, the work didn’t stop there. In recent years, the fight has evolved and
Black women have done everything they could to stop the rollback of voting rights.
After the 2013 Supreme Court decision in Shelby County v. Holder, which drastically
weakened the Voting Rights Act, the work has shifted even further to expand the
electorate and defend their access to the ballot box. 

https://bwrunity.wordpress.com/living-a-life-thats-not-golden-black-women-in-the-retirement-years/
https://awpc.cattcenter.iastate.edu/2017/03/21/we-are-all-bound-up-together-may-1866/
https://www.atlantahistorycenter.com/blog/black-womens-fight-for-suffrage/
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Beginning in 2020, Black women were forced to navigate a global pandemic
that took too many from our communities and left many of us shuttered
inside for months as our government struggled to find a solution. Then
came the sharp economic downturn, a rise in inflation, and the threat of a
recession. All the while, the ever-present monster of white supremacy and
police brutality reared its ugly head time and time again. 

In spite of it all, the unrelenting labor of love that Black women pour into
civic engagement is moving the needle of progress in measurable ways
despite unprecedented challenges. The Brennen Center for Justice reported
that “more Black Americans voted in 2020 than any presidential election
since 2012, and Latino Americans and Asian Americans also surpassed their
previous turnout records.” 

In Georgia, specifically, there are scores of Black women in leadership who
have made significant contributions to expanding the electorate, fighting
injustice, and driving civic engagement in their own right. To name a few:
Helen Butler is Executive Director of The Georgia Coalition for the People’s
Agenda, a non-profit organization aimed at improving the quality of
governance in Georgia, helping create a more informed and active
electorate, and having responsive and accountable elected officials.
Deborah Scott is the CEO of Georgia Stand Up, a nonprofit organization that
describes itself as a “think and act tank for working families.” LaTosha
Brown is co-founder of Black Voters Matter, a nonprofit that empowers
Black voters through registration initiatives, policy advocacy, and
organizational training; she also just launched the TruthSpeaks Innovation
Foundation in partnership with the Harvard Kennedy School to provide
executive leadership training and development for 25 Southern Black
women leaders. These nonprofits continue to facilitate essential work in
Georgia elections and laid the groundwork for even more growth in the
coming years. 

These dynamic Black women and so many others are fighting for progress,
not just for marginalized and underserved communities but for everyone. 

https://www.brennancenter.org/our-work/analysis-opinion/large-racial-turnout-gap-persisted-2020-election
https://thepeoplesagenda.org/about-us/
https://www.georgiastandup.org/about-us
https://blackvotersmatterfund.org/our-purpose/


167 2023 BWR ANNUAL REPORT

That is why on a national, state, and local level, there must be a continued
flow of tools and resources to keep Black woman leaders supported and
well-equipped to keep delivering results. We must also take more
innovative measures to ensure we’re supporting their organizations with
ideas like creative childcare programs, state-of-the-art GOTV and capacity
building mechanisms, as well as, fiscal and organizational management,
antiracism, communications and more. Then, importantly, we must
continue seeking out elevating Black women’s voices and perspectives –
ensuring they get the training they need to amplify their voices in support
of a shared community.

For Black women to continue leading and shining a light on the promise of
our democracy, they need all of us to show up in sustained and measurable
ways – with our words and our actions. 
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NCBCP Unity 2022 Black Voting and Power Building Campaign 

Preliminary Report

1

February 2023



In July of 2022, the National Coalition on Black Civic Participation launched its

Unity ‘22 Black Voting and Power Building Campaign to bolster voter

education and outreach to address the current political landscape confronting

Black voters in states where more restrictive voter laws, misinformation, and

ongoing redistricting battles and racial gerrymandering were impeding the

power of Black voters.

The Unity Campaign was created to maximize the power and collective impact

of its 80-membership organization based, 11 state-based affiliates, BWR, and

BYV Networks. What makes the Unity Campaign model unique and effective is

the ability of the National Coalition to maintain a coordinated, intergenerational

leadership and constituency-based integrated voter engagement, campaign

year round utilizing national and state-based coalitions and networks. Our

critical work continues to serve as a critical testing ground for creative forms of

civic engagement and organizing for social change.

The initial phase of the campaign began with our Summer of Organizing &

Activism from July through September. We partnered with our Black Women

Leaders & Allies to host rallies and speakouts to support the confirmation of

Ketanji Brown Jackson, and to demand our rights for voting rights, safer gun

laws, and reproductive justice.

OVERVIEW

2

During this initial phase of the campaign our state-based partners and affiliates

were in the communities participating in neighborhood canvassing, forums,

summer community engagement events. Our Unity ‘22 #RUVoteReady Voter

Campaign was amplified across social media targeted to drive awareness for

voter preparation ahead of the 2022 Midterm election. We also initiated our

recruitment program to recruit poll workers and poll monitors through our Foot

Soldier for Freedom initiative. In effort to reach conversations featuring key

community leaders and partner organizations.

The second phase of the Unity ‘22 Campaign initiated with the launch of our

Black Youth Vote! Black Collegiate and Community Get Out the Vote

Challenge.

The NCBCP Unity ’22 “Power of the Ballot” GOTV Tour & Organizing

Weekends served as the final 30-DAY GOTV push for the Unity ’22 Black

Voting & Power Building National Campaign that included organizing GOTV

activations including: 1) BWR Power of the Ballot Evening of Comedy &

GOTV Rally; and 2) GOTV Power of the Ballot GOTV Weekend activations

that included phone banking, canvassing, text banking, souls to the polls,

protect our vote Sundays and/or literature distribution.



OUR IMPACT

3

June 2022 - December 2022

Total Black Voter Contacts: 5,738,690

Total Black Voter Registrations: 36,993

Total Doors Knocked: 197,645

Total Phone Calls Made: 875,981

Total Texts Sent: 3,697,310

Total Direct Black Voter Media Impressions: 930,083

Total Volunteers Recruited: 678

*Data only reflects impact in Tier 1 states: GA, FL, PA, OH, & MI

https://simplemaps.com/custom/us/LAbvyxtz#finish


Audience

Gender

Male: 20%

Female: 80%

Age

20% - 18 to 34

25% - 35 to 44

20% - 45 to 54

35% - 55+

Top Locations

New York, NY

Atlanta, GA

Chicago, IL

Baltimore, MD

Houston, TX

Los Angeles, CA

Philadelphia, PA

Kalamazoo, MI

Birmingham, AL

Detroit, MI

Insights (Organic/

Unpaid)

Reach Impressions

Facebook 768K 1.2M

Instagram 302.9K 511K

Twitter N/A 1.1M

Hashtag Analytics

Reach Impressions

#RUVoteReady 7.2M 14.9M

#Unity2022Power 6.1M 14.7M

#PoweroftheBallot 998K 1.7M

Paid Advertisement

Reach 161.5K

Impressions 195.3K
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OUR IMPACT ON SOCIAL MEDIA

Roland Martin UnFiltered 

Views 153,656

Impressions 3,544,254



Paid Media

432 5

Total Digital Impressions: 930,083

NCBCP’s Unity ‘22 “Power of The Ballot” 3-DAY final GOTV push included a digital advertising

campaign that was coordinated through Amalgam media for a programmatic ad buy targeting Black

voters by utilizing the public voter file in our target markets. Paid digital campaign period started

10/24/22 and ended on 11/7/22.

Our Unity ‘22 “Power Of The Ballot” display ads and banners were placed on digital and mobile

outlets targeting AA/B voters – with unitycampaign.org as the ad destination. Total digital media

impressions amounted to 930,083 with the following breakdown in target markets:

1
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https://amalgam.media


Summary 

All 11 states conducted Unity ‘22 Exit Poll to inform policy and organizing priorities for 2023

and beyond.

We will use the result of the Exit Polls and an analysis of this campaign to inform our

strategic plan for 2023-2025 with the following insights: See the full Exit Poll results in our

Appendix.

● Early investment will be critical in educating and empowering Black voters to not only

show on/before Election Day but feel connected to the overall voting process.

● Reproductive justice was a major issue for young voters in deciding key races in the

2022 Midterm election.

● Black men and Black youth will be critical demographics in the upcoming 2024

Presidential cycle.

● Gerrymandering also played a detrimental role in disenfranchising Black voters,so it

will be crucial to keep elevating our voices on the issue of voting rights reform.
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News and Press:
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News and Press:
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2023 BLACK WOMEN’S ROUNDTABLE POLICY PRIORITIES AGENDA*

The NCBCP Black Women’s Roundtable has developed this agenda with the input of our members
nationwide. While not an exhaustive list, the agenda highlights bills that are currently moving or of greatest
interest to the communities we serve, including black women - the nation’s most engaged and reliable
voting bloc.

We have organized these priorities into several buckets:

● Democracy Reform, Voting Rights and Digital Suppression, where we include priorities such as the
John Lewis Voting Rights Advancement Act to protect access to the ballot box and make voting more
accessible.

● Policing Reform and Criminal Justice, where we include priorities such as the George Floyd Justice in
Policing Act to hold police o�cers accountable for their actions and restore trust in law enforcement.

● Economic Security, where we include priorities such as the Family and Medical Insurance Leave
Insurance Act and the other human infrastructure investments promised by the Build Back Better
Agenda.

● Public Safety, where we include priorities such as an Assault Weapons Ban and closing of the
Charleston Loophole to protect our communities from gun violence.

● Health, Wellness, and Social Safety Net, where we include priorities such restoring reproductive
freedom, restoring health outcomes for communities of color and the protection of social safety net
programs that will ensure retirement security, a�ordable health care, and nutrition for all.

● Youth and Education, where we include priorities such as investments in a�ordable childcare,
investments in K-12 public school education and student loan debt forgiveness.
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● Technology and Telecommunications Policy, where we include priorities such as ensuring the
protection of civil rights in technology policy and the closing of the digital divide.

● Gender and Worker Justice, where we include priorities such as equal employment protections for
women.

● Small Business and Entrepreneurship, where we include priorities such as investments in the growth
of women and minority owned businesses, including an increase in the number of government
contracts awarded to them.

● Immigration, where we include priorities such as comprehensive immigration reform.

● Plan for Black America, which includes priorities such as calling for a commission to study the truth
and impact of slavery and racism on this nation.

● Honorary Designations, which include priorities such as the congressional acknowledgment of
historical women and Black leaders, including our own Thomas W. Dortch.

We also thank the 117th Congress for taking action on the following issues that were included in our 2021
and 2022 policy agendas.

● Hate Crimes, including passing the Emmett Till Anti-lynching Act to making lynching a federal hate
crime.

● Prescription Drug prices by passing the Inflation Reduction Act, which includes a cap on the cost of
insulin at $35.00 per month for seniors on Medicare and allows for the government to negotiate for
lower drug prices.

● HIV/AIDS by the 2022 Omnibus Spending package including $220 million for the Ending the HIV
Epidemic Initiative and $3.3 billion for HIV/AIDS research.

● College costs by increasing the Pell Grant for the first time in years in the 2022 Omnibus spending
package.
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● Workplace fairness for women by passing the Pregnant Workers Fairness Act to eliminate
discrimination against pregnant workers and promote pregnant workers’ health and economic security
and the Ending Forced Arbitration of Sexual Assault and Sexual Harassment Act.

● Environmental Justice by including billions for clean air, water safety, and air pollution in underserved
communities, including communities of color that are disproportionately impacted by environmental
hazards.

● Digital Inclusion by including in the Bipartisan Infrastructure Investment and Jobs Act billions for the
expansion of broadband in rural and redlined communities, an a�ordable broadband benefit program -
the A�ordable Connectivity Program, and digital empowerment programs to ensure all Americans have
the skills needed to access the benefits of the digital age.

For more information, contact BWRPolicy@ncbcp.org

3

mailto:BWRPolicy@ncbcp.org


2023 BLACK WOMEN’S ROUNDTABLE
PRIORITY ISSUES

FY 2024 BUDGET The NCBCP Black Women’s Roundtable (BWR) believes that the nation’s budget is a
reflection of what it values most, and so we were pleased to see President Biden’s budget
release for Fiscal Year 2024 include investments in the nation’s human infrastructure -
the American people. The budget includes lowers spending costs for working families,
strengthens the social safety programs, lowers prescription drug prices and makes
healthcare more a�ordable, investing in childcare programs, expands access to a�ordable
housing, tackles college a�ordability, and invests in civil rights and voting rights
enforcement. These are the investments that will quickly and tangibly improve the lives of
everyday Americans and that reflect the entirety of the BWR agenda below.

BWR encourages Congress to support this budget and avoid continuing resolutions that
do not meet the needs of the American people.

PANDEMIC
RECOVERY

LEARN THE LESSONS OF COVID-19
As our nation continues to recover from the impact of the COVID-19 pandemic, The Black
Women’s Roundtable (BWR) recognizes that we must not return to the pre-pandemic
status quo which left so many communities behind. Congress must incorporate the
lessons learned from this pandemic and pass legislation and appropriations to close
health disparities, provide permanent paid sick and family leave, strengthen our
educational systems, invest in small businesses, ensure safe and a�ordable housing, close
the digital divide, protect the social safety net, and prioritize first responders.

COVID-19 STATE OF EMERGENCY
The Biden-Harris Administration has already indicated plans to the end the COVID-19
State of Emergency in May 2023, but Congress and the Administration have a
responsibility to ensure those safety net expansions made during the emergency are
maintained for those who may still need it to recover from the pandemic and the years of
under investment in the social safety net that preceded it. The pandemic only exacerbated
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existing inequities, and we must not go back.

Background reading:
https://www.k�.org/coronavirus-covid-19/issue-brief/what-happens-when-covid-19-e
mergency-declarations-end-implications-for-coverage-costs-and-access/

BWR asks Congress to ensure those safety net expansions made during the COVID-19
pandemic emergency are maintained and normalized in non-emergency policy and
appropriations for those who may still need it, especially where they close equity gaps
that predated the pandemic.

DEMOCRACY
REFORM, VOTING
RIGHTS, & DIGITAL
VOTER SUPPRESSION

VOTING RIGHTS
According to the Brennen Center, "legislators have introduced 150 restrictive voting bills,
27 election interference bills and 274 expansive voting bills in 2023 alone.

After the 2020 election, which garnered the highest voter turnout in over a century, a wave
of state legislatures across the country enacted restrictive voting laws. In the last two
years, nearly every state in the nation, especially those with Republican-led legislatures,
have considered restrictive voter laws. In 2021, at least 19 states enacted 34 laws that make
it harder for Americans to vote, and voters of color most especially experienced an uptick
in voter suppression laws during the 2022 Mid-Term Elections.

We’ve already seen 32 states have voter restrictive laws introduced in the first quarter of
2023. These voter suppression laws include restrictive voter ID laws and polling place
closures, which make it particularly di�cult for Black people, other people of color, young
adults, the elderly, the disabled, and the poor to vote. We need Congress to act to protect
equal access to the voting booth for all citizens, no matter where they live.
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The John Lewis Voting Rights Advancement Act would reverse this aggressive wave of
voter suppression by restoring the full protections of the original, bipartisan Voting Rights
Act of 1965, which were eroded by the Supreme Court’s decision in Shelby v. Holder in
2013. Last Congress, the John Lewis Voting Rights Advancement Act passed the House but
failed to pass in the Senate due to arcane filibuster rules that require a supermajority of
Senators to pass a bill.

The Freedom to Vote Act would set national standards to protect the freedom to vote, end
partisan redistricting, and overhaul the nation’s campaign finance system. Together with
the John Lewis Voting Rights Advancement Act, the Freedom to Vote Act would be a
comprehensive democracy reform law to protect all Americans’ right to vote.

Background Reading:
https://www.brennancenter.org/our-work/research-reports/john-lewis-voting-rights-a
dvancement-act

https://www.brennancenter.org/our-work/research-reports/freedom-vote-act

BWR urges the Senate to pass the John Lewis Voting Rights Advancement Act and the
Freedom to Vote Act to protect all Americans’ access to the ballot box, ban partisan
gerrymandering, and reduce the influence of big money in politics.

DIGITAL VOTER SUPPRESSION
Forms of voter suppression have emerged in which digital advertising on social media was
are designed and specifically targeted to keep African Americans from voting. The Senate
Intelligence Committee reported that during the 2016 elections, the Internet Research
Agency (IRA), a Kremlin-linked, information campaign operation, overwhelming used
Facebook advertisements to target and suppress the voter turnout of African Americans.
The Committee reported that, “[N]o single group of Americans was targeted by IRA
information operatives more than African Americans” BWR urges Congress to support
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legislation which imposes sanctions on countries involved in voter suppression, applies
the same requirements, limitations, and protections regarding political advertising in
traditional media to internet or digital political advertising, and sets forth special rules
for disclosure statements for certain internet or digital ads.

STATEHOOD FOR THE DISTRICT OF COLUMBIA
BWR supports the ideals of the U.S. Constitution and the tenants of democracy upon which
it stands. It is within this context that BWR believes that laws which impose federal
taxation on U.S. citizens who are residents of the District of Columbia without allowing
these same individuals full representation in the U.S. Senate and House of
Representatives, denies such citizens of their constitutional right to full representation.
BWR urges Congress to pass the Washington, D.C. Admission Act, which would expand
democracy to all U.S. citizens who are residents of the District of Columbia by admitting
into the United States the state of Washington, Douglass Commonwealth, composed
mostly of the territory of the District of Columbia, on an equal footing with the other
states.

POLICING REFORM &
CRIMINAL JUSTICE

POLICE REFORM
In the summer of 2020, people around the globe witnessed the graphic murder of George
Floyd by former Minneapolis police o�cer Derek Chauvin. While this horrific crime
spurred the emotions of people around the world who were heartbroken by this instance
of police brutality and racism, acts of police violence against Black people are nothing
new. Racially motivated police brutality against Black people has plagued this nation since
the establishment of policing in colonial America.

To curb the violence perpetrated on Black people at the hands of the police, we need the
comprehensive and meaningful police reforms included in the George Floyd Justice in
Policing Act to enforce police accountability and seek justice against law enforcement
o�cers who violate their oaths.

Last Congress, the House passed the George Floyd Justice in Policing Act, but negotiations
fell apart in the Senate, even though bill sponsors were willing to compromise on some
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provisions in the bill. The Biden-Harris Administration went on to issue an Executive
Order that uses the power of the Justice Department to improve police accountability for
federal law enforcement and through training and guidance to other law enforcement
agencies, but it is no substitute for legislation.

This legislation would: 1) ban chokeholds; 2) end racial and religious profiling; 3)
eliminate qualified immunity for law enforcement; 4) establish national standard for the
operation of police departments; 5) mandate data collection on police encounters; 6)
reprogram existing funds to invest in transformative community-based policing
programs; and 7) streamline federal law to prosecute excessive force and establish
independent prosecutors for police investigations.

Background Reading:
https://www.whitehouse.gov/briefing-room/statements-releases/2022/05/25/fact-sheet
-president-biden-to-sign-historic-executive-order-to-advance-e�ective-accountable-
policing-and-strengthen-public-safety/

https://nadler.house.gov/news/documentsingle.aspx?DocumentID=394557

BWR urges Congress to pass the George Floyd Justice in Policing Act to hold police
accountable, change the culture of law enforcement, empower our communities, and
build trust between law enforcement and our communities by addressing systemic
racism and bias to help save lives.

CRIMINAL JUSTICE
More than 1 in 3 adults have some form of a criminal record, keeping them from
participating in many facets of everyday life as nearly nine in ten employers, four in five
landlords and three in five colleges utilize background checks to screen applicants.
 
Currently, the federal government lacks any meaningful way to clear federal criminal
records, regardless of whether they resulted in an actual conviction. The bipartisan Clean
Slate Act aims to address this issue by automatically sealing federal arrest records for
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individuals not convicted and records for individuals convicted of low-level, nonviolent
drug o�enses after successfully completing their sentence. It would also establish new
procedures to allow individuals to petition to seal records for other nonviolent o�enses
that are not automatically sealed.

Background Reading:
https://bluntrochester.house.gov/news/documentsingle.aspx?DocumentID=2698 (Blunt
Rochester/Casey and Ernst)

BWR urges Congress to pass the Clean Slate Act to allow people with low-level and
nonviolent criminal records a second chance to fully participate in society.

ECONOMIC SECURITY BUILD BACK BETTER
While much of the Build Back Better Agenda has passed via the Infrastructure Investment
and Jobs Act, the Inflation Reduction Act, and the CHIPS and Science Act, many of the
human infrastructure investments promised by full Build Back Better Agenda have yet to
be realized.  The human infrastructure investments would help to drive a more equitable
recovery for Black women and our families by making investments in early childhood
education, child tax credits, college costs, childcare, eldercare, workers, health care, and
paid leave. This investment in the nation’s human infrastructure would enable Black
women to reach our full potential and share in the nation’s recovery and growth.

Background reading:
https://www.whitehouse.gov/briefing-room/statements-releases/2021/07/15/fact-sheet
-how-the-build-back-better-framework-will-support-womens-employment-and-stre
ngthen-family-economic-security/

BWR urges the Administration and Congress to continue fighting to pass the human
infrastructure elements of the Build Back Better Agenda, including early childhood
education, child tax credits, college costs, childcare, eldercare, workers, health care, and
paid leave

PAID LEAVE
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With more than 7.3 million Black people working in the United States unable to earn a
single paid sick day, it forces us to choose between our health and the health of our
families or our economic security. If we take time o� from work because we get sick or
have to care for a sick family member, we must sacrifice food, shelter, childcare, and other
critical life sustaining essentials. As the economy recovers from the pandemic, Black
women are still being left behind as underlying racial and gender disparities continue to
exacerbate the e�ect of the COVID-19 pandemic on Black workers and families.

For these reasons, BWR urges Congress to pass a 12-week, permanent comprehensive
national paid family and medical leave program, which would be administered by the
Social Security Administration and partially enforced by the U.S. Department of Labor.
This program should be available for the arrival of a child, to care for a seriously ill,
injured, or disabled family member, for one’s own serious health condition, or to
address the impact of a loved one’s military deployment.

Black women are among the 32 million private sector workers who do not have a single
paid sick day. This makes it impossible for them to address their own healthcare or that of
their families. The Family and Medical Insurance Leave (FAMILY) Act would provide all
workers with up to 12 weeks of partial income when they take time for their own serious
health conditions, including pregnancy and childbirth recovery; the serious health
condition of a child, parent, spouse, or domestic partner; the birth or adoption of a child;
and certain military caregiving and leave purposes. BWR urges Congress to pass the
Family Medical Insurance Leave (FAMILY) Act.

HOME OWNERSHIP/ AFFORDABLE HOUSING:
The American dream of homeownership as a means of generational wealth is not a reality
for a substantial percentage of Black women. Prior to the COVID-19 pandemic,
homeownership for Black people was at a record low of 40.6% in 2019 and increased to
47% in the second quarter of 2020. BWR urges Congress to continue to support funding
to increase homeownership and a�ordable housing options for Black women, and
ensure that civil rights laws, such as the Fair Housing Act and the Equal Credit
Opportunity Act are enforced. BWR urges Congress to reintroduce and pass the Housing
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Fairness Act of 2021 to prevent housing discrimination with nationwide testing and
increase funds for the Fair Housing Initiatives.
WORKERS RIGHTS
The Protecting the Right to Organize (PRO) Act of 2021 would, among other things,
broaden the scope of individuals covered by the fair labor standards and extend
protections to union workers and those trying to organize unions. BWR urges the Senate
to pass the Protecting the Rights to Organize (PRO) Act to expand labor protections
related to employees' rights to organize and collectively bargain in the workplace.

Unstable, unpredictable, and rigid scheduling practices, like placing workers “on-call”
with no guarantee of work hours, scheduling them for “split shifts” of non-consecutive
hours, sending workers home early without pay when demand is low, requiring workers to
work the closing shift one day and the opening shift the next, and punishing workers who
request schedule changes, make it all but impossible for Black women to balance
professional responsibilities with individual and family needs. The Schedules That Work
Act would permit employees to request changes to their work schedules without fear of
retaliation, ensure that employers consider these requests, and require employers to
provide more predictable and stable schedules for employees in certain occupations with
evidence of unpredictable and unstable scheduling practices. BWR urges Congress to pass
the Schedules That Work Act to provide Black women with the more predictable and
stable work schedules needed to balance work, personal and family needs.

LIVABLE WAGES
The federal minimum wage has not increased in more than a decade—which is the longest
period in U.S. history. Black women are among the 32 million workers who earn the
current minimum wage of $7.25 per hour or below. Sixty-eight percent of Black women
are the primary breadwinners in their households. Now, there is no place in America
where a Black woman, who is a full-time worker making the federal minimum wage, can
a�ord her mortgage or rent, food, and other essentials. The Raise the Wage Act of 2021
introduced in the Senate and House would raise the federal minimum wage, in annual
increments, to $15 per hour and phase out the subminimum wages for tipped workers,
youth workers, and workers with disabilities. BWR urges Congress to pass the Raise the
Wage Act of 2021 to help eliminate poverty wages.
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PUBLIC SAFETY GUN SAFETY
In 2022, the nation had more than 44,000 gun related deaths – more than half of which
were suicides – and 640 mass shootings, - far more than were days in a year. In 2023, we
are already on track to match these numbers and these numbers don’t include the
numbers of people injured by gun violence. Nevertheless, with the exception of last year’s
Bipartisan Safer Communities Act, Congress has not had the political will to pass
meaningful and commonsense gun safety legislation, even though it is overwhelmingly
popular with American voters.

The Bipartisan Background Checks Act of 2021 closed the boyfriend loophole, which
expands the bans on people convicted of domestic violence from owning a firearm, and
enhances background checks for young gun owners, incentivizes states to adopt red-flags,
and increases funding for school safety and mental health resources. Still, we need
comprehensive gun safety legislation that includes a ban on high-capacity assault
weapons, provides for universal background checks, and closes the Charleston Loophole.

Background Reading:
https://www.gunviolencearchive.org

https://www.npr.org/2022/06/21/1106466279/senators-reach-final-bipartisan-agreeme
nt-on-a-gun-safety-bill

https://www.everytown.org/report/pass-the-assault-weapons-ban-of-2021-h-r-1808/

https://www.everytown.org/solutions/close-the-charleston-loophole/

https://www.everytown.org/report/hr8-bipartisan-background-checks/

BWR urges Congress to pass the Enhanced Background Checks Act, which closes the
Charleston Loophole by increasing the amount of time a federal firearms licensee must
wait to receive a completed background check prior to transferring a firearm to an
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unlicensed person, the Bipartisan Background Checks Act, which would require a
background check for every firearm sale, and the Assault Weapons Ban.

BWR also urges Congress to repeal the Protection of Lawful Commerce in Arms Law that
protects firearms manufacturers and dealers from being held liable when crimes have
been committed with their products.

ERADICATING VIOLENCE AGAINST WOMEN
The violence women experience comes in many forms: domestic and intimate partner
violence, sexual assault and rape, sexual harassment in the workplace and on the street,
and emotional abuse. Black women, women of color, and transgender women of all races
and ethnicities experience the highest rates of violence. No place is safe -- not homes,
workplaces, and other public spaces, especially the streets where women are often forced
to walk while receiving a gauntlet of unwelcome remarks. There has been tremendous
progress in addressing the problem, but we are far from where we should be as a humane
society.

Black girls are also disproportionately at higher risk for human tra�cking because of they
are more often in situations of poverty, family instability and dislocation, and placement
in the child welfare system.

In the 117 Congress, the President signed into law the Violence Against Women
Reauthorization Act to provide programs to prevent and respond to domestic violence,
sexual assault, dating violence, and stalking. Congress also reauthorized the Tra�cking
Victims Protection Act for a period of five years and provided federal grant funding for
tra�cking victims to ensure they have expeditious access to the services and support they
need.

BWR now urges reauthorization of the Family Violence Prevention and Services
Improvement Act with increased funding to provide enhanced services such as
emergency shelter, counseling, legal assistance, crisis intervention, domestic and dating
violence prevention education, culturally specific programs, and programs to reach
underserved populations.
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HEALTH, WELLNESS,
&  PROTECT THE
SAFETY NET (Social
Security, Medicare,
Medicaid, TANF,
SNAP)

HEALTH EQUITY
The COVID-19 pandemic shone a light on existing health disparities for racial and ethnic
minorities – from disparate treatment to disparate health outcomes, even when the
patient has health insurance, financial means and is educated. The Health Equity and
Accountability Act is an omnibus piece of legislation comprised of bills that would improve
health outcomes of racial and ethnic minorities. The bill would improve health data
collection, health care delivery, promote maternal health, expand access to mental health
care, invest in a diverse healthcare workforce and address the social determinants of
health, including environmental factors.

Background Reading:
https://www.booker.senate.gov/news/press/booker-warnock-introduce-legislation-to-a
dvance-health-equity#:~:text=%E2%80%9CThe%20Health%20Equity%20and%20Acco
untability,health%20care%20workforce%2C%20and%20so

BWR asks Congress to pass the bills included in the Health Equity and Accountability Act
to close race and ethnicity-based health disparities.

AFFORDABLE HEALTHCARE
President Biden signed an executive order to strengthen the A�ordable Care Act (ACA).
BWR encourages the Biden-Harris administration to continue to support and strengthen
the ACA for those in need of a�ordable healthcare services and coverage. To further this
e�ort to preserve the gains made by the ACA to provide a�ordable quality healthcare
coverage, BWR urges the Congress to pass the Health Care A�ordability Act of 2021,
which would lower health insurance premiums and out-of-pocket costs by making tax
credits for Health Insurance Marketplace plans more generous and available to more
consumers.

The American Rescue Plan is helping millions of families on A�ordable Care Act plans save
$2,400 a year on their health premiums. BWR urges Congress to pass legislation to close
the coverage gap and make those savings permanent.
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MATERNAL HEALTH
Lowering the disproportionately high maternal mortality rate among Black women
continues to be a high priority. BWR urges Congress to pass the Black Maternal Health
Momnibus Act of 2021, which includes a series of 12 bills to save mothers’ lives and end
racial and ethnic disparities in maternal health outcomes and achieve maternal health
justice for Black women and all birthing woman of color.

MENTAL HEALTH
Approximately 15% of Black female high school students attempted suicide in 2018,
compared to about 9% of White female students and about 12% of Hispanic female
students. The suicide death rates for Black girls ages 13 to 19 increased by 182% from 2001
to 2017.BWR urges Congress to pass legislation that would increase funding to the
National Institutes of Health, National Institute of Mental Health, and other national and
state-based programs and initiatives for research and interventions to address the rising
suicide rates among Black girls and combat this growing epidemic in the U.S.

REPRODUCTIVE JUSTICE/REPRODUCTIVE RIGHTS
Reproductive health is essential for Black women’s economic security, reproductive
autonomy, and the right to determine our own lives. BWR urges Congress to reintroduce
and pass the Women’s Health Protection Act to protect women’s right to reproductive
health services.

SOCIAL SECURITY
Although Black women are among the highest numbers in this nation’s work force, work
long hours, and rank highest among groups who go to college and get degrees, when it
comes to pay—we are consistently paid less than White men and women. The cumulative
e�ect of this persistent racial and gender discrimination in our pay robs us of the wealth
that we need for economic stability during our retirement years. As a result, Black women
enter our retirement years economically insecure. Social Security benefits play a vital role
in reducing poverty and lifting more Black women above the poverty line than any other
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program. Without Social Security, 21.7 million more Americans would be poor. Although,
most of those whom Social Security keeps out of poverty are elderly, 6.9 million are under
age 65, including 1.2 million children. Social Security is particularly important for Black
women, who have fewer retirement resources outside of Social Security

BWR urges Congress to support legislative to ensure Social Security’s adequacy and
solvency, and improvements in the administration of the Social Security program.

MEDICARE
Payroll taxes are the major contributor to the Medicare trust fund. Increased
unemployment resulting from the pandemic has led to a significant decrease in payroll
taxes, thus reducing the amount of the trust fund. The Social Security Act (which governs
Medicare) does not authorize the government to use general revenues to fund the deficit,
so Medicare is only permitted to make payments based on money it collects in taxes. BWR
urges Congress to take immediate action to improve the program’s solvency and avoid
cuts in benefits before the trust fund is depleted.

Over 58 million Americans count on Medicare for their health security. BWR continues to
advocate for protecting the Medicare program’s needed benefits, increasing quality and
value in order to improve health outcomes. This includes strengthening the program for
beneficiaries through expanded coverage for needed services, medications, and protection
from excessive costs.

BWR urges Congress to oppose any changes that weaken the Medicare guarantees or
shift more risk and costs to older Americans.

MEDICAID
The Biden administration signed an executive order to strengthen Medicaid and has
revoked the previous administration’s “work requirement” because this requirement does
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not promote the objectives of the Medicaid program. BWR continues to advocate to protect
individuals and families served by the Medicaid program. As such, BWR urges Congress to
pass the Incentivizing Medicaid Expansion Act of 2021 to provide the same level of
Federal matching assistance for every State that chooses to expand Medicaid coverage to
newly eligible individuals. BWR also urges Congress to support Medicaid policies that
will: 1) allow more individuals to receive home and community-based services provided
by Medicaid, 2) enhance Medicaid Expansion federal matching funds beyond COVID-19
relief funding to provide greater health care access to women in states that have refused
Medicaid Expansion, and 3)opposes e�orts to cap Medicaid funding that will endanger
the health, safety, and care of millions of individuals who depend on the essential
services provided through the Medicaid program.

SUPPLEMENTAL NUTRITIONAL ASSISTANCE PROGRAM (SNAP)
Before the COVID-19 pandemic, 35 million Americans experienced food insecurity. During
the pandemic that number increased to 42 million Americans, including an estimated 13
million children. The rising cost of food in America outpaces SNAP benefits each year,
forcing families to choose between putting food on the table and covering other essential
expenses. BWR urges Congress to pass the Closing the Meal Gap Act, which would
support a sustained increase in SNAP benefits that would raise the baseline benefit for all
SNAP households, allocate more funds to those with large medical and housing
expenses, and increase access to the program.

TEMPORARY ASSISTANCE TO NEEDY FAMILIES (TANF)
Many Black women who are heads of household depend on the TANF program to provide
the assistance their families need to survive--especially during the COVID-19 pandemic.
For years, The TANF program has been a part of the safety net program. In recent years,
TANF’s combination of nearly unfettered state flexibility, fixed block grant funding,
narrowly defined work requirements, and time limits combines to provides a safety net to
very few families in need. Also, TANF does not prepare parents for today’s labor market.
Now only 20% of TANF dollars are going toward providing struggling families with
economic assistance. BWR urges Congress to take measures to ensure that TANF remains
a separate program, with changes in federal law that eliminates time limits, and other
barriers to participation and directs states to spend more of their unused TANF dollars
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for childcare, education, or workforce training programs.

CHILD TAX CREDIT
The American Rescue Plan temporarily increased the Child Tax Credit (CTC) from $2,000
per child to $3,000 per child for children over the age of six and from $2,000 to $3,600 for
children under the age of six and raised the age limit from 16 to 17. The CTC also
authorizes monthly payments per child to families from July to December 2021. This
temporary measure kept over three million children from poverty. BWR urges Congress to
enact legislation to extend the 2021 expanded CTC temporary increases and make
monthly child allowance payments permanent.

YOUTH & EDUCATION PUBLIC EDUCATION K-12
The American Rescue Plan Act provided $123 billion in critical funding for K-12 public
schools. This is the single largest investment ever in public education funding. This
funding will be used to provide students, educators, and school buildings with critically
needed resources to 1) help schools operate safely and add student supports, 2) establish
the COVID-19 Educational Equity Challenge Grant to support partnerships with school
communities to advance equity and evidence-based policies to respond to educational
challenges exacerbated by the pandemic, and 3) help close the digital divide by purchasing
technology (both devices and wi-fi connectivity) for students to aid in their digital
learning interactions. BWR urges Congress to continue to support funding for public
schools and to oppose publicly funded private school vouchers.

FINANCIAL ASSISTANCE FOR HIGHER EDUCATION
For almost 50 years the federal Pell Grant program has been the cornerstone of financial
assistance for students from low- and moderate-income families, helping millions go to
college. Because of the skyrocketing costs of college, Pell grants do not go as far as they
used to; in fact, the increased maximum grant of $6,495 for the 2021-2022 award year will
only cover the lowest share of public college costs. The cost of obtaining a college degree
has increased over 1,120% in the past three decades, about five times the rate of inflation.
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BWR urges Congress to increase the Pell Grant maximum to provide greater opportunity
for a college education to aspiring college students.

Students and graduates are currently facing over $1.5 trillion in outstanding student loan
debt. Balances of student loans have surpassed both auto loans and credit cards, making
student loan debt the nation’s largest form of consumer debt outside of mortgages.
Private student loans have been particularly burdensome on students, as these loans often
have higher interest rates and fewer consumer protections than federal student loans. The
Administration has a plan to forgive student loan debt for those who need it most, but it is
the subject of litigation and is currently being reviewed by the Supreme Court. A legislative
solution may be required to relieve student loan debt.

BWR urges Congress to pass legislation that would forgive the substantial student loan
debt that is a crippling liability for former college students. One such piece of legislation
to consider is the Student Loan Relief Act, which would require the Department of
Education to forgive $50,000, or the aggregate of a borrower's balance, whichever is
less, of federal student loan debt for all borrowers. If the borrower has more than
$50,000 in student loan debt, the Department would be instructed to forgive the loans
with the highest interest rates first. Any amount forgiven would be excluded from
taxable income.

FUNDING FOR HISTORICALLY BLACK COLLEGES AND UNIVERSITIES (HBCUS)
HBCUs continue to serve an important and critical role within the higher education
community with programs that provide institutional and student support without
exacerbating debilitating student debt.

BWR urges Congress to 1) support increased funding for Title III programs and other
federal programs designed to help HBCUs to become self-su�cient and expand their
capacity to serve low-income students, 2) pass the IGNITE HBCU Excellence Act to
provide for the long-term infrastructure and technology improvements at HBCUs, 3)
pass the Cybersecurity Opportunity Act to fund the establishment or expansion of
cybersecurity programs at HBCUs, and reintroduce the HBCU Investment Expansion Act,

19



which would allow municipal bonds issued by HBCUs to have “triple tax-exempt” status
(local, state, and federal).

CHILDHOOD HUNGER
Children are the future and yet we disregard them when we visualize the future of the
country. How can we communicate that the health, livelihood, and rights of humans is the
upmost important when we can’t uphold that for our own youth? Food insecurity is not a
new phenomenon and all the steps we have taken towards ending it are structured to help
adults help children, but why not help youth food security where the government and
youth intersect the most, schools. The pandemic has largely increased food insecurity
amongst marginalized and rural communities. Today about 12 million children struggle
with finding where their next meal will come from. All children, no matter their
socioeconomic status, deserve to be fed. It is required of children to attend school from
kindergarten to 12th grade and to be in an academic building for at least 6-7 hours a day.
So why would we, as a nation, not require that these children are fed? We expect them to
perform and be present without providing the necessary fuel to do so. A Universal School
Meals program would reduce youth hunger, improve child nutrition and wellness, and
encourage child development, school readiness, and academic achievement. In 2021, The
Universal School Meals Program Act of 2021 (S. 1530 / H.R. 3115) was introduced but no
progress on it was made. On June 25, 2022, Keep Kids Fed Act of 2022 was passed (public
law No: 117-158) providing temporary healthy meals to kids during the summer of 2022
and expanding previous school meal programs. Therefore, congress is aware of the
benefits of keeping the youth fed, but now it’s time to prioritize removing a large barrier
that stands in the way of long-term solutions. Food should not be considered a benefit. It's
a basic human need. BWR strongly urges Congress to support legislative actions towards
supporting American youth, starting with the ability for them to know where their next
meal is coming from.

CHILDCARE FOR WORKERS:
The Childcare for Working Families Act, would provide access to a�ordable, quality early
learning and care programs to children of to low- and moderate-income families. It would
also allocate program funds for states to provide services and support to infants, toddlers,
and children with disabilities.
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Background Reading:
https://www.warren.senate.gov/newsroom/press-releases/warren-sherrill-lawmakers-
unveil-new-child-care-bill#:~:text=The%20Child%20Care%20for%20Every%20Com
munity%20Act%20will%20ensure%20that,locally%2Dadministered%20child%20care
%20option

BWR urges Congress to pass the Childcare for Working Families Act to provide childcare
and early learning programs for low- to moderate-income families.

TECH AND TELECOM
POLICY

PRIVACY
As Black women, our online data profiles determine our online search results. Based on
algorithms that determine our race and gender, our online search results are steered to
lower-paying job opportunities, housing advertisements that are restricted to only certain
neighborhoods, and mortgages and loans with higher interest rates. Online personal data
profiles are also being manipulated to advance voter suppression campaigns, target hate
towards communities of color and religious minorities, and create division among
communities. To combat online algorithmic bias, discrimination, hate speech and voter
suppression, Black women want data privacy and content moderation legislation that is
based upon a civil rights framework that acknowledges the enduring political, economic,
and cultural consequences of racial and gender discrimination, hate speech and voter
suppression.

BWR urges Congress to pass legislation that is platform-neutral and  1) imposes
restrictions on data monetization used by tech companies and third parties; 2) prohibits
and protect against algorithm/data discrimination and bias; 3) requires tech companies to
provide easily understandable and updated privacy policies; 4) accommodates consumers’
right to access and delete their personal data; 5) requires clear opt-out procedures; 6)
provides safeguards to protect victims of domestic violence; 7) requires notification of
data breaches and provides adequate remedies; and 9) holds social media companies
accountable for user-generated content that enables cyber-stalking, targeted harassment
and violence, digital voter suppression, and discrimination on their platforms
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(enforcement).  

BROADBAND
Reliable and a�ordable home high-speed broadband internet service is no longer a
luxury—it’s a necessity. But many Black women and families do not have access to
high-speed internet because of the cost or have to cut back on other essentials to make
their monthly internet service payments. Many Black women and families also live in
urban and rural communities that are unserved or underserved with reliable and
a�ordable high-speed broadband internet service.

The Bipartisan Infrastructure Investment and Jobs Law included the Broadband Equity,
Access and Deployment Program (BEAD), which provides $42.45 billion to expand
high-speed internet access in unserved and underserved communities; the Digital Equity
Act Programs (DEA), which provides $2.75 billion to establish grant programs aimed to
ensure that all people and communities have the skills, technology, and capacity needed to
reap the full benefits of the digital economy; and  the A�ordable Connectivity Program
(ACP), which provides $14.2 billion to support a discount of up to $30 per month toward
internet service for eligible households and up to $75 per month for households on
qualifying Tribal lands. Eligible households can also receive a one-time discount of up to
$100 to purchase a laptop, desktop computer, or tablet from participating providers.

BWR urges Congress to build on these investments to ensure the A�ordable Connectivity
Program becomes permanent and can reduce the cost of reliable high-speed broadband
service for those who could not otherwise a�ord it.

GENDER & WORKER
JUSTICE

EQUAL RIGHTS AMENDMENT
Black women live at the intersection of racism and sexism. As a result, Black women have
experienced generations of discrimination in employment, housing, banking and finance,
education, healthcare, and other matters. The Equal Rights Amendment (ERA) would
guarantee equal legal rights for all American citizens regardless of sex .
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The House passed a resolution (H.J. Res. 17) to remove the deadline for the ratification of
the ERA. The resolution is now in the Senate. BWR urges the Senate to move post haste to
pass Senate resolution S.J. Res. 1 to remove the deadline for ratification of the ERA so that
Black women will be one step closer to equality.

EQUAL PAY
Black women who work full time, year-round are paid, on average, only 62 cents for every
dollar paid to White men. This results in a gap of an estimated $23,540 less in median
annual earnings for Black women over an entire year. The Paycheck Fairness Act would
provide more e�ective remedies to victims of discrimination in the payment of wages on
the basis of sex such as enhancing nonretaliation prohibitions and making it unlawful to
require an employee to sign a contract or waiver prohibiting the employee from disclosing
information about her/his wages. BWR urges Congress to pass the Paycheck Fairness Act
to help to close the discriminatory pay gap for Black women, eliminate the loopholes in
the Equal Pay Act, break the harmful patterns of pay discrimination, and strengthen
workforce protections for Black women.

LGBTQ EQUALITY
LGBTQ persons are protected under judicial interpretation of anti-discrimination law, but
it is important to modernize these laws to make their protections clear. BWR urges
Congress to passed the Equality Act, which would prohibit discrimination based on sex,
sexual orientation, and gender identity in areas including public accommodations and
facilities, education, federal funding, employment, housing, credit, and the jury system.

CROWN ACT
The U.S. society has burdened Black women and men with the apprehensions of consider if
their natural hair is appropriate or professional in their everyday and professional lives.
The CROWN Act would prohibit discrimination based on a person's hair texture or
hairstyle in federally funded institutions and in the workplace. BWR urges Congress to
pass the CROWN Act to 1) to prohibit discrimination based on a person's hair texture or
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hairstyle if that style or texture is commonly associated with a particular race or national
origin, and 2) prohibit this type of discrimination

WORKPLACE HARASSMENT
For generations, Black women have been vulnerable to racial and sexual harassment in the
workplace. This harassment includes unwanted touching, grabbing, stalking, and
demeaning racial and sexual comments. BWR urges Congress to reintroduce the Fair
Employment Protection Act to restore workplace protections weakened by the Supreme
Court’s 2013 Vance v. Ball State University decision and strengthen workplace harassment
laws.

GOOD JOBS FOR GOOD AIRPORTS ACT
Even though wages for airport workers have gone up since the pandemic, pay in the sector
still lags behind other service industries. Low wages for these workers translate into
higher turnover, which means worse service at the airport. Labor instability and
inexperience in the industry are reducing airport safety and security and leading to travel
slowdown, while shortages have led to dire circumstances in the industry. BWR urges
Congress to pass the Good Jobs for Good Airports Act which would 1) establish minimum
wage and benefit standards for these workers.

FEDERAL ACTION ON NURSING HOME WORKERS (INCREASE WAGES & STAFFING
LEVELS)
73% of nursing home workers say their employers are not scheduling enough sta� to
safely care for residents, while the median hourly wage and annual wage for nursing
assistants is just $14.41 and $24,200, respectively. All healthcare workers deserve livable
wages and benefits, not just to provide a better future for our families but to retain
dedicated workers needed to safely care for nursing home residents. Nursing home owners
must be held accountable to maintaining safe sta�ng levels to ensure there are enough
workers, now and in the future, to provide the quality care that our communities deserve.
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BWR urges Congress to pass legislation that would improve pay and working conditions
for nursing home workers and ultimately grow the nursing home workforce.

SMALL BUSINESS &
ENTREPRENEURSHIP

ENTREPRENEURSHIP
Before the coronavirus pandemic, black women were the fastest growing demographic of
entrepreneurs in the U.S.; but the racial and gender disparities in access to resources,
opportunities, and capital posed challenges to Black women business owners in reaching
their full potential.

The pandemic served as an inflection point for many Americans, including Black
women, inspiring many Black women to start their own businesses out of pure necessity
due to job loss or seizing the opportunity to start something new. But again, the racial and
gender disparities in access to capital and resources continue to plague Black women. Data
from JP Morgan found that 61% of Black women entrepreneurs self-fund their businesses
instead of securing a loan from a bank, while only 47% of white women and 32% of white
men self-fund.

To better gauge and address the needs of Black women-owned businesses, collecting data
on race and gender would better quantify Black women-owned businesses, assess how
they are faring, and specifically identify these businesses for funding opportunities and
other assistance.

BWR urges Congress to instruct the Small Business Administration to change the current
way in which it collects and aggregates data from categories based on ‘race or gender’ to
categories based on ‘race and gender.’

BWR urges Congress to authorize the Small Business Administration to utilize the
System for Award Management’s (SAM.gov) race and gender data for small business
certification. This data will help the SBA to quantify Black women-owned businesses and
specifically identify any needs these businesses have for funding opportunities and other
assistance.
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With the increased speed and reliable mobility provided by 5G technology, Black
women-owned businesses will be able to leverage new opportunities in their industries
and better meet the demands of their customers.

BWR urges Congress to provide funding to the Small Business Administration for
programs to educate Black women-owned businesses on strategies to utilize 5G
technology to enhance their businesses and increase business e�ciency and production.

In 2017, the Minority Business Development Agency released a report that found there has
been little growth in minority business participation in public contracts. To address the
inequities in the federal contracting system:

BWR urges Congress to increase Small Business Administration funding for federal
contract set asides for minority- and women-owned small businesses and require 25%
of all federal contracts to be allocated for minority- and women-owned small business
subcontracting.

BWR urges Congress to require beneficiary of prime contractors to develop and execute
plans to increase subcontracting opportunities for Black-women-owned, small, and
disadvantaged businesses.

BWR urges Congress to require recipients of 5G Fund for Rural America subsidies to
develop and execute plans to implement subcontracting opportunities for Black
women-owned, small, and disadvantaged businesses.

IMMIGRATION A PATH TO CITIZENSHIP
The House passed the American Dream and Promise Act of 2021 to establish paths to
citizenship or legal status for individuals eligible for Temporary Protected Status (TPS),
Deferred Enforced Departure (DED), and millions of undocumented immigrants, including
those brought to this country unlawfully as children. BWR urges Congress to reintroduce
and pass; the American Dream and Promise Act  to support comprehensive immigration
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reform.

TEMPORARY PROTECTED STATUS (TPS) AND DEFERRED ENFORCED DEPARTURE (DED)
Temporary Protected Status has been extended for beneficiaries from Haiti to February 3,
2023, Somalia to March 17, 2023, and South Sudan to May 2, 2022. Cameroon faces
extraordinary and temporary conditions that also warrant a designation of TPS. Deferred
Enforced Departure for Liberians will be terminated as of June 30, 2022. BWR urges
Congress to support a permanent solution for TPS and DED holders from African
countries.

DIVERSITY VISAS
The Diversity Immigrant Visa Program is a bipartisan e�ort created in 1990 to encourage
immigration from underrepresented countries. It provides an opportunity to a limited
number of immigrants from countries with historically low immigration rates to come to
the United States. This program has played a particularly significant role in facilitating
immigration from Africa. Since 1995, the Diversity Visa Program has enabled more than
480,000 individuals and their families from Africa to immigrate to the United States. With
an average of 20,000 new immigrants each year from the African continent, this is the
largest way for Black immigrants to legally migrate here. BWR urges Congress to protect
and continue to support the Diversity Immigrant Visa Program.

PLAN FOR BLACK
AMERICA

REPARATIONS
With the rise in white supremist expression, the United States needs now more than ever
to atone for its atrocities imposed upon generations of African Americans people and to
account for their brutal mistreatment during chattel slavery, Jim Crow segregation, and
the enduring structural and systemic racism endemic to our society.

BWR urges Congress to pass legislation Urging the Establishment of a United States
Commission on Truth, Racial Healing, and Transformation to acknowledge,
memorialize, and be a catalyst toward jettisoning the belief in a hierarchy of human
value; embracing our common humanity; and permanently eliminating persistent racial
inequities.
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BWR urges Congress to pass the Commission to Study and Develop Reparation Proposals
for African Americans Act, which would establish a Commission to study and develop
reparation proposals for African Americans.

HONORARY
DESIGNATIONS

Shirley Chisholm Congressional Gold Medal Act
In 1968, the Honorable Shirley Chisholm became the first African American woman
elected to Congress. Congresswoman Chisholm inspired the political achievements of
African Americans and others by running for president of the United States in 1972. Her
presidential candidacy raised the profile and aspirations of African American women in
the field of politics. BWR urges the House to reintroduce the Shirley Chisholm
Congressional Gold Medal Act to posthumously award a Congressional gold medal to
Shirley Chisholm.

A Statue of Shirley Chisholm in the United States Capitol (S. 2193; H.R. 1032)
The Honorable Shirley Chisholm became the first African American woman elected to
Congress. Congresswoman Chisholm inspired the political achievements of African
Americans and others by running for president of the United States in 1972. Her
presidential candidacy raised the profile and aspirations of African American women in
the field of politics. BWR urges Congress to pass legislation to place a statue of Shirley
Chisholm in the United States Capitol.

Woman on the Twenty Act of 2021 (H. R. 503)
Harriett Tubman is an icon in American history. Ms. Tubman, an African American
woman, self-liberated herself from slavery, and as the “conductor” of the Underground
Railroad, led 19 trips back to the south to guide other enslaved African Americans to
freedom, all while carrying a bounty on her head. Ms. Tubman was also a nurse during the
Civil War, a Union spy, and played a pivotal role as an activist for women’s rights and
su�rage. Her legacy has inspired countless people from around the world. BWR urges the
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House to reintroduce the Women on the Twenty Act (H.R. 503) to require $20 notes
(bills) to include a portrait of Harriet Tubman.

Congressional Gold Medal for Thomas W. Dortch, Jr.
The National Coalition on Black Civic Participation (NCBCP) and Black Women's
Roundtable is proud to support the resolution advocating for Thomas W. Dortch Jr. to
receive a Congressional Gold Medal. Mr. Thomas W. Dortch’s contributions across America
in lifting the Black community, Black culture, Black excellence and Black political and
economic power are truly exceptional and deserve to be honored in the highest form. Mr.
Dortch has committed his life to building institutions in support of the movement to
increase economic mobility, access to greater opportunities, equity and equality for all
people.

Congresswoman Nikema Williams (GA-05) introduced the resolution in recognition of Mr.
Dortch’s unique and substantial contributions across America.

BWR urges Congress to support the resolution to Award Thomas W. Dortch Jr. a
Congressional Gold Medal (posthumously)

*The 2023 NCBCP Black Women’s Roundtable Policy Priorities are subject to amendment and/or change.
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